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ABSTRACT . . - . ; . - ^ , 

Objectives of the project were (1) to call the 
attention of secondary and postsecondary faculties to the 
opportunities in vocatipnal programs ^or gifted and talented students 
to tfork .toffard their career goals, (2) to assist guidance counselors 
to recognize opportunities for the gifted and talented in vocational 
programs, (3) to encourage school ^isii^istratcrs to make specific 
plans for recruiting and enrolling the gifted and talented in 
appropriate vocational programs, (4) to develop a resource guide for 
Vocational teachers to use in individaalizing programs and courses to 
provide" for the unique interes^ts ?ind abilities of gifted and talented 
studeats, and <5) to prepare a manual for guidance counselors vhich 

. vill include recommendations for counseling gifted and talented 
students about vocational ed^cation programs and their usefuln^jss %n 
carepr planning.' A major project component ilras to conduct five 
conferences .during vhich teams from each^ of the fifty staters and 

^territories vould develop a plan ^^of action for implementing the 
inclusion of the gifted and^ t^^lrTfrte^ in a local and area vocati<)jDal 
progi'aa within their respej^lve states. Conclusions of a' third-party \ 
evaluation based on ^xaminat^ton^^f objectives an3 their achievement 
included the following: Awareness of the theme dnd its implication^si 
to the total field of 'education ^as presented and well received; 
across tife natio^n, and it is safe to presume .that an impact has been 
made as^^^. result of the dissemination of curricular materials* 
Appended to. the report is thfe l^lO-page product of the five 
conferences, the fifty state ^lans of action, for vocationair 
preparation of gifted and talented students* (The ;teacfaer resource 
guide, counselor manual, and brochure developed during the {)roject 
4re available separately.) (^T) * 5v ^ 
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.DISCRIMINATION PROHIBITED—Title VI of the CiviUWahts , 
Acfs^ 1964 states: "No person in the United States 
shall.' on the ground of 'race, i:olor, or national 'origin, 
be excluded from participation in, be denied the benefit 
of or be sQbjected to discrimination under any program 
or activity receiving federal financial assistance." 
Therefore, the Vocational Education program, ^ike all 
other programs or activities receiving financial assis- 
tance from the Department of Health, Education and 
Welfare, , must be operated in compliance with this law. 



The project (^resented or reported herein was performed 
pursuant to a contract from the U.S. Office«of Educa- 
tion, Department of Health, .Education and Welfare. 
Hgwever, .the opinions expressed herein d^^not necessarily 
reflect the position or policy of the U.S. Office of 
Education, -^afid 'no official endorsement by the U.S. 
Office of Education should. be inferred. ' 
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^. INTRODUCTION , 

.f,- - ' • 

The following riport represents the culminating deliverable of a project 
entitled, "pdvelopment of Curricula for Vocational Preparation of the. Gifted 
and TalenteTd Students in Secondary and Post-Secondary Education/' *Its contract 
was awarded to The University of 'South Dakota's School ^bf Education for fiscal 
yeacrl976-77. ' - - 

In keeping with the guidelines set forth by the OoCupational and. Adult Educa- 
tioTi Divisio-h DHEW/Offi,ce of Education, the final report will review the pur-, 
poses, tasks and outcomes of the funded contract. Hopefully, the report has 
been-written in a narrative style for ease of reading and in an interesting 
format. Subjective statements and value judgments have been set forth by the 
project -staff and represent t^heir perceptions of the program attempted. ' 

The project staff and the School of Education at the University of South 
Dakota wish to express appreciation to the U.S. "Office of Education for the 
opportunity to attempt this contract. Jn particular a special note of appre- 
ciation is extended- to Ms. Frances Hamilton, the project officer, who worked . 
closely with the staff and provided encouragement and support all along, the 
way Dr. Dorothy Sisk*, Director of the Office of Gifted Education and the 
project moniM:or %lsd deserves a note of thanks for her contributions to the 
success of the project. 

As will be evident in the reading of the report, many people have contributed* 
their time, energies and expertise to the various aspeqts of the total pro- 
ject.- A^gollective effort on the part of all has produced what we feel has 
♦been an ^citing. and truly worthwhile contribution to education in our nation. 

Respectfully submitted, * 



Dr. Bruce 6. Milne, Project4)i rector ^ . 
Ms. KaVen Li n<iekugel ,' Project Coordinator 
Dr. Corihne Mil burn. Project Writer 
Dr. Thomas Stone, .Vocational Educatio,n 
J° ' Coordinator 



June' 1977 



In translating, the* cMitract and its oroposed themejnto a ceality the federal 
gaidelifies set forfth a\se)fies of fi)?e majflr' purpose's or'objectives which the 
project was" to achieve:-"^?' \ . - . • v ♦ ** 

«»Jo.fall atten-UoYi*tb secondary and posttS6Con;J^ary faculties to the 
^ . opportunitfes^'in vocational programs for\he gifted and talented 
• students to work toward thfeir c»F;eer goals,*x, 

■ ' ■' 

2. To assist guidance counselors to^recdgnize opportunities for the ^ 
- gifted and talentacl in"^ vocational "programs, "| 

• ? * 

3. To ei^courage -school administrators to make specific p-lans for 
Recruiting and enroll tng -the gifted and- talented, iq appropriate voca- 

c , tional programs, 

* 

4. To develop a resource .guide for vocational teachers to use in indivi- 
..dual-izing programs and courses to provide fo^ tfle unique interests 

' and .aiDi'l'i ties of gifted and talented students, a^d 
* . - , , ^ . • . - . _ 

5. to .prepare a manual fo^ guidance cbunfeelors whi-ch will include recom- 
mendations for counseling gifted and talented students about vocation 
al education programs and their usefujrress in' career planning. 

* • > ,0 ' ^ . 

A major component of the, project was to conduct five conferences during wlTich^ 
:^Mims ^rom each of the fifty* ^rtates artd t-erritories would'be assembled to' 

d^elop a plan of action for iipplementing the inclusion of the gifted. and, 
-talented lTt.~loc5[l and area vocational progranis within thei.r -respective states. 



TASKS 

In order to fulfill the purposes dr. objective a series of six maoor tasks 
were set forth to be coippleted by the contractor: ' . / * • 

Taskl. Rj^vi'ew* recent literature - in eciucatignai jdurnals related to 
^ , -gifted and talented students to determine: 

1. Their educational needs and interests " 

. ' 2. The present status of services to students in vocat'ional 
education courses - • ' , 

3. .Their pla^cemeht histoy*y after .complet in g secondary and' 
/ post-secondary schools ' ' \ ^ 1 - , 

* 4. Changes in tHeir career aspirations occurringrfollowing 
; / completion of vocational preparation prograW . 

5.-^ The influences pf their experiences, in vocational^ educa- 
' / ' tion on decisions to wgr'k towand advanced occupations" in 

\ other fields and/br to go on*- to related hinher education. 

Task 2. PrepaJb si ide/ cassette/production and accompanying brochure 

1. In relationship to the findings from • ' . * 

« • 

-Review, of litera^Ure ^ ' ' ' - 

. ^ • . ' . - ■ 

•f ' -Consultation with state and local vocationa.1 personnel 

-Directors of gifted and 'talented programs 

-^Guidance and counseling personnel . 

2. This production ir to be used to orient' vocational ced<j- 
cators, directgrs of gifted and'^talented', guidance/ ^ 
counseling personnel with the purppses of the project 



:3. Specifications: 

-Production of 20 minutes ' ' . 

-120rI40 slides and sequen^ced cassette 

-50% graphics art and 50% live photography 

-Script j dual track audible and inaudible "signals ' 

-Produce 90 complete sets, of slide/tape presentation 
. ' i' 

4. 'Produce 1500 copies of accpmpanying brochure J t 



Tasks. Organize and conduc^ fwe eonfere>icres - ' ._ ' . 

r. Located 5/ithin the boundaries of two adjoining DHEW regions 
* • . 2. Select site for conference 

, ■ ./ ' ; " ' ' ^ / • 

3. Select fron]\;Tioniinees f.ive team members^ from each or the 50 
states and t^ritor.i,^ - , ' ~ • \' 

4. Make all arrangements for confere,nces including^ partici- 
pant and consultant travel and accomodations 

5.. Conferences -will develop a plan of action -for implementing 
the'^'nclusioh o.f the gifted^^nd talented in local and area 
vocational prjagrams within their respective states 

6. Produce copies -of all state plans, ^ 

Task 4. Prepare an operational And planning instrument ' \ . * 

1. A planning matrix for the teams to develop their state, 
plans- • * ' \ ; 

; '2. Establish objectives and time lines -for states to^mple- * 
ment their. pi an 

_ 3% Collect and compile final copies of all state plans 

4, ^ Produce. 75 copies of final document. 

Task 5/ Prepare a vocational. teacKerls resource guide. The guide shall 
^ include: • . 



\ 1. Infarmafion concerning the characteristics of gifted and 
talented ^ • * - -v^ 

^ 2. A djsplay of the 15 occupational clusters with occupations 
identified in each'cluster which offer opportunities for 
potentially satisfying jobs for gifted and talented 

*v 3. Describe examples of 'five selected vocational programs in 
which gifted and talented students are currently enrolled 
in grades 11-14 - 

4. Suggest processes .for developing programs 

Give case studies of gifted and*" talented students who have 
been counseled, entered and fcompleted^ vocational courses 

6. Prepare an annotated bibliography on .vocational education,' 
vocational counseling and working with the gifted and 
, talented student, . . 

Task 6. Prepare a manual for guidance counselors to include: 



I ♦ 




1. What' vocational education c^ contribute to t'h6>iiTii que needs, , 
' ' injterests and objectives of the gifted and talehted.stiident 

• * . * . . . . , • »- ' 

^ 2. ^ Display the 15 occupational' .clustey;s and opportunities for 

gifted and talented st^udents ^ * ' ' • * *t 

3. Activ^jEies counselors may^ use with school' faculty to assist 
c . ^ . "them 'in encouraging gifted ^nd talented students t^ explore 
. opportunities ^in vocational programs - * ^ 

^ 4. Use computers,' tests and techniques uti-lized by public and 
. ; private employment services, business and indusWy for identi- 
'fying and'matching gifted and -talent.ed^'students^nd appropriate ^ 
' occupations • 1 ' * . ' * 

• * ' ' ' ' • * 

5. Recommend the use of specialized mentors for gifted and talented 
student. ~ ^ . ' ^ . • 

Each task was completed and the deliverables disseminated according to the ' ' 
guidelines. A brief butlin'e of , the procedures for comg,letinc[ each 'ta^sk is 
presen*ted in sequence.' • ^ . ; . * . 



A ^ 

Revietw of Literaeture 



the Project Director, and the Project Coordinator, Ms. Kaj^en 'Lindekugel , set* 
forth. th.e basic format for conducting the literature^ review. This^called for 
working with three secondary coordinators: • ^ - \ • • ^ 

1. Literature' ofi the gifted arfd thented, Dr/J, Donald Mqnroe, 
Spedial Education, U.S.D. * , .* 

1. 'Literature oli vocational education, Dr, Thomas Stone, 'Vocational 
. Education, U.S. D,/Springfield, ^ ^ - ; " 

. 3: LvteYature on guidance/ counseling. Dr. Joan England and* Dr. Orla 
Christensen, Guidaace and Counseling, U.S.'D; ^ • ^ - 

\ Gifted and TalenteH .EducatioTl -was reviewed in light of the two categories, of 
gui(jance'of the gifted and vocational prepar^t^M' for the gifted. Little b-r . 
no information on. vocational, prepa'ration: was available, as such, the most.— 
.relative ma^rials avSi Table came from a review pf li tenure on Career Edu- 
eation and the 'Gifted. An ERIC^ Document Search was condu^e4 utilizing the 
baste descriptors of Gifted Education, Vocational Education and Career Educa- 
tion. Similarly a .METRO retrival was ma^de-'for research studies ifelated to- 
the topics. ; ' . . ^ ' . ' ' ' v : ' 

Mrs. Thelma Epley of'Los Angeles, a nationally V^ognized authority on mate- 
rials andVresources for' gifted education, 'was used as* a resource consultant ' 
for th^e literature search .and her assistance w.as extremely beneficial. 
Mrs. Patsy Easton, Gifted Education,. Vermillion Schools, \U% hired to take 

^ the materials acquired and place these into assigned categcJries and to develop 

' a .basic bibliography. . ^ . ' 



As part of the literature search*, nine nationally recagnized aut)iorities in 
working with the, gifted and talented were contacted. Each was asked to 
respond to a series of basic;questions relative to the project and to submit 
bibliographic or reference material^ for use in developing the curricular 
materials* These persons were: * ' * - 

Dr* Ruth Martinson, Long Beach State College* California, Identification . 
of the Gifted • ( ' ^ ' ' ' * - 

\ Dr, Joseph Rennrfli, University of Cohnecticut, "Gonnecticut, Identifica- 
\ * tiori and Programming of the Gifted 

Dr-' James Gallagher, UniveVsity of South Carolina, Teaching of the Gifted 

Dr, MarMiPGold, University of Alabama, Pro^gramming of the Gifted 

Dr* Clifford Stallings, United States International University, San Diego, 
Ccflifornia, Programming for the Gifted ^ ^ ' 

'Dr* James Olivers, Director, Nueva Day School apd Learning Center for 

Disadvantaged and Gifted, "-San Francisco, Califo^^riia, Programming for 
the Giftecf . , • ^ \ ^ - ^ J 

Dr* William G. Vassar, Cons ultant for Gifted* and Talented Programs, Stat^ 
Departtment of Connecticut, Connecticut, General Programming 

' ^' * 

Ms. Diane Porter-Dudley, Consultant .for Gifted and Talented Programs, 

State Department of Nebra'ska, Lincoln, Nebraska, General Programming 

Dr/^Jemes-Elsbury^ Director, Elsbury Service Association,* New York'City, 
• New York', General PrograWing - * « ^ - 

T|ie most valuabre input from these consultants was gained from thdir responses 
on how tolidentify afid work with the older* gifted youth. Much of the current 
literature has been directed toward early identification and'*grade schoal 
pr*o^amming. Secondary and post-secondary dcita are not readily available, 
Kowe^r, those persons directly involved with working with the gifted appear - 
to have-good insighf into the'needs and possible direction. to take. _ 



Other consultant services used, were those provided by -Mr. 'Irvin Sato and 
Dr.'David^ackson, co-directors of the National/State Leadership Training 
Institute for th§ Gifted and the Talented. Jheir input and that of their staff 
members was valuable at several junctulres in' the tota'l project, p^irticfularly in 
gaining* the speaker/consultant. expertise for the conferences. , ' . 

Vocatioilal education literature is abundant concerning existing programs and , 
the va|^ious tratning courses available; No, specif ic'^ material on worJcing with 
giftedr education was found, but there were a number. of reports and programs 
which have high caliber training that would challenge the gifted. Dr. 'Stone 
c^nd his associ.ate'Mr.' Richard Johnson screened the materials ayailabTe^through 
^the Acument searches and compiled a working -bibliography; * ' ^ 

Cor^sultant services were utilized in" developing the literature search and* 
• bibliographic references. Dr. Carl Schaefe^*, Rutgers University; Ur. Raymond' 



J, Needham, President, Linn-Benton Coimiunity College, Albany, Oregon; 
Dr, Joseph Nerdon, Professor of Vocational . Education at*North Carolina State 
University and Dr. Addison Hobbs, State Director ^of Vocational Education, 
Lansing 'Michigan', wexe valuable in development of badkground information .on 
vocatiorfal education, 

A great deal of assistance was gained from the ten Assistant Regional Commis- 
sioners for Occupational 'and Adult Education, They and their staff members 
'c6ntributed library material, regional documentations, and information on 
specific programs in their regions. Without this cooperation it would have 
beep a much more difficult task to gain program data. Specific reference 
should be made to Mr, LeRoj^ Swenson, Mr,, John Lacey' and Mr,^ Vern.Bak of the 
l^egion yill Office in Denver. Their^ssistance early in the'prdject was very 
hel pf ul , • ~ 1 . . • ' ' 

Guidance/Counseling literature dealing with career and occupatio^nal counseling 
is abundant bat relatively few documents deal with the gifted students. Those 
persons rwho made significant contributions to the literature review were: 

Mr. Donald SeversonV Director of Counseling and Guidance Services, 
Wisconsin State Department and former president of the Ameri-cari 
School tounselo.r* Association (ASCA) ' - . ' } 

• * 

Dr. Norman Gysbers, Professor of EdJcation, University of Missouri, 

President of the American Personnel and Guidance Asstciat.ion (APGA) 

Mr.y David Pritchard, Director of Guidance and Counseling, U.S, Office of 
^Education 2 Washiilgton, D.C, ' ; ^ - - 

Dr, Lorraine "Sunny" Hanson, Professor, Department of Psycbdeducatipnal 
•Studies, University of Minnesota . » ft 

Ms, TheTma Lennon, Director of Pupil Personnel Services^J State Department 
of North Carolina, Raleigh 

A*s is tru& oflhost major projects, -there is an endless list of colleagues, 
friends, ^and as§opfates who contribute to gaining just the right piece of 
information when needed,. Tying together the threads of gifted, vocational 
cind counselor .education was a mammouth ta^sk. It was done with the assistance 
of many. Once the materials were/available, the cutting and pasting' process 
began which yielded the three major documents oi'^the project: th'e ^1 ide/tape 
presejitation, Vocational Teachers Resource Guide and the Guidance Counselor^ 
Manual. ' \. ' , 

, " ft 

Slide/Tape Presentation and Brochure 

Thersp^cifieations were comprehensive for. both the content -and graphics in 
th^e-sTide/tape presentation • Ms^. Karen Lindekugel, Project Coordinator, 
-assumed the.rtiajor role in this as- well' as. all graphic productions. Working 
.with her was Dr, Wayne Bruning and Dr, "Oel ^ Col well both instructors in * 
educational media, V . * - • " - ' ' . 




All sgraphics used in the slide/tape were produced at The University of South 
Dakota, however, major reproduction of the slides and acquisition of supplies 
were bid .and contracted according to state requirements • 

An. extensive -search for appropriate slides was conducted through the regional 
offices and exemplary programs within each region, A basic set of slides 
jwas acquired' through the American Vocational Association, Mrs, Betty Womack 
of San D'iego did a preliminary screening of the library of slides as they « 
applied to the established criteria^ Other slides were acquired through the 
mil itary*,^ commercial and public service organizations. In all, approximately 
5,000 slides were screened to select the 80 used •'in the final production., 
.The rertiaining 75 slides were based on graphics developed by Ms, Lindeku^el 
and local photographers, ' ' , ^ 

The tape presentation was developed from -a script written by the ^project 
director,, Dr, Milne, a,nd was narrated byMr, Robert Hill,^a regional newscaster 
Cutting and splicing was done through the Educational Media^enter at The , 
University of South Dakota, , , • 

r - . ' 1 , 

'When complete the entire si ide/tape -Qresentatipn was assembled under a sub- 
contract to the 'Student Council for Exceptional Students as a fund raising- 
activity at USD. This group irtDunted the more than 15,OOi3 slides^and . 
a-ssembled the tapes, carousel and script int6 an attractive packet of 

^materials. . 'J • - " . 

» 

A Brochure to accompany the slide/tape 'presentation was developed according to 
the contract specifications, * Its substance'highl ights the major concepts and' 
structure of the audio-visual i^ormat,* Pictures and graphics used in t'he 
prqductiori are alsD featured in the brochure. Although each can stand alone, 
they do enhance each other as curricular material on vocational education, * 
gifted education and the role. of the guidance counselor fn aiding the gifted 
student, plan a life satisfying career utilizing vocational preparation^ 



Vocational Teacher's Resource Guide - 

The Guide Ms a 76-page composed copy production featuring an overview of voca* 
tional education and how it could enhance the occupational development of 
gifted youth. As is true of all the presentations, the fifteen occupational • 
clusters set forth by the U,S,, Office of Education are incorporated into the 
text. Specific reference to programs which could attract and hold the inter- 
ests of gifted students are. cited, " , ' 

A major* contribution in the Guide is that of sugges.ting "alternative formats 
for curriculum an^ instruction far the gifted. In keeping with the need -for 
differentiating "the instructnon^l program foir -these stu;ients, suggested 
extensions of vocational education'' s individualized teaching mode were put 
forth. Other alternative models such as enrichment techniques are developed; 

Case_|tudies "Of" students who exhibited' outstanding potential and took part in 
vocational preparation programs "arfe^pres'^nted . Each story is somewhat differ- 
ent in, the time/in- the student's life-occupation, when, this training occurred. 
^ Although not spepifically identified as gifted and talented students,- the » 
cases all are based on actual high achievers .in earlier academic programs. . 



Listing -of professional organizations for further references and an annoEal 
bibliography have been incorporated into the Guide . The* book, is three-?iole 
punched 'and printed in such a manner that it can be reproduced easily, • All / 
graphics letid themselves to clear photocopies, offset copy, or transparencies • 

Guidance Counselors Manual ' , > ' ' ' 

Following ^a^sitoar format to. tTiat tKe^ Vocatiorfa^l Teacher's Resource Guide > 
the Manual also treats the fifteen occupational clusters. Suggestions for 
* the counselor: are enhanced with a rathet extensive section on identification 
. 4^-^5^^eff1rtgr~techni the gifted and talented student, 

\ if ther^ is an >Original^ontribution to the literature on -gifted education, it 
may werl be the re-allocation of checklist characteristics of gifted studenj;s 
into clusters such as* academic, work pattern, physical/emotional , and aesthetic/ 
affective characteristics. With each of the checkljsts is a listing of watch- 
words and cues to the counselor and other educators as they work withthe^ 
gifted and talented youth ' \ - • 

Jhe basic design of the guidance/counselor document ''emphasizes the need for 
the gifted and talented student to be given viable. alternatives in vocationarl/ 
occupational training, in pursui.t'of his/her 1 ife-sati^fyin^ carepr, ' * ^ 

Five Cohfer^ces • • 

Boston : .We -first of a ger.ies of Bi-Regional Conferences on the wcational 
Preparation of Gifted and Talented Students in Secondary and Post -Secondary 
Education was held at the Logan Hilton Hotel -in Boston, Massachusetts, • . 
- January 10, 11 and '12', 1977. ^ > ' ' 

The University of South Dakota staff, after several cancellations arid consider- 
able delay, landed "iti the worst blizzard of the past seventy years. ' ■ - . . 

In spite of the weather,' teams "representing the states oT Connecticut, Maine, 
Massachusetts, New Hampshire, New Jersey, New York, Rhode Island and Vermont 
arrived and worked dil igen-tly. for' three days. ■ * ' 

An impressive array -of speakers, consultants and materials had been assembled 
and the participants were exf)0sed to .various types of information designed to 
stimulate, enhance jafid; even provoke. . . • - • 

THe keynote address was given "by Dr. James. M. Howell, Senior'Vice-President of 
;,».the' First National Bank of Boston. Dr. Byj'l R. Shoemaker, Director of Vocation- 
' al Education for the .state .of Ohio, discjiissed the State of the Art >n Vocational 

Education. ' ,^ , '-j . ■« / _ ■ . q 

■."GiTle"^ Education— .A Process of Becoming''^ was the topic of Dr., Mary Frasier, 
" Assistant P.rof essor ,of Educational Ps^ycho^6gy, University of Georgia, Mr. Donald 

Seyerson, Past President of American School Counselor- Association,- discussed . 

the role of the guidance counselor in delation to gifted and talented students. 
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Ms. Francis HamiUon.rlProject Program Officer, presided at the Tuesday noon, 
luncheon and introduced" Ms. .Mary Louise Hanson, who spoke on "Opportunities 
for Ojjjtstanding Females Through .Vocational Education." - ' ' 

Dr. Dorothy Sisk Shared her j(Jeas"in "the Vocational Persp^<fme^ Gifted 
and TaleoTOd Education." - - . - 

^' ^ ^ ' . ' ■ ^ ^ . . 

Dr. GharVes O'Connor, Assistant Regional Cdimiissioner, Regiorl II; Mr. Donn 
Billings; Sdnior PrQgram, Officer, Regldn II ; Mr, Walter. C. Verney, Acting 
'Assistant Regional Coimissioiier, Region I and Mr. Tiatthew Cardozfei, Senior 
Program Officer, Region I worked with the teams t>y state an.d by region and 
assisted the USD staff and cons.ujtantsjn working/with the tealms in the develop 
nifent of^he state'* plans.' ' • - * . * • , ' > 

A panel composed of Drs. Mary Frasier, Charles O'Connor, Byrl Shoemaker and ' 
Mes^rs.^ Dort 3everson and Walter Verney discussed problems and advantages of . 
vocational preparation of thq gifted^ ^ 

twQ serendipity sessions were provided for participant input and to answer 
concerns and questions of the teams. | ' ' * 

The highly' qualified; state team^ were well balanced wi,th representatives/rom 
the three ifiajor disciplines .and from bpth state' and local leyelsj however, 
women were in. the minority. • - ' • . 

The conference closed with a presentation of "Th.e,Future of Vosational €dupa- 
tion of Gifted and Talented" by Dr. Bruce G. Milne, Project Director. 

CHicaqo: The second VE/GT Conference was held at the Conrad Hilton Hotel in 
Chicago, Illinois^ January 31, February 1 apd 2, 1977. 

Coldj frigid winds and another snow storm coincided-with opening day, but 
again the faithful braved the storm. Teams from Delaware, District of Colum-. 
bia, Indiana, Illinois, Maryland, Michigan, Minnesota, Ohio, 'Pennsylvania and 
Wisconsin were in attendance. , , * 

Specially prepared materials were utilized and speakers and consultants were 
assembled from across the nation to familiarize participants -With the.oppbr- 
tunities available for gifted and talented students through vocational educa- 

tion.^ 

-» 

The keynote adidress was d^l ivered bj .Alderman Roman Pucin-ski of Chicago, \ = 
Illinofs, who is a former congressman and an advocate of vocational education. 
Dr. Carl Schaefer, Professor of Education, Department of Vocational Technical 
'Education, Rutgefs--The State Univeipsity, presented "Vocational Education— 
An Expanding Concept." " . I . • . ' 

Dr.. Kay Bruch, 'Associate Professor, University "'xif Georgia, a'dd^ressed "the' 
nfieds of educating the gifted and talented. ^ ' 

"Guidance and .Counseling— An Unfolding Process" was the topic of Dr. Eldon 
Ruff's presentation. Dr. Ruff is a Professor of Education in the Department 
.of Counselor Education and Psychological Foundation, Indiana University, at 
.South. Bend. ' 14 

^ . . • > ■ 10 • ■ ■ 



The Tuesday noon luncheon speaker^was Dr. Kaj:hryn Clarenback, Associate Pro- 
fessor Political Science, University o*f Wisconsin Extension*. She spoke on 
the role of women in vocation^J.r^ducation. ' ^ 



,The National Perspective on Qtfted and Talented Education was aptly handled « 
-by Dr. David M: Jackson, Executive: Director, National State Leadership 
Training; Institute (NSLTI). ^ * ' . 

Assijstant .Regionai Commissioner, Region V., W>l4:TamX^i5 and^fogram^Manager^ 
Tdt^ifjii?aliid-'f^ Region V, Richard H. llaber, worked wfth^the team§ .on-'. 
the'\tate and' regional needs assessment as well as the development of the 
spate p^Tcin^-.- \ . * ^ 

MfessVsT "Lewis and Naber, along with Drs. Kay Jjruch, .Davj^l .Jc^spB,_|:i4,QnZR^^ 
and Carl Schaeffer participated in a panel discussion" on prpblepis and advan-^" 
tages of vocational preparation of ihe gifted. . ' , 

Scheduling included time for participation interaction following the panel 
<discussion. 

4 ^- * - 

Again, the s^tate teams representing the three major disciplines were very well 
qualified. A few more women were present at this conference and possi])ly more 
-representatives from the Sta^te De'partmehts of Education.' 

Dr.^Bruce ^Milne, Project -Director, closed the . conference by-sharing some 
personal concerns and dreams for the future ^ of vocational education for^the'^ 
- gifted -^nd^aten ted. . ' ' — 1 ^ . . 



All ant a : The largest of >the' five conferences was held"crt~the"Atl2(nta American 
Motor Hotel, Atlanta, Georgia, February 23, 24 and 25, 1977; and th6 weather- 
was great. ^ . ' \ . 

Aliil>to^_Arkan^sAS^.Elainda^ Misslssippl^^llew __ 

Mexicd,' Nortli Carolina, Oklahoma, Tennessee and. Texas were in attendance as 
well as Virginia and West Virginia, both of which--wfere unabl6 to attend the * 
Chicago conference. ^ j ' ♦ , 

Teams were well balanced as to state and local representati9n and as to disci- 
plines. Women 'comprises approximately twp-fifths of the total attendance, 
and Louisiana was distinctive in that its.state team was totally fegiale— 
three women. . * , ' 

Dr; Felix C. I^obb, Dean of the Southern Assaclation of Colleges^ and Sehools^;^.^ 
opened the confetienpe with "The Need for -Providing Gifted and Talented" " 
Students With Va^ational Preparation." Dr. Joseph^T.^Nerden,. Professor ^ ^ 
Emeritus, Department of Industrial and Technical .Education,^ North Carolina 

^$tate University, addressed the subject of vocational edycation for the gifted 

^^rld talented. ^ . : • 

Drs. Kay Bruch and Mary Frasier, both previous conference consultants, teamed 
for the presentation on Educating the Gifted and Talented. Special needs in 
guidance and c6unsel}[ji''^ yere discussed by Dr. Eugene Bottoms,' Director of 
Program and Staff De'vel'opraent, Georgia State Department of Education*. 

. ' . ' 1^ 15 . • ■•' • ' • 
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The noon luncheon, which was on Thursday at this conference, was presided over by 
Ms. Ellen Lyles, 'Program Officer, Officer of Education, Region IV. . Ms. Virg^inia . 
Allan, Deputy Assistant Secretary of State for Public "Affairs, U.S. Department of 
State, Washington, D.C., shared her thoughts on, and experienc^eT^itli, females in 
vocational educational. - : ~ * ' _ 

"Thi Wational Perspective on Gifted and Talented Education was "presented by 
Dr. David M. Jackson, a previous conference consultant. -A, panel composed of Drs. 
Mary Frasier, Charles Hopkins, Coordinator of Planning, Oklahoma State Department of 
Vocational and Technical Education and a member of the Oklahoma" State Team|,:Corinne 
Milburn, U^O staff and Ms. Nancy Ellen Lyles reacted to c^ues-tions from the audience. 

Mr. Donald Snodgrass, Assistant Regional Commissioner, Region IV, and Ms. Mary Ellen 
Lyles assisted stjite teams from Region IV on assessment of need§ by region and state 
and also with tfie development of thy state plains.- - ' . * 

The conference was closed'^with comments from Dr. Bruce G. Milne* Project Director. 

' Denver : The fourth V^/GT Conference was held at the Denver Hilton in Denver, Cqlo- 
FadoTMarch 7, 8 and 9, 1977. The ASP ^taf^^^t^Jt -rM-f w^-*-^ ^^^^'^ colleagues 

,from South Dakota and the other nlighboring mid-western states. . . 

Teams from' the states of Colorado, Iowa, f^issouri, Montana, Nebraska, North Dakota, 
South Dakota, Utah and Wyoming spent a busy but pleas^t three days in the mile high 
city. Teams were well balanced, but predominately male. 

An assembly of reknown speakers and consultants interacted with Pa^^tici pants through- 
out the conference. Mr. Herri ck S. Roth, Director, Program Development LEGIS 50/Tne 
Center Legislative, Improvement, D'enver, Colorado, keynoted with "The Need for 
Providing Gifted and Talented Students With Vocational Preparation. Dr. Francis T. 
Tuttle, Director, Oklahoma State Department af Vocational .and Technical Education 
discussed the State of Arts in VocationaNEducation. Dr. Joseph S. -Renzulli,, Professor 
of Educational Psychology, 'University 5f Coftnecticut exploded the techniques of 
identifyiW and educating the.^ifted and talented. Dr. John-C. Gowan, Executive 
Director, "National AssocTation for Gifted Children shared experiences and gave 
•numerous suggestions on counseling gifted and talented students. 

The Tuesday noon luncheon was presided over by Ms. Fran Beach, Policy Fellow, "Giftdd 
and Talented Education, Region VIII. . Luncheon speaker was Sandra, K.Carruthers, 
Director of Better Jobs for Women, Denver, .Colorado." Her topic was Bread, Roses 
and Hard Hat" and she cited some of the difficulties encountered by women in a 
"man's" field. ' " ' \ - 

Mr. James A. Curry, CoordThator, Mfl, dealt with "The National Perspective dn 
Gifted and Talented Education." _ -jr .rTiT .... J - r 

Input and an opportunity for additional participant interaction was provided by a 
pan'el composed of Drs. John C. Gowan, Edward.B. Lars.h,, Branc^ .Chief , Special Projects 
.fer the USGE - Region Vllf, Joseph S. Renzulli and Francis T. -Tuttle,' «v ' 

Assistant Regional Commissioner, Region VIM, LeRoy Swen^on assisted states from 
Region VIII in their needs assessment and in formulating st^te plans. 

Closing remarks were' made by Project Director, D^ Bruce G. Milne. 

■ ' " ' 12-16 



San Ffancislo^; the Bi -Regional conferences on the Vocational P'reparatioli of 
Gifted and Talented .Students in.Sfecondary and Post-Seiondary' Education- con- 



cluded .at the'Towne House Hotel in San Francisco, Cal 
3J3. 1977,. , . 

Team members from Alaska, Arfzona, California, Hawaii 
Washingtoji^ind Guam as-^well as; the USD staff* all left 
in beautiftil San Francisco. 



fornia, March 28, 29 and 

Idaho, Nevad^i^egon, 
a jDit of their hearts 



ghly qualified teams. 



Al thougfi-^wJmea i^ere again in the minority among the h- 

the keynote speaker, was Ms. Carolyn Morris, Sales Manager, General Systems 
Division, Hewlet-Packard Electronics Corporation, Santa Clara, California. 
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"Vocational Education—An Expanding Concept" was hanc|1ed by* Dr. Arthur M. Lee, 
Senior Partner > Baseline Associates, Phoenix, Arizona. 

Dr. Calvin Jaylor, Professor of -psychology. University of Utah, discussed 
methods and -techniques of gifted; education. ' ^ . 

"Guidanc^e^and, Counseling— An Unfolding Process" was th4 topic of Ms. Thelma C. 
Lennon, Director, Division of Public.,>Personnel' Services, North Carolina. Depart- 
ment of Public Instruction. , ' ' " 

Ms. Mary Ann Clark Faris, Program Officer; Equal Educational Oppportunity 
Program, -Region IX, presided at the noon luncheon. *TheJuncheon speaker, 
lis. Matleline Mixer, Assistant Regional Administrator's Women's Bureau, U.S. 
•Department of Labor, San Francisco, spoke on "Opportunities for Outstanding 
Females Through Vocational Educatior\." 

Mr. James Curry, former conference consultant discussed, ^'The* National Perspec- 
tive on Gifted and Talented Education." • 

M^. Kent Bennion, Director, Occupational and Adult Education, Region IX, 
Mr., Sam K^rr, Assistant Regional Commissioner, Region and Ms. Mary Ann CLark 
Faris worked closely with states from their respective regions on needs asseScS- 

^ment ancj s^tate plans. ^ ' ^ * 

^ ^. ' ' ' ' ' 

Dr. Charles 0. Hopkins, who participated in the Atlanta conference panel . ^ 
assisted Drs. Mary Frasier, former conference consultant, Arthur M.«Lee, y 
Clavin W. Taylor, Mrs. Thelma -C. »Lennon, Messrs, C-. Kent'Bennion and Sam Kerr ^ 
jn responding to audience questions. The panel fSrovided a good opportunity, 
'or interaction. . ^ . 



The conference closed with appropriate remarks by Project Dfrec1x)r, Dr*. Bruce 
G. Milne.. 

Puerto Rigo ; Puerto Rico's team was unable to attend the Boston Conference, 
so on February 17, 1977, the USD staff with Dr. CharVes O'Conryo?*, ^ssistant\ 
Regional Commissioner, 'Region 11, met with personnel from VocatiohaT Education, 
Guidanc^anjl Counseling and Gifted and Talented Education in San Juan, ' 
Puerto Ric?.- , '>'"'<.'' , . • 

Regular confer»ence materials, were utilized, and both the Guidance and Counseling 
Manual aM the- Vocational Educator's Resourpe Guide were reviewed in, detail. 
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Drv CharTes 0*^Connor discussed the State of the Arts in Vocational Education. 
Dr. Bruce^G. Milne, Project Director, emphasized the need. to include the 
gifted and talented in vocational education. He^also pointed'out some of fhe 
problems which one would likely eqcounter. 

Drv Corinne M* MilbUrri, Project. Writer7^p1or4d the special needs of^ tne 
gifted and talented in the .area of counseling and guidance. 

' Fotlowin'^.-a brief question and .answef session, Drs.' Milne and O'Connor 
.explained i\,detail the^state plan jnatrix^ ^ Dr. O'Connor agreed to -serve 
as cqnsyltant as needed.. . „. ' . 

Concluding remarks- were made by Di*. M41ne. ' 



• * 

Virgin Islands : The team from, the Virgin Islands were not able to attend the 

• * Boston Conference either,, so on ReUruary 18, 1977 the USD staff and. Dr. Charles 
^.O'Connor traveled to beautifiiV St. THomas, Virgin Islands to meet with Mr. 

Wilbura Smith, Director of Vocational Education and some of 'his staff. 

Conference materials 'were reviewed and an informaT question and answer session . 
was held with Drs. Milne and O'Connor' adding input as needed. 

' The state .plan matr'U, was explained and Dr. O'Connor agreed to act as consultant 
as needed. ^' ,t - . ^ ' . 

Planning Instrument ' * ^ , ' " . ^ . ^ 

The develo^ent of a state plan pf action for implementing the vocational pre- 
paration of gifted and talented students in thelst^te's secondary and post- 

* secondary schools was seen to be the end product of the conferences. To 
enhance .the developijig of this plan an operational planning instrument was 

'designed. 

. The planning in^trumeat stressed two major planning phases: Phase I consisted 
of those^activities which wereto take place at the conference 'itself and 
Phase 11 was the "back home" refining and clearance of the state plan.. Each 
' planning aptWity was .to allocate a milestone for accomplishment. 

' Based onVhe National/State'leadeVship. Training Institute for the Gifted and - 
^ the Jalented model, the planning auide presented a sample Phas^ I and Pha'se M . 
1 model. \ . - . . - 



ved 



Eeich state team participant recei 
for use_«at the conference. A, stgnl 
was made in the design of, a positing 
paper that the participants (Jefende 
project'theoie in their Reme states 



the plann4hg guide and extra Workshieets 
ficant contribution to conference planning 
paper format. Jt is upon this position 
their rationale'' for incorporating the 
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* EVALUATION REPORT 

, * " ■ V 

TKe evarTuatio.n components of the project for the Vocational Preparation of 
Gifted and "Talented Students were conducted by the Educational Research and 
Service Center, School of Education, The University of South Dakota. All 
project activities and products Vere subjected to evaluation both for the 
project and according to the School's policy. 

The conceptual framework 'for the evaluation was based, on' Sta-ke's (1967) form- 
ulation of evaluation as a process of judgment concerning congruence between 
project objectives and aclfievement: Project intents (antecedents) ,^ activities 
(transactions), and results '(outcomes) were considered. EacJi go'al of the ' 
project was examined for what was intended, what took place (activities-- 
development), and what w^is the result. Evaluation components for the major 
goals are given in sequence below. 



A.' Purposes or Objecti 




1. To create awareness on the part o# vocational educators and relajgd 
professional personnel of the potential opportunities in secondary 

. " and pQSt-secondary vocational programs for gifted and talented 
students. ■ ; 

2. To'^ecome familiar with thex^irhsl^^f^^ available 

2.1 On vocational education; , , • 

^.2 On gifted and talented education; ' - 

^ 2.3 Guidance and counseling of the gifted and talented student; 

2.4 , Services to gifted and talented students in vocational education 
C9urses; . . ^ ' ' 

2^.5 Placement data on gifted and talented studi^nts wl)6 have ^ 
completed vocational preparation programs; 

2.6 Influence of gifted and talented experiences'" on career choice, 
advanced occupational placement and c onjtin uation of training. 

3. To call tlose attention to secondary and. post-secondary educational 
personnel as to the. opportunities in vocational programs for the 

"gifted and talented ^students to work toward their career goals., 

\ • , <^ 

4. ,To assist guidance counselors t^^, identification/screening and 

working with gifted §ncl talented students^ in vocational pro^grams. 

6. Tfl provide vocational educators with information and resources for 
. individualized' student programs for their unique interests and 
abilities. ' I . ' 



6. To provide a display of the fifteen Occup.ational-'tffusters as identi- 
fied b^'the U.S. Office of Education so that it reflects the unique 
needs qf the gifted and talented students. 

7. To develop -specified deliverables called for in the project 

7.1 Slide/cassette production with accompanying script and 
brochure; 

7.2 Fi've conferences to .train 3-5 person state teBms from each of 
the fifty states and territories to deyelop'^tate Plans for 
implementing a vocational preparation program for the' gi?ted 
and talented student; 



A. 



7.3 Operational planning instrument for developing the state plan; 

7 A A Vocational .Teacher !s Resource Guide; ^ 

7.5 A Manual' for Guidance Counselors. 

8. To provide an adequate evaluation for the project and its several 
ccfhiponentsl * 

Timelines were established for both the meeting of the objectives and 
the evaluation thereonv, ^ 

B* Project Intents: Evaluation of Anteceden;t^ 

,The best evaluation of the project intents or antecedents must be Ifift 
. forithe future. Any tojal impact of the Vocational Preparation of 

Gifted and Talented Students project must stand the test of latency or be^ 
determined by the flow of gifted and talented into vocational prepara- 
^ , tion programs in the coming year. I • 

Immediate project intent evaluation must be seen through two major 
^ o|)jective*s: - c 

-Awareness of the concerns for vocational education of gifted 
and talented; ^ * 

--Dissemination of materials developed arodnd t^e basic theme of 
awareness. ^ ' ■ . 

* Participajits ' • / 

' ^ Table I indicates the number of persons^ who were direct recipients 
of the conference materials and participants in the awareness 
conferences • ^Each state and a few of the territories were directly 
' represented at the conference or serviced by the project 'staff in 
conference follow-up activities on the theme and project materials. 

2V Regional Support. , * 

4 

■i Prior to. the conferences and' in .the initial stages of the develop- 
., ment of the curricular materials, the project director and in some 



Table I • • '. " 

Participation in the VE/6T Conferences , » . 





UOnTci cilCc 


Da vi* T na n't* c 
rai U 1 L 1 pail Ub 


Numbers of 

UUilbU ( Call Ub 




1 y Ua 1 b 


?,QSton 


1 

^- 28 


t 4 

, . 9 ' ■ 

/ 

V 


6* 


43 


Chicago 


. - 42 ' 


8 ' 


5** 


- 55 


At! anta 


" 46 . 


* * 


4** 


59 % 


• Denver 


30 


8 




43 


San Francisco / 


38 


• 

8 


r 

6**. 


52 


Fol low-Up Visits 




i 


• 


• ■ 
» • 


Puerto Ricto , 


25 


1 ^ . ' 


3 


29 


'Virgin Islands 


3 




.-3 


, 7 


South Carolina . 


9 




1 - 


10 


Kansas 


^ 8 




•f' 


1 9 


TOTALS . ^ 


V 229 

V 


44 ' ■ 


34 


307 



^include^s'^project. officer and project. monitor ' ^ 
**basic four-per^son staff included ^as pa^rt of eacj^ conference \^ 
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'cases a staff member visited eacl^^of ^e PccUpaJional'^am^^d^lt 
Education branches in, .the ten region?. ^TKis 'per^pn&l. contact^s a 
vital linkage between. the^proj6ct sta|f andthe sta'te^territorifes 
■>^e§ms. Tljei3urpose Of the.R'egional Offij^^^^sits ^as<^ eslgb^ 
"dit^efct^Qniaci with the^Assistant Region a> Commissioners (in some' 
'^cases wttb xhose involved with Gifted EducatYon also) f seek a 
'commitment to assist in the co-hosting of the b'P-^g4:en'aJ' confer 
ences-; establ'^h, IH'nes of communications for y^ea^rnr^^^^ 
teams:; and to gather datS" and materials. on''vocationa\,e 
activities in the region. J ; ? T T t-i itAj,^^ t ^sr^^^.^^^ 

-In each region the cooperation Was outstanding r^TtoB^sV^^ 
• Regional Commissioners and staff members were^immediatel^ s^^ 
jQf the theme and" its proposed activities. This'^Wpportive^j^eceptl^^ 
was followed by « dedicated^ active fpLlow^throDglT commitment to . 
fulfill. the conference activities,. . * ' ' 




State 'Support 

assistance of the regional "^offices each statej^wa^ contacted , 
through the State Chief ^School Official' or State Voca1;ional Edufca- 
tion Director-.' Other thy' a ' few bjjreaucratic involvements mostly 
arising through admini!^ll|gtive changes, each state team Was nomi- 
naj:ed, selected and contacted with relative ease;*>Diffi'cuUies ' 
were e)(perienaed in states where there is"a sepafktjon of a'dminip-^ 
traSions in the public education and vocational ecfucatioru^ivi^ons. 
In.^np case^^however, was there any direct resistai^^^lncQuntered 
with the VocaJ:ional Preparation of Gifted and X^l.eOted Students - * 
nor its proposed, activities. A "ffew^mment^ appear .to be in 
order l^>rC:those who wish to benefit from tnfe^ -Experiences 'of setting ' 
forth th^ selection of state tearfis: ' ,^ ^ ^ 

.-Direct mentiont)Kreference 'should be made to^-the^state pffi- ^ 
cials regarding any^^nilhuni cations cpticeiijMng th^jjoject ' ^ ' 
prior to the award i fig of the grant/contrart. \Thi©ll'.S. Offi.qe 
J . and its several branches may have began preliminary corrfis-^ 
pondence on the theme of the cfrant/ contract, which may have ^ 
. established an active-file in the ^tate^of/iceSH IJt-ls • 
essential to tie to that'file, ^ ' \ ' \ 

^^-No contact with the state should be made without infftn^ing' the 
regional offices that ybu are involving states in their region, 

' ^ -Current iis'lings of the responsible offlcia^fl tnjeach state 

should be cleared through'ttie regional offige^ and"s,ubsequenxiy 
' through' each state office, * 

-Where- there is* a separation of authority within the,jk?ate • 
^(e.g., vocational education and- pul?1ic- education)* the project 
\officer should lend suppdrt in establishing 'Gi)npunica.tion 
, ^linkage: In such cases, the regional, officers generally have 
. Jflirect contact with only one or so state off ioi^Ts.\ 

-The project director ijiust^provicje adequate nomipatipn and 
selection informatiojf andwnateria^ to the state officials. . 



/ The project director' should actively follow-up the -nomination 
an^ selection, with the individual team members. 

-Each stat^ has its own travel regulations ancT monitor the* 
• amount of time its personnel can be out-of-state. Early \ 
.clearance of team participants is essential io that priorities 
chr\ be -established on out-of-state travel* and conference ^ % 
participation. - ' - ' 

/ Confyence Site Selection and Epl low-Through 

Several criterion were establ i|.tTeS*5f or the selectiOn of the'confer- 
"ence site. .These included location in relationship to major . 
' airlines; adequate housing fOr the participants', consultants and ^ 
staff; adequate meeting rooms; and adequate facilities for regis- 
tration, luncheons, spin-off activities and display of materials. 

^i -regional conferences were held at Boston in the Logao-I^ilton for 
"../Reglojis I and II; Chicago at the: Conrad Hilton for Regions HI and 

V; Atlanta in the Atlanta American ' for Regions 'IV and VI; Denver 
~^—M4u4^ie, Denver. Hilton for Regions VII airpd VIII; arid in -San Francisco 
at the^^wne Kouse for.Regigns IX anjJL^.. Each site'.was very ade- 
quate and served^ thi^ conference well, <• . • . * 

'The following comments were extracted from the open-ended evaluation 
form regard ing;conference site and hotel selection 



Boston 



-al1~"statements were positive and' supportive of the site aind 
hotel accomodations. 



Chi cage 



7 



•^leetin^sraoms 'were cold {d blizzard and extremely windy 
^ weathers fn* Chicago during the first day of the conference!; , 

-meeting rooms excellent for conference ^activities; 

*-too iiiuch time sperit on elevators, 

Atlanta ' • ' - 

- '-arrogant sal es Jady— conference sh^ouloNguarantee rooms; 

-difficulty in getting room assignment^; 

-excellent meeting - room and.luncfiedn facilities; 

-pick a warmer hotel next^'me; ^ 

-rooms were- unavailable and the hotel's concern^as 
non-exietant. " . . 



/ 



-great cpnference with no help from the .hotel. 4 

Note: there were several very lar^e conferences and^CoQven- 
tions in Atlanta at the same .time. Participants were 
*^ ne'gligent in getting their reservations ,in by the dead- 

' >ine which caused undo criticism of the hotel and 



management (BGM). 



Denver 



') . . ^ ' -1it6%1:^ comments were highly favorable; . ' ^ 

' -hotel tqo large for a, small conference; ^ , 

-meet^t^^g rooms^tob far from each othejr, ' ' • ' 
San Francisco • - • 

-all comments were favorable, . > t 
Activities or Transactions EyahihtAorr ^ \ 

The major eyajjiat+cnrof the activities or transactims-was limited to the 
post-cg»ferSnce evaluations. Table II is a sun^nation of the^mean responses 




liine-point scale, used to gain feedback, on lihe ^conference activities"" 
uanb materials • Mean iscorfis of 1,0 to 3,5 would q^e considered ftioderate or 
favorable ratings; 5.j5-9,.0 would be considered high or excellent ratlings.. 

In^llMtems evaluated the mean ratings were ^md^te to high. All 




inaterials developed for the ►project received/lngh ratings at each cpn- 
terence'and in the totals; The highest overall mating *7.9) was given 
for item #5, the rating of the planaing, .arrangemeni^ and administration 
of the conference by the project staff. " 



Results or Outcomes Evaluation 



The measure of this evaluatipjiJs--tlT[e product analysis of /the materd^ls 
developed and the State Pla'ris.- In total the conference evaluations' in 
Table II must be considered as part of the product evaluation. 



♦ / 



Slide/Tape Evaluation 



4ff addition. to the evaluation of tjie slide/tape presentation at the. * 
conference, a product check-llsl .of- tije presentation wis made by several 
selected groups:/The Advisory Coifimitte^ for the Projecti_V,ocational 
educJitors at Mitqhell, South Dakota,^ioux FctITs, SoufirDakota, and^ 
SioUx City, Iowa; and, state departmelfc persons at Pierr§, Sout^Dakota, 
Columbia, South Oare>lina,^ and Topeka; 1(ansas. Although these group 
, members ciid not participate in the'conference, a^ such.; they did view/# 
^lisften to the slide/ tape presentation. Table III presents the results^ 
of the ratings on the presentation. . * 
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CONFtRENCE ON THE VOCATIONAL PREPARATION 
"OF SIFTED AND TALENTED STUDENTS 






f ^ ' 






* Conference E^/aluatlon' ^ ' 
> . • ' ' . , ^ ' . * San r4ean ^ ^ 

"t^ean* ' - "(Jean', " Mean Mean Mean. Meafl . . . 
. Item Score* » Score Score « Score Scor^ •Score . ! 


< 


. the conference tp you as a professional 
d educator? / 


• 7.1 


6.2'.- 


6.8 


7.2 


7.3 


6.9 


V 

) 


• • • 


2. How would you. rate the overall" value of'^ 
• ^ the conference to^you as an educatlqnal. 
deoislonHnaker In your present position^ 


^ 6,9 * 


. 6.2* 


6.4 ' 


' 6.9 


• 

7.0 


6.7 


• 


Hoi^ would you rate the quality and value 
^ of the following presentations? 




• 


V 


* 


• 


• 

4 


•* 

■ 




a. Keynote address 


7.4 


8.0 


7.2 


7.5 


7.4 


. 7.5 






b. S'llde/tap^ presentation 


~ 7.5 


6.5 


7.4 


7.7 


7.0 


7.2 




i 


c; Vocational education speakeV 


" 6.2 


5.7 


5.3 


.5-5 


-6.1 


5.8 






d. Guidance and Qouns6l1n(^ oresentatlon 


5.7 


^6.3 


7,2 


6,2 


5.7 


6.2* 




< 


. . e. Gifted/Talented speaker presentation 


*6.6 


' 5,9 


&.5 


8.4 


7.2 


6.9** 






f. Panel discussion 


5.1 


^ 3.9 


« ;6.4 


• 6.7 


4.8* 


5.4^' 






. gl Luncheorr presentation 


6.9 


7.6 


\ 6.3 ^ 




4.2' 


6.1 






h Status of n^itlnnal fi/T DroarAms 

II* ayMiuis ui iiabiuiioi 1 lii w\f 1 


6.8 


6.6 


6.1 


6.3 


7.7 


6.7 






4,, How would you rate the quality and value 
' of the following currlcular materials 


• 


t 














UBvCluy^U TQi bilO MJii 1 crxiiwB* % 

a. Slide/tape presentation^ 


7.4 


6.8 


7.5 


7.7 


^ 7.4 ^ 


7.4 




■ 


b. Brochure to accompany the sl1(j9£ape' 


7.8 




7.5 


7,9 - 


7.7 


. 7.6 






c. Guidance Manual , 


7.6 


7.3 


7,6 


7.6 


7.8 


716 ^ 


• 




0. vocational leacner s nesource uuioe 


. 7.8 




7 1 


7 £ 


7 fi 


7 ^ 




■ 


e. State Planning Guide ^ 


7.2 


6.9 


7.1 


7.4 


7.4 , 


7.2* 


/ 




5. How would you rate the planning. 

arrangeaients, and administration of the 
conference by the project staff? 






7.5 


\ 

8.4 4 


8.0 


7.9 














1 








'I ' , 


*. * 
* 






« 


* 








































1 




• * 














t 

t 


I'- O 

r ERIC . 


/ 

♦ ^ • 


25, 

* 


\ 




4 


t 




IV - ■ 










• • 







' Table III . 
Evaluation of the Slide/Tape Presentation 



... Group Group Group Group Group Group Group Mean 

Item ' I 11 III IV V VI VII .Total 

' . • (10)^ (5) (7) (9) (5) (9) (8) v(53) 

1. Hqw do ybu rate the overall* presen- 

tation of the slide/ tape? 8.4 8.5 ^8.6 8.4 1B.3 8.6 8.5 8.4 ' 

Z^. How do you rate the selection of . * . 

pictures as they pertain to the . ' f " < 

■nasrative? ' ^ 8>1 87 8,6 8:5 8,3 ' 8,4 &.1 8.4 

- 3. How do you rate the graphic illus- - - , ^ ■ • 

' trations used in the presentation? 8.7 8.7 8.6 8.6 ^ 9.0 ' 8.6- 8.5 8.6 - 

4. How do you rate the narrator— voice, . . 

clarity^ phrasing, etc. 8.0 7.5 8.4 7.3 7.6 7.8. 8.1 . 7.8 

. 5, Please rate the value of the section . . % . 

'on the gifted/talented to the over- ' ' 

all theme, 8.4 8,4 - 8,5 8,3 _ ^,4 8,6 8,3 8>4 

6. Please rate*the value of thp sectioo 

on the 15 occupational clusters to . * • ^ ' • 

the overall theme. - §t 7,7 7,0 7,6^ 7,3 7,6 " 7.5 7,0 7,4 ' 

7. Please rate the clarity of fhe role • ' . . . 

of the guidance counselor in the a . , . 

Overall presentation, ,^ 8,0 8,3 8.3 8.6 8.1 7.8 7^ , 8,0 , 

8. Please rate the clarity of the voca- ' • * v . " * 
tional educlatoV's role in the overall . 

> presentation. ' 8,3 8,t-- ^.8.4 -8,4 8,3 8.1 - 8,0 8,2 , 



Table III Continued 



IteiB 



The major purpose of the slide/ tape 
presentation was to'brin<g about an 
awareness of the need for gifted and^ 
talented students to b6 given an 
opportunity to lopk at Vocational, 
education as a-wable alxernative 
in ^planning the^w* life/career. 

'9. How de you rat^.the effectiveness 
/ of the- presentation in meeting its 
I goal?^ : ^. 



Group . Group Group Group ' Group Group Group Mean 
I ^ II in . ^ IV , V VI VII Total 



8-. 6 



8.5 



8.5 8.6 8.6 8.3 



8.5 8.5 
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Comments on S lide/Tape Presentation ' ^ ' 

— - : . — - • G V 

> The participants, consultants and those selected to review the slide/ 
tape presentation were asked to make comments." Most Qf the comments were 
favorable—excellent, outstanding, informative, etc. A few isolated 
ccnments are listed. here which reflect some feeling or concern. 

. < " * ♦ 

-music very appropriate to the theme; 

V -very -timely and usable in our st"kte.^ How can we get more copies? 

* • • 

-too much emphasis given- to the 15 clusters, need more on the .role * 
of the vocational teacher; ■ ^ • - . 

-good job of showing ethnic group opportunities and women in work • *''" 
..roles; • _■ . , . 

-places too much emphasis on the role of the guidance counselor;. ■ 
-narrator misses words and made bad pauces, votce okay; 
CurricuJar Materials • ' ^ ' - ' 

No major evaluation- was made of 'the. curricular materials developed for 
the participants except that shown in Table II. The brochure, voca- 
tional teacher's. manual and guidance counselor manual were well received. 
■ The quality of the materials and its acceptance t)y the participants and 
consultants are the best measures available.. Requests for additional 
copies may be some indication of their usability. ' . ' .> > 

Conference Evaluations . . 



In generaT all comments and. measures tff^he conferences were favorable 
(see Table II). Critica.T^emarks were directed at some of the speakers, 
Pa;giculay'ly regarding the length of the' presentations. The agenda 
i^s which received lower ratings were the panel discussions end voca- 
^at^^ speakers, however, on the!' nine-point rating scale these met w>ikL 
satisfactory ratings. 

The panfel discus^sions at each conference were victim of time'scheduling.' 
, , Insufficient tiijj^e^was allocated to questions and interaction with the 

participants. A staff observation was that the panel members did not 
, direct their remarks to the question and attempted to reinforce their . 
' earlffer presentations as speakers. 

AJ^hough the conferences were deemed highly successful seveVal negative 
. .comuents were advanced regarding the allocation of time for work on ihe 

state plans. It was felt by the staff that 'an additional -day woCfld have 
b6en highly desirable for this' state-team activity. Handling the input 
; necessary from vocational' education, gifted education and guidance/ 

counsel ing was too time consuming. - It may have been false economy to 
restrict the conferenpes tb a three-day session. An .additional day 
would have cut down on speaker presentation fatigue and, allowed a^re 
. desirable -team/ consultant interaction; time. .^-^ 

mc ■ . 2430- 




All-in-all the materials developed, the' speaker/consultant-activities 
and the conference flow was well received. The complex project must be 
evSaluated subjectively as well* as objectively. The positive follow-up 
communications with numerous participants, con^sultants and regional 
officials indicate the subjective evaluation's favorabfe acceptance 
of the theme and the project activities. Copies of these correspon- 
dence have been filed with the project officer. 

• - ft 
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VOCATIONAL PREPARATION OF GIFTED AND TAlENTED STUDENTS 



•Slide/Tape Presentation Evaluation 

^ . ' ■ ' 1 ' ■ 

Pleasq rate each of the following items based upon your evaluation of the 
slide/tape presentation.. Circle your rating choice. 



1. How do you rate th,e overall presentcition 
^ • of the s'lide/tape? . , 



LOW HIGH 

1 2*'- 3 4 5 6 7 8 9 



*^*^-2. Movf do you rate the seleation of /the 

pictures as they .pertain to the narrative? 1234 5^ 6789 



3. How do ycHi rate the graphic illustrations 
usedj'n the presentation? 

4/ How do you rate the narrator— voice, 
clarity*, phrasing, etc. / 

5. Plfease rate the value of the/ sq'ction on 
the gifted/ talented to the o(verall theme. 

*6. Please rate the value^of the section on 
the 15 occupational clusters to the 
ov£raVl theme. 

7. Please' rate .the clarity of the role of 
the guidance counselor in/the overall 
presentation. 

8. Please rate the clarity ^f tjie vocational 
educator>'s role in the ojverall presenta- 
tion. 

r 



1 .2 3 4 5 6 7 8 9 
1 2^^ 4 5 6 ;- 7 8 9 
123456789 

123456789 

1 2 3 4. '5 6 7 8 9 

123456-7 89 



The major purpose of the slid6/tape presentation was to bring about an aware 
ness the need for 'gifted knd talented students to be given ^n opportunity 
to look at vocational education as a .viable alternative in planning their 
-• life/career. 



9. How do ydu rate the effectiveness of the " ■ - 
» presentation in meeti-ng i.ts goal?. • 12^3456789 

10. Please feel free to malke"tfoniiients about the slide/tape presentation". ' 
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SUMMARY AND CONCLUSIONS 



^' ' ' 

As the project ends it would be well to note in closing that atfective measures 
pf success far outweigh 'objective measures. The project staff and those con- 
sultants wh.o worked' long and hard to fulfill the many detailed components of 
the contract feel that the total "project was a success. Awareness of the 
theme and its implications to the total field of education was presented and 
w^ll received across the nation. 

The curricular materials which were developed have been disseminated to the 
several- "states and in turn have. been utilised within jnany of the states already. 
It is safe to presume that an impact has been made as. a result of thiS; funded 
effort. 

No known date is available as to where the concept had its origijt, Sirnilarly, 
no predictable ultimate success can be realistically envisioned/* In between 
the conceptual beginnings* and the translation of vocational preparatibn.„of 
gifted and talented students lie the dedicated efforts of many individuals 
from the federal leve] to the educators jin the states, A commitment Tor action 
was called for all along the way. No single contribution or contributor stands 
out as being the best or most positive force. Together, however, the hundreds 
of persons involved have made the abstraction, a reality. Although there are 
difference's in opinion as to how best to proceed, there are none who were 
involved that deny the need for providing the gifted and talented student the 
opportunity to participate in a vocational preparation program. ^ 

As pointed'out consistently in the curricular materials, the students of today 
will be^ the 'work, force pf the 21st' century. The gifted and talented student 
in our schools today needs the opportunity to participate in a "vocational 
education program. It will be through the effort of, the vocational educators, 
gifted educators, guidance personnel and other* projfilssional educators that 
this becdmes a viable alternative for these youth. This project was^-. 
beginning toward those- ends. - " * ' ^ - • 
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CONFERENCE PARTICIPANTS 



•BOSTON CONFERENCE: State Team Members 
^ REGION I , ' 



CONNECTICUT 

David S. Gifford 
9 Clinton Street^ ' 
Hartford, CT x ; 

Co.nsultant, Program Development -• ' 
Handicapped and Disadvantaged - 

William G. Vassar 
-47 Dowd Street 
Newington, CT 

Consultant for Gifted and Talented 
Programs 

Kenneth E. Jacobs 
30 'Sybil Avenue 
Branford, CT ,. 

Consultant for Physically Handicapped 



MAINE . 

William Warren 
RFD 1 
- Gorham, ME 

Assistant Diredtor ' 
Southern Maine^Vbcationlfh^chnical 
Institute 

GeoVge Willett . 

Carrahassett VaTley 
; : Kingfield, ME > • - 

\ . , Student Services Coordinator , 

Rictiard M. 'Knight'. * " 

RFD 2 ■ -.^ ' «^ 

- Auburn, ME ^ 
Coordinator of Vocational Technical 
Institute y^. 



Charles W. F^an 
SSl.Wedgewoo'd' Drive 
Ban^gor,' ME 
Director, RCV* 



MASSACHUSEHS" , ^" 

Geri Polkosh 
6 Whittier Place . 
Boston ,_MA ^ . ' 

'Education Specialist 

Martin Martinson • I:; 

315 Lake Street ' ' ' ^ 

Arlington, MA ^ ^ 
Education Specialist \^ , 



^ 



Donald MarchildSn 
23 Chapel ^Street 
Ayguista, M 



Coordijiator, Regional Technical 
Vocational Centejrs^ 



Clifton E. Reed ^ 
14 ^drick Road ^ 
Burlington, MA^ 
Consultant, Division 'cT^ 
Occupational Education 



NEW HAMPSHIRE « > . , 

John E. Bean, Jr. 

66 Cervtre Street 

Concord, NH' ' " * , • " 

Consul tant:i, Spec^l Services, 

VERMONT ^ ' 

Robe»:t Froh - , 

Z\h Nash Place 

.Burlington, VT \ 
Cfitreer Development EnabTeer, ''^ ' 
SPACC Project 

Her|)ert Til ley ' 
10 Dunpatrick' Circle 
Mentpelier, VT / . 
Di rector ,.tGi f ted/Tal ented Project 



\ Barbara M. GutheiV 
WoQdcrest Road > 
Montpelier, VT 
' lTinovationa4- Evaluation Consultant 




RHODE ISLAND 



Karen Carroll 

131 Tenth Street 

Providence, RI^ * 

Rhode Island State Counci.ron the 

Arts 

Gloria G. Swan * 
57 Lakeview Road 
Lincoln, RI 

Consultant, Curriculum and 
Vocational Education 

Carolyn Hazard 
'110 Cangdon Hill Road 
Saunders^owni RI 
Consultant 

Faith Donmoyer 
24 Rosfiwood-^^n ue 

iriston, RI ' V ^ 
Consultant, Title IV 

V 

Arthur Tartaglione, Jr. 
76 Monroe Avenue;:^ 
Bristol ,^RI 

Corvsultant, Career Education 



REG;pN ir 



NEW-JEi^SEY 



Robert J. Swiss! er 
. Rock Road» RD 1 
Lambert^ille, NJ 
, Coordinator, Guidance, Counseling 
and Testing - 

r 

---qpheodQG?g.jJ^ourl ey 
RD 3, RidgTKffatie 
Vincentown,^^ NJ 

Supervisor/ Special Education 



Thomas F. McNulty 

'fe55 -Dial .Avenue . . 

Piscataway, NJ • v 

director. Bureau of Special Programs 

NEW YORK 

V John' McCormick * 
• 2039 Lehigh Station Road " 

Hennetta, NY' ^ 

OccupationaT -Education Director 

♦ * * * ^ ^ 

Roger W. Ming^ ■ 
P.O. Box 7145 

'Albany; NY ' . . , , 

Supervisor, Education for the Gifted 

Doug Adamson 

23 Pal ma Boulevard 

Albany, NY - - ^ ^ 

Director, ^OccupationaT Education 

Instruction'^ 

J>Paul 'Tonetti 
'104 Adams Place 
Del mar, NY , 

Associate— Bureau of Guidance \ 
BOSTON CONFERENCE: Speakers/Consultants 



Donn BiMings 

Senior Pro^am_Officer 

Vocational-Technical Education 

Region II U.S. "Office "of Education- 

HEW Department 

Rarrytown, NY 

Mary II. Fr;aiser 

Assistant Professor ^ , 

Educational Psychology 
University of Georgia 
Athens, GA • * 

Frances Hamilton ^ 

Educational Specialist in Curriculum*. 

Bureau of Occupational and, Adult 

Education,: Office of Education 
Washington, DC , 



James M. Howell ' 
Senior Vice-President and Chief 
Econojjiists of the First National Bank 
of Boston 

Charles O'Connor, Jr. 
J\ssistant Regional Commissioner 
OccupationaKand Adult Education 
U.S.> Office of Education, Region II ' 
New Vlqrk, "NY . " 

Donald Severson / 
Consultant} Counseling and Guidance 
Services^, Wis'cpnsin ^tate Department' 
of Public Instruction . ^ 

Madison,-WI 

Byrl R. Shoemaker 
State^ Director 

Division of Vocational Education 

Columbus, OH ^ * 

■» ^ 

Dorothy A, Sisk^ • . _ 
Director 7 
Office of the Gifted and -Talented 
WashlRffeon, DC ^ 

Walter C. Verney 

Acting Assistant Regional, Corfimissioner 
Occupational Adult' Education ^ 
U.S. Office of Education, Region I • 
Boston., MA ' , • 

Kafy Lewis-Hanson . 
'155 Homer_ Street 

Newton Centre, MA * ' ^ 

Matthew Caijdoza 

Acting Assistant Regional Commissioner, 
Occupational Adult Education 
U^^S. Office of Education, Region'I *. 
Bosop, MA 



CHICAGO CONFERENCE:/ State Team 
. , Members 



Robert Rubenow 
Rich Township , High Sdhool 
Parkforest, IL 
Assistant Superintendent 

Joyce *Van Tassel 
1711 Seven Pines 
Springfield, IL 
Coordinator, Gifted Education 



INDIANA 



Kim Powers 

Division of Vocational Education 
Indianapolis, IN ^' 
Career Education and Guidance 
SpeciaTist 



Roger Newnum 

Division of Vocational Education 
Indianapoli's, IN 
Chief Consultant for Inter- 
disciplinary Education 

H* StephehrHewlett 
Porter County 

507 tampMl] * , 

Val Para4so, IN 
Career Consultant 



MICHIGAN 



«0 



REGION V 



ILLINOIS 



ERLC 



Dwight Davis 
Joliet Junior College . 
Joliet, IL ♦ 
Executive Vice-President 



Robert Trezise 
.General Education Services. 
Lansing, Mi 

Coordinaotr, Programs, ^for^ Gifted 
and Talented 

'Witliam Helder 
Lansing Public Schools 
519 W. Kalamazoo Street , \_ 
Lansing, MI . 

Dean, Academic Interest Center 

\ ^ ^ 

Phyllis Maul 

Kalamzoo ^Intermediate School 

District 

Kalamzaoo, MI 

Consultant for Academically 
Talented and Gifted Programs 
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Robert Thel en ' . 

Ingham Intermediate School District 

Ma§on,»Mr 

Coordinator, Student Services 

« 

^ Larry Barber 
P.O. Box 3009 
Lansing, MI 

Consultant, VocationaV Technical 
Education Service 



OHIO 



'Thomas F. Dijener* 

Department of Public Instruction 
^adison, Wt 

.^pervisor. Gifted and Talented 



^MINNESOTA . , 
Lorraine Hertz 

Minnesota State 'Department of Education 
641- Capitol Square* • 
St. Paul, MN A ' 

Gifted Education Coordinator., i 



Ir^ne Bandy 

Division of Guidance-^and Testing ' 

Columbus, OH v. 

Assistant Director, Department of 

Education 

George Fichter 

Division of Special Education --^ 

Worthington, OH 



State Supervisor, Gifted and Taler*ed St. .Paul , MN 



Phyllfs M. Paul 

Pupil Personnel .Services Section 
- 651 Capitol Square* 

St. Paul, MN „ 
-Career Education Coordineitor 

Leonard B, Kodet ' , 

.Secondary Vocational Technical Program 
521 Capitol Square 



George Kosbab 
824 Bryan Circle 
Grove City, OH 

Assistant Director, Vocational 
Education 



Supervi sor of "VocationafPrograms 

Harry Fehrenbacher 
Box 33 . . 

Rush City, MN 
>^ Career Educatiorr, Rush City School 
District 



WISCONSIN' 

Donald Severson : 

Department jyf Public Instruction 
Madison, WI ' ' " 
Supervisor, Guidance and Counseling 

Preston Smeltzer 

Bureau for Career and Manpower 

Development 

Madison, WI 

•Special Needs Supervisor 

, Katljleen Paris 
2134, Center Avepue' 
Madison, WI 

Supervisor, WECEP and V(jcational 
Work Experience Programs 



REGION III 



DELAWARE 
Connie I. Allen 

Department of Publip Instruction 
Dover, DE 

State Supervisor fo'r Exceptional 
Children Programs- . 

Cli,fton Hutton 

Department of Public Instruction 
Dover,^ DE • 

State Supervisor, Guidance/ Pupil 
Personnel Services 



Adam Fisher- 

Department of Public Instruction 
Dover, DE ' - 

State Supervisor, Vocational ^Education/ 
Exceptional Children Program 



4)ISTRI5J OF COLUMB-IA 
■TIavid White 

,415 12th Street, N.W. ' , * 

Wafshington, DC 

Assistant to Assistant Superintendent 

Nathaniel Hill 
.415 12th Street, N.W. 
Washington, DC ° • - 
Assistant, Supervising Director of 
Guidance Services 

Harry T. Vinceat 
Phelps Vocational High School . 
Wasiiington, DC ^ ^ 
Coufl^elor, Phel ps Vocational HigiL 
School ^ 

Cassandra* "E. Hall * 
*5313 Riverdale Road "^ 
* Riverdale, MD 
Educational Specialist, 'Public 
Schools ^ ' N 

James Gillespie 
"4820 Harvard Street, N.W/ 
Washington, DC 
Supervisor, Career Programs 



MARYLAND 



Harold Lott 
1015 Windsor Road 
Baltimore, MD ' 
Consultant in Art and Gifted and 
Talented , ^'"^ 

Joseph P. De Santis 

MD State Department of Education 

P.O- Box-8717 

Baltimore, MD < ^ 
*.Staff Specialist, Post-Secondary and 
Adult Education-- 



David S* Kimmel 
12509 Madeley Lane 
Bowie, MD 
Administrator 



PENNSYLVANIA 

Jean Farr ^ 
State Department ^ 
Harrisburg, PA • * 
Field sAs^stant, Gified.and 

Talented^f^V 
Alma Evans \ 

Pittsburg Public Schools 
Pittsburg, PA 
Director of -Instruction 
Middle/Special Schools " 

John W. .Branc 
PA Department of. Education 
Harrisburg, PA ^ 
Acting Senior Program' 
Specialist of Trade and Industry 

Robert Klin^ger * , - • 

Delaware County Intermediate ; • 
Unit 

Media, PA / 

Supervisor,* Curricula ■ ' 



m 



Ferman B. Moody 
PA Department of . Education 
. Harrtrourg, PA ^ 
W\ssistant Commissioner, Basic 
-Education 



CHfC/(&0 CONFERENCE: Speakers/ConsuLtants ^ 



Richard:...H. Naber 

Branch Chief- of DHEW-USOE,' Region V' 
Chicago, IL • " ' ' 

Kay Bruch 

Associate Professor'- 
Un*iversity of Georgia ^ 
Athens/ 6A 

' David M/ Jackson * , 

Executive Director v « * ' 

National State Leadership Tra4j?ing 
Institute on Gifted and Talented 
Reston, VA . 



ERLC 
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'Etdon^Ev'.Ruff 

Professor of Education 
••Indiana University 

South Bend. IN ' 

Carl- J, Schaefer 
Professor of Education 
. Ratgers~The State Uniy^sity 
New Jersey / 

^ WnitamX. Lewis 
AsVistant l^egional Commissjioner for 
bccupational and Adult Education 
Acting Regional Conmissioner, OE 
Chicago J IL 



^Kathryn Clarenbach 
As^sociatte Pnoffessor 
University Qf Wisconsin 
Madison, W! 

^Oman Pucinski 
6200 Milwaukee' 
Chicago, IL 



Corry Hutch ens 
607 State/Office Building 
State Department of Education 
Montgomery, AL ' ' - 

Guidance Specialist . 

George Martin 

Phenix C>ty Board pf Educatiqn 
P,0, Box 460 ' ' V 
Phenix', AL 
Vocational* Di rector 



FLORIDA 

Janice Fouce ^ 
Pinellas County Schools 
Pinellas County, FL 
Coordinator Communit)^ Leadership 
Program ' ^ 

Thomas C/ Swift 
115 Ridgeland , 
.Tallahassee, FL 
Educational Consultant * ^ 



ATLANTA CONFERENCE: 



State Team 
Members 



•REGION IV 



-ALABAMA 
Sue TS^s 

.Alabama Department of Education ' 
868 Slate Office Building 
Hoi^tgom'eVy', AL t 
Supervisor of Programs of Support 
' Services '" - 

ChFistopher Bond - 
, State^ Department of /Education, >• 
-x3109 Pineherst 



Montgomery, AT 



staff— Post-Secondary Division 

Jamil' R. Hollis ' 
State, Department of Education 
883 State Office Building 
Montgomery I". AL 

.State ICoordinator of Spjecial Needs 



GEORGIA 

Margaret Bynum , '* 

•State Department of Education , 

Atlanta, GA 

Coordinator, Program for. Gifted 
John H. Lloyd, -Jr. 

Office; of Adult and Vocational °' 
EdtiGaiio.n ' - . » 
State Office building ' 
Vtlanta, 6A • _ , . 

director. Vocational Curriculum and 
ke Development 

Jerry Roseberpy 

Office of Instructional Services 
State Office Annqx Building 
Atlanta, GA 

Consultant, Guidance, Counseling and. 
Testing Services " - ^- ' 



Frances King • 

Officfe of Adult and Vocational Education' 
State "Office Building ' ^ 
Atlanta, GA ^ 
Supervisor^ Home Economics Education 
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Mildjred Hutcherson 

State Department of , Education 
* State Office Building 
^TftlarifaTGA 

Assistant Supervisor, PECE and Special 
Heeds Program 



KENTUCKY 

Joseph T. Clark 

Bureau of Instruction 

18th Rloor, C§ipi.tol Plaza Tower. 

Frankfort, KY 

Coordinator— Program for Gifted 

William Gary Steinhilber' 
Route 6 

Shel^ville, KY" ; 
Constu-ltant, Post-Secondary School 
•Guidance - 

Carolyn Van Hoose 
Btireau of Vocational Education 
21st Floor, Capi tor Plaza Tower* 
Frankfort, ^KY 

Supervisor; Business Educatioa - 



MISSISSIPPI 



/ 

leT 



Joe McDani 
Vocational -Technica,l Education 
. P.O. Box 771 
--Jackson, MS , ^ 
• . State Supervisor of Vocational 
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. Part I y 
Curriculum Development in 
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DISCRIMINATION PROHIBITED -'Title VI of the Civil 

Riflhts Acts of 1964 states: "No person in the 

United States, shall, on the ground of race; color, 

or nati-onal origin, be e^eTiuaed fvQtn participation 

ia,^be denied the benefit of pr be subjected to * • 

discrimination under any program or activity re- • / 

ceiving federal financial assistance." Therefore, the 

Vocational' Education program, like all other programs , -s^' 

or activities' receiving financial assistance from the 

Department of Health, Education and Welfare, must be 

operated 'in compliance witTTthis^ law. 

The project presented or reported he'rein was performed. " 
pursuant to a contract from the U-.S. Office of Educa- 
tion, Department of Health, Education and Welfare. 
However; the" opinions expressed herein do not^ necessarily 
reflect the 'position or policy of the U.S. Office of 
Education, and' no official endorsement by the U.S. Office 
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STATE PLANS OF ACTION 

For The Imp.lementatiori Of 
Vocational Preparation for Gifted and Talented Students 

' ' in Secondary and Post-Secondary .Education ' f 

IWRODUCTORY STATEMENT • • . 

The accompanying document represents the plans developed "by each^state in con- 
junction with the cdnferenc^^ held €n the Vocational Preparati9n ''of Gifted and 
talented Students in Secondary and Post-Secondary Edu'cation, This project was 
funded by the U.S. Office 6f Education's Bureau of Occupational and Adult Edu- 
cation,. Its primary goal was to develop curricular materials around, the 
thenj^ so as to create an awareness on the part of^ vocational educators anid, , 
related professional , personnel of the potential opportunities in secondary and 
post-secondary vocational programs for gifted and talented students*. 

Vocational^^preparation as defined by this project refers primarily to those 
proarams in Vocational Education at the secondary level (grades 11 and 12) and 
post -secondary level (grades 13 and 14) 'which prepare students for specific jcfb"^ 
entry skills. Other occupational training and adult educatiorh programs were 
given' consideration .only as they -pertain to 1 if e/career deveVppment planning. 

Gifted and talented are those identified by professionally qualified persons 
.who by virture of outstanding abilities, are capable of high performance. 
These students who require differentiated educational program^ and/or services 
beyond those normally provided by the regular sfchool program in order to 
rea-lize'their contribution to self and'society. This basic, definition by the 
U.S.O.E. dea,U with several areas such bs creative or productive thinking, 
leadership ability, visual/performing' art and psychomotor ability as well as 
intellectual ability and specific academic aptitude. 

* 

Each state was asked to send to a conference a three to five person team 
composed of vocationfil educators, gifted and talented edOcators and -guidance/ 
counseling personnel, Every'state wa's directly involved in oneof' the five 
conferences presented and/or their follow-through activities, ^uth Carolina^ 
Kansas, Puerto Rico and Virgin Islands were unable to sfend representativtes to . 
the conference to which they were assigned, however, project staff members 
worked dipectly with their officials.- 



STATE PLAN -FORMAT 



Each state team was expected to. participate in the conference input activities 
and to .develop a plan whereby they would provide for follow-up activities in 
their respective states. Although each state was given considerable freedom 
in developing its. own planning. design, several -suggested objectives were 
advanced: . " 

.1. Provide for representation from the state^ team to^ meet with, other 
decisionr:making officials or bodies in the state. ^ 



mm- 

" ■• ■ ^ - . • , 

1'^..^ 2. Provide for dissemination of the conference materials which inc?uded 

pV* • a slide/tape production and multiple copies of several documents, 

3. Prqvidq for the formation, of a Task Force for further development of 
.in-state activities involving other state leaders, 

V 4. Provide some form of preliminary planning fon in-service training or 

C the establishing of* model programs on the vocational education of 

' the gifted. 

5. Designate individual or ^oups responsible for implementation of the 
state plan. • * ' • ; ' * ' 

6. Establish milestones or dates for accomplishment of the plan's 
, objectives. / . , • - 

■ • 

In ordfir to preservfe the individual*! ty of each state plan they are presented 

as they. were subnWtted by the teams. Minor editorial changes have been made » • 
»for clarity. ' f . ' ' ' 

SUMMARY STATEMENT REGARDING THE PLANS • 

Since the teams were composed of individuals from differing areas of responsi- 
bility, it appeared to •be important Tor the states to establish a position 
statement which reflected the teamB thinking on where vocational education for 
the gifted would be most appropriate. Some felt that it was largely a voca- 
tional concern while others saw it as belonging' to gifted .education, career 
education or specicil services in their state, ,For the most part, the plans 
were linked with other ongoing programs of program plans. * 

W1th,^the assistance of the consultants, speakers and projeqt staff the teams 
developed preliminary" plans at the conference (Phase I). Follow-up communi- 
, cations *w|iic/i included the submitting of a final copy'of their state plan,* 
indicate that many states have initiated tlreir objectives and are meeting with - 
3pqd acceptance of tlie project theme and activities. 

It should be^ ntted that there is a significant^ariance in thfe volume from plan 
to plan. The total docuntentis a. presentation of that which was submitted and 
represents the status of "the pVans as of Jyne 1, 1977. Several states had / >. 
hierarchial clearance procedures which wer^e necessary before finaj copy could 
be submitt^dt^ In no instanp'e are the state plans contained in this document 
to be considered a binding agreement of* contract.. They represent the initial 
and follow-up thinking. of the state teams and follow-through task forces. 
Hopefully each plan will be followed by appropriate.'approVal and clearance within 
.the state*. ' . . * ^ * • . ' 



Ultimately, the pUns'must be, view^ as plans to plaTi for the vocational prepar- 
atioifi of the gifted and ^^ilented students. There was, exhibited a high^ degree 
of commitment among the planners from each state. A commitment must be accom- 
panied by action. The future will determine the effectiveness of the conferences 
•and of the plans. • • -w. 



CONCLUSIONS 



Vocational preparation is and has been available to all students and adults 
for many years. Dualistic values between academic and vocational pragrams have 
caused many parents and school people to 'stress academics over vocational 
preparation. 'Consequently, many highly capable students h-ave beeii counseled 
out of vocational education. 

Gifted and talented students frequently have been directed by counselors and 
vocational educators into college preparatory .programs rather than into pro- 
grams which offerv training areas in line with their long range interests and 
abilities , which are representative of possible steps in a career ladder. 
Vocational education 'is -and should be j:onsidered a v-iable alternative in the^ 
life/career development of each gifted student as they seek life-satisfaction 
through a satisfying career. 3 

With the current pressure to gain work experiences with career development, 
counselors, administrators, educators Snd the parents should be made aware of 
the tremendous opportunities avafllable through vocational preparation programs 
There is a marked need for the educational decision-makers to work together to 
bridge the gap between the gifted and talented and the vocational programs 
available to these students. This project has been directed toward these ends 
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ALABAMA 



POSITION STATEMENT 



It is our belief 'that each person within our state has the right to pursue a 
realistic educational program geared to his/her own individual needs and abil- 
ities-beginning at the preschtfol level and continuing through adul.t level^ 
educational programs. An integral part of providing this type of educational 
experience are those total services within the educational system that enhance 
the vocational exploration' and preparation of those identified as gifted and. 
talented It is our intent to formulate among the specific areas of guidance 
and counseling, vocational education, and exceptional child education an 
atmosphere of cooperation and comprehensive planning at all levels of educa- 
tional services. Implementa.tion of thi^-feal will be facilitated through such 
activiti^es as shared-workshop-conference. activities , technical assistance, 
pre-^rvice and inservice programs, utilization of resource materials, -pub- 
T-ications, public awareness campaigns, 'administrative policy, etc. 



Objectives 



1. Secure administrative support of proposed plan. 

2. Conduct survey of gtii^ce and counseling and 
vcJ^ational personnel in public schools, col-leges 

' and universiti^Pto determine awareness, etc., ^^^^^.^ 
training media. Cond;uct survey of gifted and,..^-'''''''^ 
talented personnel in public ^hools,>^1i$ges 
^ and universities to detennijie,,,awar§ne etc., 

, graining needs relatjrig-^:cr vocational education . 

3. Utilize vJ?)rkshop/conference activities in 
guidance and counseling and vocational education 
to provide some of needed training determined in 
2 above. Utilize, the insarvice component of the 

' state *s federally funded project in gifted and 
talented to* provide some of needed training 
provided in 2 above. , " ^ 

4^, Consider reprinting of materials received at 

vocational education for the gifted and talente^^ 
0 conference for distribution to administrators., f -.v. 
, ^^ gumnce personnel, vocational personnel and / . 

apiJtbpriat^ exceptional chifd ed/^persorinel (also ^ : 
collie and university personnel; alsg parents). 

5. Utilize^slide/tape presentation received at r 
vocational education for the gifted an'd talented 
conference (same as #4). . , 




6. ,Consic|er appropriate information for public awareness 
campaign by utilizing Public Information Consultant 
and his staff within the Department of Education. 

7. Catalog appropriate printed and audio-visual mater-**^ 
ials^in^the 7 Learning Resource Centers serving the 
exceptional child edueation component of the Ala. '5,DE. 

8. fcatalog appropriate information in/ the computerized 
*AIDS program servinc[ t\te state of {Ala* with services, 

^ such as bibliographies, abstracts,^ ERIC search, etc. 

9. Recruit assistance of college and university personnel 
in areas of guidance gnd counseling, vocational edu- 
cation and gifted- and talented to include this concept 
of vocational education for the gifted and talented 
conference and materials with their offerings. 

^ • % ^ 

10/ Add the vocational education for the gifted and 
talented concept to the list of discussion points 
for local education personnel considering beginning 
programs for gifted and talented children and youjth, 

IT^' Select one LEA to serve as a model p.rq3ect concept 
on .utilization of activities listed above,, to "brain- 
storm** other ideas and to critique the entire 
approach to concept of vocational education for the 
gifted and talented in Alabama (this may become step 
#2). ' ^ • ' 

,12. Utilize LEA in #11 to determine number of«»gifted 
and talented sJtudents enrolled before and after 
awareness activities (pre and post survey). 



Sue Akers (Team Leader) 
Christopher Bond 
James R. Hoi lis 
Cary M. Hutchens 
George Mcirtin" 



ALASKA 

r I , 
POSITION STATEMENT . ' - " , .. ^ 

« • « 

As described under P.L. 94-482, it is the puftjose of the 1976 Vocational Edu- 
cation Act to authorize Federal Grants 'to the States so thdt persons^ of all 
ages, irj, all communities of the state, who gan benefit frojij vocatforfal educa- 
tion, will hBve ready access to training of- high quality, realistic in 'the 
light of actual or anticipated opportunities for gainful employment^ lind suited 
to ppople's needs, interests, and ability to benefit from such training. As 
required by Federal law, state plans for vocational education typically deter-., 
mine not only expenditure patterns of federal funds but corresponding state 
matching funds by purpose and^^amount. An examination of the existing state 
• plan and that emerging from the 1976 amendmehts indicates that no specific 
provision has been made "to meet the unique educational needs of gtfted and 
talented vocational students. Although the 1976 amendments 'give greater 
emphasis to program flexibility with added emphasis -for "disadvantaged" per- 
sons, persons who, by virtue of outstanding characteristics for success, are 
not recognized^ as needing specia> assistance. Thefefore, by ,the lack of 
specific inclusion fn the Act and exclusion from the definition of "disadvan- 
taged", ^ligibil ity of gifted and talented students for federal and/or state 
^ funding coiild be left -totally to chance and up to the;^inter^jetatiAn and deter- 

mination of a limited number of state and federal officials. There is greater 
possibility of exclusion from-existing state funding when definitions for ^ 
gifted and talented vocational students have not weathered the tests of accep- 
. tance and their applicability to various population groups throughout the 
state. • . 

Unfortunately for the gifted, and talented student, since it does Yeduce the 
availability of fiscal resources, educators and l^gislatcns falsely assume 
th^t such studen^ts do* not belong in vocational programs, and will automatical- 
ly succeed in any other educational undertaking. However, most programs, 
particularly those in vocational education, do not provide sufficient chal- 
lenge l^eded for creative development, critical thinking, and filhctional com- 
^""^^ petence-^ssociated with many outstanding*^ studervts. The major, questiog related 
to this set of variables appears, to be not necessarily ofie o'f talent identi-^ 
fication, though the importance of this function cannot be denies, but rather 
r ch|ft:ribing the educational process best suited'^to meeting their unique needs. 

Similar to the special needs of "disadvantaged students," the gifted^^and 
talerrted vocational student also requires special services and. consideration 
in order to enable them to succeed in vocational program's. 

The significant measurable educational difference between the "disadvantaged"' 
and the .gifted and talented student focuses more on the anticipated higher 
level of learning achievement of the latter as it is measured within the pre-^ 
scribed ^p.bmpeterrcies* of a givdn vocational curriculum. On the otheV harrd.qp 
.criteria currently e^ist to describe, the gifted anS talepled' vocational stu- 
dent whose abilitieif'and occupational potential may or may not be measurable 
l?y existing:' techniques in use by our school .systems today. 
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Though certain differences between the academic and vocationally gii^ted stu- 
dent can be perceived, and comparison .to the "disadvantaged" and 'handicapped • 
more visible, a commonality of need among all four groups is a^arent. None* 
*can receive maximum beaefits from the regular school .program, and all require 
an extra educational ingredient to meet their unique requirements. 

While Alaska's educational system is preparing the. majority 'of its youth and 
adults for successful entry into its bi -cultural society, it is^efaulting in 
that developmental process which assists each individual in the discovery, 
defining and redefining of their talents in the pursuit of life-long satisfac- 
tion in .a career choice. While our schools embrace learning experiences which 
help students in- the'acqulsitioft- of basic skills, a correspoi^dmg effort has 
not been made to provide a parity among learning activities whi£h integrate ^ 
basic skills, 'life skill-s, and career development, particularly among th^ \ 
state's gifted and talented population. . , ^ 

Today's youth and adults want information and know-how needed "to pursue a- 
career interest, meet a basic' job prerequisite to acquire entry-level skills, 
or to take the'next step in career preparation. However^ unlike historical 
patterns which focused the primary emphasis for job choice on the qffice of 
guidance and counseling, the dynamics of our highly complex industrial soci- 
ety no longer makes this approach a whollyjcalid one. . The. r-esponsibil ity 
rests with the 'total educational community, both external an^ internal, and 
focusea upon the student a greater share of accountability for their oyjn 
behavior and progress.. Students aided by facts about themselves, aided by the^ 
classroom teachers and learning experiences must be given indreased opportuRi- 
ties to matcti facts about' themselves with their interests ,, perceived goals, 
and the realities of the workplace. 

Similar to other "disadvantaged" students needing special education services, 
the gifted and talented vocational student' enrolled in the regular traditional 
vocational program is not being adequately served. In the years to come 
•their abilities will be sorely needed urv our ever increasing-technological s 
society; and a necessity is recognized»to help such students hanale the com- 
plexities of their talents within the Jemands of that technological- society. 

Therefore the Alaska State Department of Education will integrate appropriate 
goals and'objectives into its five-year state plan % vocational education 
focusing upon the unique career developmental needs^of gifted and talented 
vocational students^-. Specific emphasis will be placed upon instructional pro- 
cesses structure and techniqaes which will assist>€he gifted and ta]^nted 
,in the identification,, assessment, and refining. of their abilities and apti^- 
tudes for'theircreative development, pragtice in critical thinking, and 
ultimat6 functional competence in the work force. 



Objectives ' . 



Time Line 



1.. Assess needs for vocational -pVograms which wi IT ^P'^"'^ ^^^^ 

provide -for, gifted and talented -students in 

the state. 



Oboectives 



Time Line 



2. Review status of gifted and talented education 
in the state. 

3'. Review status of vocational education prograpis 
in^Alaska, 



4. . Review* status of. vocational guidance and. 

counsel tn.g. in Alaska, , 
» 

5. Determine potential size and scope of state's 
awareness and recruiting program for gifted 

■ and talented' students in vocational education 



programs, 



Establish awareness and recruiting programs 
in the state. 



Inform public sector of vocational 
opportunities .available for gifted- and 
talented students in Alaska.* 

8. Ent+ghten professional personnel concerning 
'Wtrcational educatioivfor the gifted and talented 
^opportunities in Alaska. 

9. Inform potentially gifted and talented j 
students pf the vocational opportunities 
available through vocational education in ' , 
Alaska . 

10. EstaSlish the vocational education for the 
gifted and talented goals in Alaska. 

11. Establish pjx)gram oiiiectives for vocational 
education for the gifted and talented studertts 
in the state. . S . , ^ 

12. Implement a vocational education for the 
-gifted and' tatsftted prog.ram in Alaska; 




May 15. 1977. 
May 30, 1977 

AfJfil 30, 1977 



June 30, 1978 



Judl Hayden (Team-Leader) 
Dafr^^ 1 Hargraves - 1 
RobeV't Peek 
Charles K. Ray 
Richard L. Spazioni 
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ARIZONA 



POSITION STATEMENT 



The ^ftate^'-oi..^^ recognizing the importance o1^ educg^ion of all its citi- 
zens""to the locJfV-cQnTmunity, state, and nation, takes the following positions: 

■ ^^^^ V I ^ \ 

1. -The ultimate .purpose cff^al4^ucationa-l programs in Arizona is to assist 

individuals in reaching mearPTngful and worthwhile life goals and obj.ec- ^ 
tives consistent with^thejr indTvT£ttJi£l~^ . . . - 

2. That a free and productive society has need^^for c;^itizens educated Hn and 
capable of functioning in the total range of/car*e^ opt ions. Each indi- 
vidual should be encouraged to mak^^career choices Da^d on goals, 
interests and abil ities. ^^.j/w^e-^range of career infomation, explora- 
tion opportunities^ and skills development programs rtiust oe available to 
all the citizens of the state; and 

3. That gifted and talented students are those identified by professionally 
qualified persons, whp by virtue m their outstanding abilities, are cap- 

, able of 'high performance and require differentiated educatiemal programs 
and services beyond those normally provided in order to realj:^>the^^qni^ 



tribution to self and society. General intellectual ab'il itieV and ^ 
fic academic aptitudes along with creative or productive thinking abili- 
ties, leadership abilities, abilities in the visual and performing arfe^ 
and psychomotor abilities are considered valid and vital, measures of 
g^'ftedness. No culturally different group will be excluded and no dis- 
crimination on the basis of sex, race, or national origin will be toler- 
ated. Career and vocational- education has a responsibility ta^repare 
giftecl and talented students for entry into occupational fiejTds related 
*to their interests or for advanced vocational or technical training appro- 
priate to these interests; and 

That professional instructors, at all levels, and in^particular the voca- 
rj-OJial educator cind the guidance' counselor, must provide gifted and ta- 
lented students with educational and occupational information to promote 
self-directioirand 'optimal growth. Activities which support articulation 
with and among members of the total schooT comrnuni'ty will be encouraged; 
an^d ^ * 



That the Arizona Department of Education ^|Bil assume a leadership role ^ 
to help local education agencies plan, 'establish and maintain vocational 
educational plans, and to establish and maintain vocational education 
program?.. to meet the unique needs' of all students, particularly Ihosft 
identified as ^g if ted and. talented. Furthermore,, the Arizon^epartment, 
of Education shall promate activities which. involve JocaT communities, 
adults, parents and employers in sharing the responsibility tor assume the 
career, and vocational education of these children. ^owever,/it is recog- 
nized that the ultimate responsibility fof^he vocational education of 
the, -gifted and talented^ 'as. wj^th all students, is that of tRe' local edu- 
cation agency.- ' , . . • \ 



NEED STATEMENT ^ 



All of JJie nearly 10-,000 Tucson, Arizona, ^ublfc schools sophomores and juniors 
were recently ^polled by the district's director of career and occupational edu- 
cation. • Slightly less than half orthe students polled reported having 
studied the requirements of various carpers; only about a quarter of the ?tu- 
dents said they had taken a test to -determine their career interests. Ujily 
7 percent of the students perceived that counselors or teachers had helped 
them choose a career. Twenty., percent of them said they, had been helped by 
school personnel in learning about careers. When asked what their plans were 
ttar graduation, nearly twenty percent said the^ did not know. . ? . 



InT anbther recenf^urvey -within the same district, 87 percent'of the teachers, 
80 percent of the students and 94 percent of the parents completing the survey 
said tha^fe-^'students need to know what various jobs are like and how their spe- 
cial 'tal en WSmd interes4;s will help them do th^se jobs." 



If the perceptions of the individuals involved in these surveysare typical, 
it is clear that a significant need of students in Arizona is mt being met 
adequately. Gifted and talented students comprisff^ segment of the student 
population that is typically neglected in this area QC_need While choosing 
a vocation is-more difficult for today's generation of youth • than lat any other 
time in the past, it is' all the more di/ficult for the gjfted andUalented 
students who, by virtue of their outstanding' abilities,^ have /many Iflore options 
a,vailable. to them, > £^i>u ^ - 

All persons in a position to provide guidance to giftea^ and talented students 
in tf>e process of career decision-making need to consider carefully the impor- 
tance'of a comprehensive* view of the many potentially satisfying options open 
to them Overemphasis upon 'the professional areas has left industry an^l busi- 
ness critically short of skilled personnel as well as caused many profession- 
als to find their careers less than satisfying and self-fulfil ling. 

For these and othbrTiasons , it Js vital that the State of Ari'zoha pursue a 
course of action through which gifted and talented students, as. well as those 
adults who touch their lives become more aware of the appropriate career 
options for these students that can be provided through vocational education. 

f 0 o 

• ' • ' V . 

PROGRAM DESCRIPTION ^ . ^ ■ ' * - 

A state,' task ,team*on voiationa.l education 'for gifted and talented stGdents 
' will be establ ished by state superintendent Carolyn Warner. "^It will be repre- 
sentative of gifted and talented students ,.p^ents^.40catj on aljdu^ 
. guidance personnel., , educators, of the gifted, admin.istralors, employers, and . 
appropj^i'ate ^aff of the Ari^pn'a Depajrtment°of Edticatiot). 

The task team will consider information pnovided ^o, the 3tat6-s representa- 
tives at-the March 28-30, 1977 conference in San Fr'ancisco regarding this 
need It will then consider fhe recomhienaations df, these rei3resentatives re- 
lated to a plan to' improve awareness.of Ihis^need ,aBd to develop; local educa- 
tional agency p;rans to^address the need -more extensively. " . 
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Included in' this plan will be provision for training appropriate personnel to, 
irt turn, "conduct" awareness conferences that are localized through the state. 
It is estimated that 15 such conferences be needed. ; 

The desired outcome. Of all this activity will be an e^xtensive .pattern of 
local vocational education plans to meet the needs of gifted and talented 
"students, utilizing primarily the existing programs and the avail able 'human 
and financial resources at the state and local- level-. ' . • ; 



GOAL STATEMENT " 

To develop an awareness of vocational education needs of gifted and talented 
that will result-=in iJroviding expanded opportunities for them in Vocational 
education af. the -levels of awareness, .exploration, and preparation fgjr entry 
into the world of work. yi ' 



Objectives ' <- ■ ' ' ' > Time Lin 

; ■ V ' • 

1. A state task team' will .be organized to plan a May 1, 1977 .-^^ 
training program for individuals whawill educate ^ ^ ' 
appropriate publics regarding vocational education 

for g.ifted jjii talented/students. Composition ^ ' 
'^or .-this. -Mr team shain'b^e determined b^i^the 
official Jndelines of the Arizona Department of . ' 
Education. Documentation of all the work of this ¥ . 
' ■ tas4< team will be maintained in the Department (, h 
Division of Career and Vocational Education.. 

2. ' A minimum of 15 "awareness conferences" will be November 18, 1977 

held throughout th^State for'the purposes, of 
educating approolriate publics regarding vocational 
' education for the gifted ahd talentpd and to ' 

generate local" plans to address the needs of " " ■ 

these students. Evidence^of these'.ptans will 
appear in district vocational education plans 
submitted *to the Arizona Department of Education. 



PROGRAM- BUDGET 



Exoenditlires for the' above activities are chargeable to AgzQna Department of 
Education Vocational Educatior) State Admin istr^i on.- and eurrentTy approved pro 
ject's'for locaJ admini^stration' of Career and Vocational Education. *Pr?ojected 
expenditures will be». reviewed and, a'ppr-bvet} and loi|al projects amended accordr 
ingly. ' - • 1" ; , ••■ -. , - - , 



. William J. ^Anderson (Te?im Ceader) 

Randolph Eubank ' 

George Hunt 

Joan Schipper 
• David Wasson • ^ 
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'POSITION STATEMElSiT 



Jhe Department af Education acting unjder the direction' of -the State Board of 
Education and in accordance with".the,will of the citizens, as expressed through 
the legislative branch is recognized 'as the responsible agency for implementing 
any raatntaining the edupational system within the State of Arkar>sas. 



It is furtri'er. recognized that al.l individuals withifr'the boundaries of this. 
State,. are' free to fully participate in this system. 

The State 4ccepts the premise that this educational system Should be continuous, 
beginning .at the kindergarten level and extending through adulthood. The'' 
acceptance of such a continuous educational process would allow for enrichment, 
.acceleration, upgrading, and retraining functions. . . 

It is expected that this educational process would have sufficient strength and 
flexibility to keep pace with our changing society. ^ 

In addition, it is exp^ted'that the educational program will be diverse enough 
to meet the present and future needs of Arkansas communities without denying 
individual opportunity. - » . - ' 

Finally, it is anticipated that each individual participating in Arkansas edu- 
cational programs will develop sufficient skills to become a productive, citizen 
within his or hSV- community, experience" satisfying leisure time activities 
throughout Jife, and achieve self-realization to maximum potential. 

>«. ■ ^ • 

PLANNING ... * . . • ' - " 

Determine need to inckde consideration of gifted and talented student needs in 
existing programs. Develop plan to insure all elements of vocational education 
•programs are aware of gifted and talented student needs. ^ 



GOAL STATE^fENT 



Insure that all ^elements of Arkansas Vocational Education System has had an 
opportunity to. become aware of gifted arrd talented student needs. 



Objectives 



L Make surrenar^ trip report: to State vocational ^ 
education director. 
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Obqejctives 



2, / Make trip to report >lan^ outline to Stfite i 
' Commissioner and Associate Director. 

3/^^ Presentation of gift'ed and 'talented 
program to; supervisors of nine service 
areas in voca£for>al education. 

4. Localize &1ide program-^o enhance 
program. ': 

5. ^Introduce vocational .education's willingness 
'to meet gifted and talented student needs. 

* i ' 

6. . Inform* all State vocational education 

teachers, teachdr tra;^ners, and supervisors 
of gitted ^luLlalented student needs. 

7. Provide for follow-up awareness program on 
gifted and talented students .to civic 
organizations, adyisory committees and^school 

, administrators. ' 

8. Develop curriculum materials to include 
gifteid and talented students in vocational 
education programs. 



James Shepard (Team Leader) 
Richard Fried! * 
LaVerni^uhn , . 
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..The greatest^porti'on of an individuars life is spent in the pursuit of a 
.career'or activity whtch provides a self-satisying arfd societal contribution,, 

' and, by which an individual can maintairt a self-sufficient and productive 

existence. Thus, the cuV^ricular design of -Cal iforni^t education programs must . 
provide experiences which enable an individual to deyejop an awareness of the 
relationship between self, home, school and community. To ^chieve this aware- 
ness, each individual should have the opportunity for an education commensur^ 
ate with h^s/h§r ability, regardless of sex, ethnicity, and economic status, 

- wh4ch wilL. serve to develop^the cbgnitivfe, affective a*nd psychomotor abilities 
and aptitudes of theindivi^ual. 

■« « . ^ , 

In order to provide suoha curriculum, th^re exists a need for a concerted 
effort by all schbol personnel to. coordinate^ their particular -services in 
order to meet the needs of the total student. Th.is is especially true when the 
needs of the gifted andxtalented studen-t-are considered, 

V The State of California recognizes the following definition for gifted indivir 
duals: "Gifted individuals are those who demonstrate outstanding capacities 
and/or potllntial to excel within th^ir environment* in one , or mord the^ follow- 
ing-areas: intellectual abilities, leadership skills^ and creative produc- 
tion." Irv accordance with the state's overall philosophy y^hich provides for 
ah individual's ed^ucation cokiensurate with his/her ability, qualitatively 
different educational programs are the vehicles by which the special needs of 
the, gifted ar^-met.- ' . , * • 

* , By qualitative diff^entiation,* we mean programs t^at provide for unique ad- / 
vanced-kcipwledge acquisition, higher intellectual skill development, and creat- 
'ive production. Such pfx)grams should also provide information and insigh.t into 
/careeVs, possibl e sequences careers 'and combination 'of careers which require 
' these'^specjal skiU^, aptitudes, and abilities. Educators have the responsi- 
. bility of 'helping^e gifted child more with |trengths and insight towards ^ 
realizing his/her ^potential ' , , • : ^ * 

Special attention sliould be paid tq the development of qualitatively different 
* programs for the gifted by all educators who influence the deVelopme'nt of these 

students. This 4includes the incorporation of special guidance programs and . 
< vocational education programs,' through which students are introduced to self- 
realization, self-Jatisfactiorv and skill deve'^opment areas; For example, the 
role of the guidance counselor is significant i the direction of student self- 
realization and life satisfaction mandating^ a clear understanding and wel\ 
foiyided knowledge of career and vocational, opportunities. 'By ijio-same tokefi, 
the vocational educator needs to develop a sensitivity and knowledge to accommo 
' date the special needs' of the gifted in ordfen to^ assure the student's ade- 
quate .development of self-r(ialization -and life satisfaction awareness. 

Therefore., it is rea'sonable to assume that the State of California must pro- 
Vide, leadership, incentive, and encouragen.jnt through existing curricular and 
'guidance programs in order to assure fhat gifted and talented individuals have 

•• »' • - * " ■ 
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"propeF- access -to on-going life career^rfcL vocational education processes. It ^ 
-4s* important to acknowledge tha^Jsucn an effort in California should not be 
Restricted to serving 'only the students now participating *n the state gifted 
program (M'(31) but rather strategies should be devel-oped to -identify those stu- 
Tents who excel' in other than academic talents. .In addition, in any state 
publication that refers to counsel ing- and guidance, vocational education,, 
career education, and gifted education, attention should be given to the pro- 
;yi„sipn of opportunities . f or tt>es> gifte,d ipdiY.jduals in the areas ot vocatipn- 
"Sl exploration and skill development. ' ^ 
f- * ♦ • f ' , ■ ■ t ' 

Finafly, it is the total responsibility of communityr'adul ts,* parents, and 
'others, to plan» implement, and maintain on-going efforts to provide these 
self -awareness and career awareness opportunities, in cooperation and coordin- 
ation with tlie efforts of the public school' system,. 



Objectives " Time Line 



.The proposed state-wide plan for Vocational Education for Gifted and Jal'ented 
students has three components for'.fiscal years 1977-78 which -are as follows: 

I. Awareness of vocational education for the^ 
gifted and talented for K-14 statewide by*/ 
involvement of the seven team members to: * ^ 

• a. "^contact 'and inform and solicit commit- , . ^ 

ment-from all educational and profes- \ 
sional personnel and organizations each; ^ ' , 

is involved with, at district, state ^ , ' ' 

- and federal level. ' / • 

b. hold a team meeting at tHe Sacramento May 6, 1977^ 

Metropo'litan airport for 'evaluation 
and future pl-anning. ^ 

' 2.; Conduct, at least one statewide conference on 
vocational education for the girted and 
^ talented for district teams consisting of .* % 

,1 counselors, vocational' educators -and, where 
V possible,. the appropriate administrators for 
■■' the purpose. of information and dissemination , 
*of materials to further vocational -education 
for the gifted and talented in California. 

3. Have three io five demonstration projects being Spring 1978 . 

conducted in the state to act as models for \ 
the rest of the sta"te of California. 



Sieg Efken. (Team Leader) Barbara S. Pratt 

'-'Gerald" Cresci ' ' C. Allen Paul 

Ma'ry-Lou Hill *. " ' , Lee Sheldon 

HafMagarion - / •'^%2 
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POSlTIOrf STATEMENT 



Every person fias gifts> , Almost everyone is above average in. some way. Often 
the! needs of the gifted are suppressed by the lack of attention or adequate 
gui<Jance. It is po,ssible that many dropouts drop out-bec|iuse the system 
chooses to blame "inappropriate behavior" as the reason for*' a studen^ti;s dis- 
enfl^^ntment. Other students put up with their inability to develop their 
talenjbs and the system's inability or refusal to-assist them. Thus, many stu- 
dents are. frustrated about their achievements in school and later their posi- 
tion_in society. . * ' * ^ ; 

Colorado is dedicated to the principle that every chv-ld should receive ^an 
appropriate education.- An appropriate education means that gifted and J:alent- 
ed 'students should receive an education that will insure the full development 
of.^ail their abiUt3§s.<^ - -'r - *^ - j ,f 

Laws dictate educational opportunity for certain categories of less fortunate 
students; however, there are no laws presently provided for. meeting the speci- 
fic ne^ds of gifted anrf talei^ited students. Colorado' is prdbably ahead df many 
states—particularly in the -establishment of special education and vocational 
education programs. It is equally important* that a priority be established 
in each LEA to assure the development of appropriate vocational^ education 
programs tailored to fit the differentiated learning needs of individual ^ 
students, ^ v ' * . \ 



It is important that greater emphasis be given within the State Vocational; 
Education Plan to increase the participation of gifted and talented students 
within. vocationaVeducatTOn programs. Leaders from general education*, voca- 
tional 'education, career education 'and guidance must make a, concerted effort 
to assure a commitment at the LEAs to meet the needs of gifted and talented 
students*. S \ 



GOAL STATEMENT . • . . . ' . 

To increase the participation of Colorado's gifted and talented students in the' 
State's vocational education programs. ' • 



Objectives * ' * , ' Time Line 



t 

1. To develop ongoing communication among appropriate May 17, 1977 
. State Agencies relative to meeting the above goal. 

Zt^ Jo develop strategies .for^he acceptance of gi-fted May 1977 and 
^and talented students in vocational education ' ongoing 

pragrams. . * . • ' ' , ' 



.Objectives 



Tc'develop.an awareness within Colorado school- 
communities of the need to incirease the parti ci 
'pation of gifted arid talented students in 
vocational education. 



Januch=y -1978 



Nellie McCool ^Team, Leader) 
George Lyon . • 
Paul May ' ■ 

Jerry V; liars 
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, CONNECTICUT 
POSITION STATEMENT 

The Connect! cut^*State Constitution states: "There shall always be free public 
elementary and secondary school? in the state." Equal educational opportunity 
is'also governed by theState of Connecticut Bill of Rights. The Connecticut 
Bill of Rights declares^that "All men . ^ . are equ^l in rights, and no man or 
set of men are entitled to exclusive public emoluments or privileges from- the 
community" and that "no person shall be denied the equal protection of the law 
nor be subjected to segregation or discrimination in the exercise or enjoyment 
of,jiis civil pr political ri^ghts because of rel igion,.jace, color, ancestry, 
or national origin or sex:." ^ ^ - ~. 



The State Board of Education recognizes the needs of all children and youth 
being served by its one hundred sixty-four school districts and !assists them 
in developing educationa]- programs which provide maximum opportuniVies for all 
children and youth to fuljfill their capabilities.*. v \ 

t ' ♦ "^'^ 

TheftState Board of Education recognizes that many children and^yquth in Con- 
necticut bave special needs whicj. cannot be, met in general education, but 
which can "be^ provided through spcial programs and/or services. These special 
programs and/or services are needed by many types of children and youth, and 
adults in such programs as career education, '^the education of the gifted and - 
talented and with the auxtliary services of guidance and counseling programs. 

Cpnnecticut's legislation. Section 10-76 (a-j), of the Connecticut General 
Statutes reflects its commitment to all children and youth requiring special 
education. . Equal opportunities for all children and youth with special educa- 
tion need^ are provided 1^or under this statute. The gifted and/or talented in 
Connecticut are those possessing extraordinary learning ability dnd outstand- . 
ing talent in the creative arts. These two definitions include both de'mon- 
|strat?d and potential ability and talent and include differentiatetf^peri- 
ences and activities for those whd have very superior demonstrated ability, 
the potential to gain such ability, bright underachievers, high creative pro- 
ducers, outstanding talent in music, the visual ahd the* performing arts and 
the talented among -the handicapped. It is the Department's position that i 
these children and youth are found in every school districj regardless of 4 
age-groups, ethnic groups, socioeconomic conditions and, geographical environ- 
ments. „ The giftetl and talented know none of these barriers and they possess 
■it-he "demonstratef and potential ability' to become the -future leaders of Connec- 
ticut and America as- a whole. ,m». . ■ 

The State Board of Education recognfzes: "The purpose of Vocational Education 
is to provide programs which prepare the individual for specific areas of 
occupational life, to upgrade and increase technical knowledge and skill of 
"thcyse already employed, and to prpvide technical and related information in 
instructional programs J:o individuals serving apprejiticeship. in various occu- 
pations. Such^ programs^^are an integral part of the educational opportunities 
provided to- the. citizens of the state an^^are designed to meet the needs, 
ap-titudes, otnd interests of individuals who des^irg such programs. In all 
programs "the purpose ^ to educate as well as to train." (Secti^^0.s^95, 
Connecticut General Statutes) .f ' , • ' *" 

■ ■ . . 75 ' * 



The State Board of Education recognizes:, that Career Educatiotj is predicated 
on a belief, that both education and the work that education prepares us for 
-ca-h bemernWul. satisfying, and rewatdjng to our Jives It is also based 
on an assumed ability to^ create a learnin'g environment <that meets the career 
needs of young people- and adults in all settings--and. at any po^int in their 
lives Such an envTronment^would make educational opportunities—at an 
{eJS^-available to every^lndivi.dual wishing to learn, whether for vocational 
purposes or for avocational pursuits. 

. ^' 

The state Board of Education recognizes that professional educators at all 
'levels, especially guidance personnel and vocational .educators should estab- 
ii^ roles'^of providing Connecticut's children. yo^tRtan^adults wit a 
prehensive education leading toward self-realiza$ion and ^ ^^^f-^f ^sfaction 
through the Seeking of a life-long pattern of successful careers and occupa- 
tton;s. ; ~ J, ■ . > J . ■ M , . 4 . '} 

The" State Board of Education recognizes the need to involve'the roles and 
reli^nsibiliti^s of a homogeneity of the public (SEA community state parents, 
Efs^e a d industry) in the decision-making P^^^^-^^J^ing o e fomula- . 
tion-of goals-and objectives to meet the-needs o-f Connecticut's children, 
yout|» and aduUs within both general and.-special education programs. \ 

Thusl, in conclusion, the State Board of Education strongly support! the' 
following quote: * . . ^ 

. . Old ways of doing things are confronted by new imperatives." 

. "ffie acceleration of change, causedy)y the discoveries onpodmr - 
technology; tjie impossibility of forecasting in any detail the 
, .fkure shape M our environtent and. our institutions; the ques^ 
. tioning and< often^the rejection of the values, modes and struc- 
tures of th^past; the blurring of the old lines of division be- 
. tween education and the questioning fof "la^y f.^^^l^^Jflj] 

t-'-and political barrierlin society; §nd, P^haps m?st important, 
" the assertion of a widespread ^re for gKefer individual ful- ^ ._ 
fillment, all combine to suggdPthat a new look s "eeded at 
, the ways jn which we equip p^e to play a useful Pole >n'.society 
— and to manage 'their owo' lives-. J- 
- • . . ' • > ' < . 

"•^ifhe need is seen to prepare people, nofjust for a job, .but also 
to Jive in,Ltotal and dynamic environment. ^ 

^ "The uncertainties created by present social discontents and up^- 
heava-ls in the'wbrld economy highlight the'need of people for 
• both secure and satisfying .work as a conditi^^ of , continued social , _ . 
progress."- i • 

Report, Education and Work/ng Life in Modern Society, "Pa'^is, 1975. 
Prepared for>the Organization for Economic Cooperation and Dev.elop- 
inent (OECD) by an internatW^ Group of Experts under the cha r- . 
. maSship of Clark- Kerr, Chairman of the Carnegie Council on Policy 
Studies on HTgher Education. 




G01\L STATEMENT 



The 'Connecticut State Board of Education aims to meet the folltDwmg needs in 
vocational education for the gifted and talented by: encouraging decision- 
makers at all educational levels to pffivide differential P^og^a"'sJ^f .^Jj . 
individual needs, ab,il i ties ,, careers , and life-goa s of gifted and talented 
children and youth;providing numerous occupational/career alternatives at an 
revels ofTducatio^ for the gifted and talented through vocations and career 
education^establishing a state-.wide awareness program covering a" P^bncs, 
and establishing in-service and pre-service training for professional person- 
nel in all segments of vocational education, guidance and counseling, and 
pragramming for the g-rfted and talented, ^ 



5" 



Objectives 



\ ( Prepare Connecticut's .position on the* education 
of its total K-AdUlt population- ^ 

2. Prepare Connecticut's positit)n»on career/ 
occupational training of its fotal K-Adult 
population . • * 

3 Prepare Connecticut's position sta^ment on 
tftte vocational preparation of g-iited and ^ 
taTente|(^students, . 

o 

4- Prepare Connecticut's statement on the role of . 
tbe guidance counselor in .vocational education 
=for the gifted and talented. ^ • , - 

7 

5 Adopt Connecticut's position statement on 
vocational education for gifted and talented 'o 
students. „ . • - 

6 Assess needs for vocational programs which • , 
• * will meet needs of gifted and talented - 

' 1'^ students in Confiecticut. ' * , 

7. Review status of -vocational education 
programs in Connecticut. 

rs. Review^_status of gi-ftfed and talented^ 
education in the state. 

ft 

9. Review status of vocational gui'3a-nce and 
counseling in Connecticut. 

•4 ' • 

■* • 

10 Determine potential scope and size of 'the . 
state's awareness and recruiting program for 
gifted and talented students in vbcational . 
education at secondary and post -secondary levels. 



< 



23 



77 . 



Objectives 



•11. Establish awareness and.-recuriting program 
1n Connecticut*. . 

12 Inform public sector of the vocationaT- 
' ' opportunities available for gifted and 
. •■ talented students in -Connecticut. 

13. Inform professional personnel concerning 
vocational education for the gifted and 

>' ' tafl^nted opportunities in Connecticut. 

\ K/ . , 

14. Inform potentially gifted and talented 

- ^ students of the vocational opportunities 
*'| available through vocational "education .in 
? Connecticut and the region. 

i ^. " * ' 

15 Establish the vocational education for the 
gifted and talented goals in^Connecticut. 

16 Create program objectives for vocational 
education for the gifted and talented 
students in Connecticut. 

17. Identify state task force members. 

' - , 

18. Develop ah awareness prpgram-as follow-up 
^ to conference. 

19 Place in action a vocational education. 
< *- for the gifted and talented program in. 
) « Connecticut. . , ' 

.20. Prepare and submit necessary reports. 



Kenneth *E. Jacobs (Team Leader 
David S. Gifford 
W'illiam G. Vassar 
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- ■ - . . DELAWARE 
POSTION STATEMENT 

f 

1. Prepare State's position statement on the education of its total K-Adgtt 
population. 

2. Prepare St^ate's position statement on the Career/Occupational tra.ining of 
its 'total K-Adult population. ^ • . . ' 

3. Prepare "State's position statement on the vocational preparation of gifted 
and talented students. » ' ' ; , 

4. PrfepaVe^State*s position staterrfent on^the role of the ''guidaofcs counselor 
in vocational education of gifted and talented- , , / ^ 

5. 'J'Adopt State's position statement on vox:ational education t3f gtfted gnd 

talented students. ^ 

PLANNING V ' ' y . 

L Survey vocational programs to determine which will provide for the gifted 
and talented students in the state. 

2: Review status of gifted and talented education in the state. 

3^ Review status of vocational education programs.>in the state. 

4. ^ Review status of guidance and counseling in, the state and^their role in 

vocational counseling. I 

5. • Determine potential scope and Svize of the gifted and talented in the 

student population to be served in vocational education at~s:econdary and 
post-secondary levels. 

6. Establish awareneSj^ program in the stat§. 

7. ^Enlighten professional personnel concerning vocational, education of gifted 

and talented opportunities in the state. ' , 

\ 

^ 8. — Itiform public sector of the vocational opportunities available for gifted 
and talented students in their stctte. 



9. Inform 'gifted and talented students of the potential vocational opportunities ^ 
available through vocational educati on .in th eir state and region. 



GOAL -STATEMENT . 



Establish the vocational education of gifted and talented goals in the state. 



Objectives 



Time Line 



1. Establish pVogram objectives i^r gifted and 
' talented students in the state. - 

Programs: * . 

2. \ Identify state task force members. 



3/ Develop an awareness program rf oil ow-up 
to the conference of vocational, education 

of gifted -.and talented, /~ 

^ . w> • • ^ ^ ^ , » 

4. Implement ^vocational educatiorv of gifted 
and'talented program in the state. 

Reporting: . ' _ ' 

5^ Prepare and submit all necessary reports. 



April 1, 1977 



Two- months f-ol lowing 
conference 

Two months Vollow.ing^ 
conferenc§^ 

To be set as required 



^ I 
Two months fql lowing 

conference 



Adam Fisher (Team Lea"def) 
Connie I. Allen 
Clifton Hutton 



* '0 

mi 
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/position statement 



MSTRICT OF COLUMBIA 



The overall mission of Xareer Development Programs' (Vocational Educat'i^n) is 
to provide" all students fdisadvantaged, handicapped, gifted and talenteti. and 
regular), both male and female, including in and oiit-of-school youth 'and 
adults, with a learning environment whieh will enable -them to; 

" L Acquire theoretical knowledge ^nd specialized marketable skill's 

2, Receive supportive services required for gainful employment in 
career-entry or re-entr;/ jobs of their choice 

3. Develop background for continued education in post-secondary _ 
instrt^ions',or technical training programs. 

The District of Colymbia Public School system recognizes^ihe fact that the 
gifted and talented 'ar^e^ unique, population differing, markedly fr^m the,ir 
age peers in abilitie^, talents,, interests, and psychological maturity. 

Vocational opportunities for the gifted and tajented are numerous, in today's 
technological 'Society. Many need's must served including:' reaching 
energy independences in America, stimulating^ economic recovery through 
business and indu^ry, reducing inflation and deficit spending, providing 
leadership at al/levels in government, cleaning up the environment, and 
satisfying tora^row's problems. 

..^^ifted and talented person cannot solve, nor be expected to solvef'^all 
of the^iety's problems.' But, at the same time, he/she must be given the 
opportunity, to grow and learn within our educational system in an effective 
^and satisfying manner. All possible means, educatiorjal programs, and 
concepts mustvbe researched, evaluated, and implemented to allow the • 
. gifted and talented person the opportunity to reach a •^If-satisfj'ing level 
* of achievement." 

"Vocational education is a desirable alternative that can provide meaningful 
and effective experiences for the gifted and talented person. But it will 
probably involve making changes in the traditional vocational education 
program if if is to adequately serv«;the gifted and talented student. This 
is true of a\y educational program used to meet the educational needs of an 
exceptional stucfent or group of students. 




Objectives ' . ■ Timeline 



' * 1. "Expand voca-tional awareness programs to meet « • March '1977 

^-'■'^'^ "^^^2 °^ gifted and talented. ... 

2. Modify and expand e'xisting evening school , .' 'May" 1977 
programs to include the gifted^and 'talented. . , . 

o ; ' 27 ' ■ ' ' . 

ERIC\ . " . 81 - ' -V 
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Objectives 



Time Line 



3. - Identify the gifted and talented students already 

enrolled in the schools, .-grades K-12. " - 

4. Provide cooperative education experiences for the 
"'gifted' and. talented students. * 

' ' 

5. - £xpa'n.4 the existing Alternative -Education ^ ' 

Programs to meet the needs of~the gifted and" 
talented students. , N*^ • 

6. Increase the dissemination of program offerings ^ 
■in the specialized schools' which wilUoffer 
career options to the gifted and talented student. 



Apriri977 ' 

June 1977. - • ' 
August 1977 

June 1977 - * 
August 1977- - 

May 1977 



David White (Team Leader) 
James Gillespie 
Cassandra E- Hall 
Nathaniel Hill 
yarry T. Vincent* 
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FLORIDA 



GOAL STATEMENT 



io implement, expand and improve vocatiDnal education opoortunities for the 
gifted and talented in«the state of Florida (5-year plan), v . ^ 



Objectives 



Time Line 



1. Generate awareness, among decision-makers 
at the state le>el, of the need for voca- 
tional education for ^gifted and talepted 
* students.* •* _ 

'2. Assess the number of 'gifted and talented 
students -being provided vocational education 
as well as those gifted and talented students 
who need to have those opportunities provided. 

a."" Disseminatf position statement, supportive 
•document to state and lotal level decision- 
makers. • . - ■ 

4. Ta impl-ement statewide workshops and in-service 
training to inform counselors', vocational 

* educators, gffted and talented educators about 
~ the 'need to Emphasize the need for vocational 
education for gifteS ^tid talented. 

5. To-broaden representation on State Vocational 
Advisory Council to include/person(s) from 
>the area- of gifted and taUnted^ education. ^ 

* • 

6*. To provide in the state plan provision for 
the gifted and talented.- _ s. ^ , 

7. To develop vocational curric'i^um especially 
designedfor the gifted and talented. 

8. Implement curriculum." • , 



June 30,-1977 



November 15, 1977 



Februar^yl, 1978 



June- 30; 1978 



June 30, 1978 



January 7, 1979 



. January -l, 1982 



-Janice Rouse (Team |.eader^)' 
Thomas G,,,. Swift . 
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GEORGIA* 

• » 

POSITION STATEMENT " . . 1 . * 

In fulfilling its responsibilities for the education of Georgia'.s children, * 
youth 'and adults, the State Board of Education has recognized several fiK:ts 
whjch are: /. ' ' 

/ 4." Vocational Idtrcat^on is. a vita} component t>f the total education of" 
an individual .and, is the right of evepy citizen who needs it, desire^s 
it,, and can benefit by it. It is a continuous progess which ektends" 
from childhood through adulthood, and i-s designed to develop work 
attitudes, saleable skills and usable- knowledge for employnient. It 
includes awareness and exploration of career chcicesMn the lower - , 
and middle school grades, training in broad occupational clusters 
in ttie high, school grad-es and specialized tr^aining and fe-training of 
adul ts/ For ,the gifted, it -includes career exploration into a 
number o^ professional* and non-professional positions. 

'Vocational ejducat ion programs and services must be pro\nded for both 
sexes, .as well as for student? who havfe speqial educational needs 
and cannot have those needs me€ in the regular vocational education 
setting. Fqr gifted students a special vocational education program 
will of necessity haye to be designed and implemented. 

3, With.in the 188 local education agencies in the state, there -are 
identifiable children,^ youth and adults who because of high mental 
ability or outstanding abilities in a specific area have speci^al ^ 
educational needs, and in order to develop to their fullest potential 

' need an educational program specially designed for them. This 

program should include experiences in career education or other 

aspects of vocational education which will help them to"ljetter under- 
• ^ stand the world of work. , ] * 

: - . ' ' ^ . . ^ V ) ^ ^ 

4. \ G4idance services are a vital compbnent in the edd^atlonalj prodess 
'•^^alfllshq^i^ t^tal edii^at jonal . staff.;. 

in career *and ed^ucational planning/-' ^ ^* • ^ ' 



ffie State Board of Education endorses the deveropment and oper^ition of 'special 
education programs for all gifted and talented children, youth and adults which 
include paftf^pa^ioh in. vocationaV education programs. 1 1* further endor-ees . 
,t^he establi^hment^and operation of .special guidance services fqr the gifted 
ind, talented; which utilize the^ gxlsierttse of_§^ptal .educat4orL-staff ^ , 

To fulfilt its respotisibility""tOlftfd^rS3^^ for 
expanding present program Offerings for gifted an^ talented student t^ include 
opportunities in vocational education and fareer exploration and development ^\ 
shall be Incorporated in existing .state plan$' for vocational education^ the^ 
educationjof the gifted and guidan ce and cpunsejlno; • 

*This plafl has nQtr&een'^ap proved by th e .(leorqia State Board Vf Education, ' 
therefore, cannot be cons^idered an of/ieial -ptan. 



state plans in vocational education, the g.ifted^and talen£ed, and guidance and 
counseling, shall reflect the, inclusion of vocational education opportunities. 



-*«*i5B3ect1ves 



' c Time Line 



..1 



1. Postion Statement: Vto develop a position 
statemeat fconcenning the role of vocational 
education iindxaneen educatim in Xhe 

^ education of the gifted and talented, ^ 

2. State Plan: To incorporate Irrto existing ^ 

state plans statements and plans relative • ^ f 

to vocational education* and gifted and 

talented. ^ \. * * 

3.. State Task Force: To establish a sta^ , 
task force whose responsibility will be 
to make long range state plans for the 
incorporation of vocational education for 
' gifted and talented \nto education 
programs for the gifted and talented. ' 

4. * Assessment of Needs: - To assess the ^pca- 
. *tional and career education needs of 

. gifted students, including those presently 
identified as such and those who have gone 
through the, educational .system on a, state- , 
wide basis.'' " 

5. Awareness: To create within the State 
Departnient of Education an awareness as 

to vocational and career education needs/* 
of the gifted and t^alented. 

6. Statewide 'Awareness: ' to "conduct statewide ; ,^ . 
"^w^rendt^^pnf eVences tlesa ittf the car<^,er '-^v ^ > 
and vcJcational education heeqs gifted-- 

1 ' and talented students. 



. 7 February *^77 >' ^' 



April 1977 



,[^ay 1977 



June 1977 



October IS^J 




7. Local Education Agency Plans, 



8.- PafrenT:'^duda^"^: 'To es^bllslHh/conduct 
a '.parent education program for parehts of 
the gifted that deals with the ^ea of the/ 
• gifted and career vocational education. 



ilovember 1977 



I Octob'eT: 1-9I|7 



7, Margaret Byaum ,(Ieam Leader ^ 
Mildred Hutchenson . , 
frances King 
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John H. Lloyd 
Oer'ry Rosepecry 



HAWAII 

: , • . / 

PHILOSOPHY 



It is the respon^sibiltty^of the^ educational systems of Hawaii tq^/provide equal 
opportunities |oV quality ediJcation for alt stu^dents regardles,s ©f their in- ; 
tellecttial cap'ac1ties(, aptitude^, inte're^ts/ and as'piratipns, Vpcatior^al 
jeciucation is a means bf assisting indivicTuals ta achieve self-fulfillment as^\ 
well as a major means of pf'omo'ting the social and economic growth o,f the state. 
Emphasis is- placed on^the total development of the individual to ma^cimize his 
or her potential for fulfilling personal, social, and career goals and to meet 
the needs and requirements of a productive society. To thfs end th^i gifted j 
and talented should be encouraged to participate in vocational education 
programs for it is this maximum development of the indiv^iduaV which is. 
paramount, • • 

PLAN OF ACTIVITIES ' ' - ' 

The three participants of the Conference on *the Vocationsrl Preparation of 
Gifted, and Talented Students will meet with the Program^pecial jst for the 
Gifted and Talented, Department of Education, fepresentative(s) from the 
community college system and a representative from the State "Advisory Caunoil 
on Vocations! Education to: . ' * 5. . 

Objectives ^ • ^ , ^ Time Line^^^ ' ^ 

Call attention to and .have representatives from . ^ May 1977 
the educationa^l agencies become awat^e of the .need' 
for providing ppportuntties in vocational educa- • 
tion for gifted and talented students. * , 



/ 




2, Discuss plans fo^ artfculation between and among^ 
sejjondary. and post-secondary institutions*, 

3. Schedule sunnier workshops for vocational educa- August 1977 
tors at the secondary level to encourage them - « 
to identify activities for gifted and talented r ^ 
students. - . ^ . , ' " 

■4. Schedule surraner workshops for guidance' counselors ^ugust 
at the secondary level to* encourage them to - ' 
identify activities for gifted and talented 
studjents. 



Schedule summer worktops for secondary school ^ Augus^l9?77 

.a^minfstrators to become aware of th? role of " - 
vocational education it) serving gifted and 
talented students. , * 



Objectives 



Time LJne 



e/ Share and disseminate materials pertaining to' 
J ^serving the gifte(^ and talented students with 
i. ^both^second-^ry and post-secondary adminis- - 
t trators and educators.^ \ 

Show the^^sldde/tape presenta.tion„ '^c^tionat 



Opportunities For A Most Valuable Resource: 
America's Gifted and Talented Students" at 
he various workshops and community group 
meetings. ' . ^ ' 



- V 



Continuous 



Cor\tiriuo4s' 



f 



1^ 



^inlist the support of cojnmunity groups, 

9, Inform key administrators of non-vocationaPl 
• education programs .of activities and plans 
- * ' for meeting the needs of gifted and talented 
students. - . . 

loV Establisff an ad hoc advisory group to assist 
fh the planning of other pertirHs^it activities 
for gifted and- talented students, 

n\ '.Purchase educational materials pertaining to 
- ' serving gifted- and talented students. ^ 

S rZ.CEncourage, i^omote^.and support activities 
i 1 regarding meeting the needs of -gifted and, 
•f ftalentec^ students.; • . ' ^ 

13. tncourage teach,er Educators to expand their 

t^course/corrtents^tg a"ssi St teachers anci - 
cgunsjBjors^tg|b€^e^serv%.gi^t^^ ahd.. > 
■ ^ ^tdlentei- students 4 . 



Coritinuo^us 
August )^97f 



May 1977 



Continuous 

7 



Continuous 



\ 
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DEFINITIONS 



*"The term ' vocational education ' means organized educational programs wfj^h 
i:are di-rectly related to the preparation of individuals for paid or unpaid 



^na.UpreparaJtion for/a career requiring other than, 
nc&d degree; and/ foi* 'purposes this paragraph, the 



jemglaymentj^or^ for adc 

„a baccalaiiriates^or ad\ , . . • -,• - ^ 4. 4.u 

term 'orgaihized-'educatii.on program' means only (-A) instruction reUted to the , 
occupation or occtipatT&s for which .the students are in training, and -(B) the 
-acquisition, mamtenarrcev an<l repair of instructional supplies, teaching aids 
"aii(J equipment; &nd-t(he te?mi 'vocational education' does. not mean the con- 
struction, requisitibn or*\nitial equipment of buildings, or the acquisition 
ot* rental of land." (Public Law 94^-482,.Title M, Part C) . • 
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" Vocational Education in the State of Hawaii 'is defined asr education which may 
include programs on the baccalaureate level dealing in- an organized and sys- 
tematic manner with^the acquisition of the knowledge, skills, and attitudes 
that are necessary for entry iato and successful progress within specific 
occupations or j§b-famil ies . " (State Master Plan for Vocational Education) 

" Career i:ducatiQn ^consists of all those activities and exgeriences through 
iwlvich one leajns about work/, .As such,, it makes no restrictions in meaning ; 

whetjier" one. spe^Ks about wor\of th'e homemaker,^ the musician, the lawyer, or 
Nthe 
* work 




0 

as part 
Hawaii) 

" Career Education is the process of d^eloping knowledge, skills, attitudes 
and values to equip individuals for fulfilling their Unique needs for occu- 
pational choice; social _and civic responsibilities, leisure-time activities, 
and. personal growth ajid development accomplished through five levels: (1) 
awareness; (2-) exploration; (3) preparation; (4) placement; (5) continuing 
iidult education." (Hawaii Career Development Continuum) , ' y 



Saifnpson Shigetomi (T eam Lea der) 
Larry Inaba • - 
Barbara White ^• 
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IDAHO 

* , 

POSITION STATEMENT . ' ^ ' 

V. « ^ ' ♦ 

1. - Whereas there are gifted and talented students in the schools of Idaho 

whose potentials ar^ not being realized, this position paper is written. 
"'Gifted and talented ^itudertts are defined as per definition an the Guides - 
lines for Gifted and Talented 'Programs, 'Idaho St^te Board of Education, 
. 1975.. »i;h..e4^finition "gi,fted and talented" refers -to those students 
identii^ied by profelsisnally Qualified persons who by Vime of outstand-*. 
ing abilities are capable of high" performance. " According; to the Idaho 
f State Code, the district must provide free and'appropri ate education ex- 
peri^gnce for all students, age 6-16, and may provide free and appropriate 
education for ages' 5-21. etmmunity Education, Vocational Education, 
higher -education and Adul/^asic Education, are provjdina for' adult edu- . 
cational needs. ' / . 

2. -The State of Idaho's position on career/vocational training is reflect*! 
• ■ By the development of a State Career Education plan and the State Plan 

*'for Vocational Education, which includes one-year and five-year goals. 

3. Within the State Ru.les and Regulations for Excep'tional Children -(^February 
1977) are provisions for Identificationi- selection, instructional models, 

- «nd reimbursement for approved programs. ^ \. ' ^ 

4. Idaho's position on the role of its" professional educators- at ^ levels," 
*' which includes counselors, classroom t^eachers, teacher* educators , and 

administrators, is providing' for comprehensive education which leads to 
occupational success and satisfaction. 

5. Resulting frhm career/vocationaj.'satisfactilbn, students -in iJaho educa- 
tional programs will attain self-rea\ization and life-satisfaction goals.. 

••- _ 

5. The'state of Idaho recognizes the roles of the community, adults, parents, 
and individual s-in providins for fiscal and human resource| related to. 
the life/career/vocational educational process^ 

• ' * • ; -. 



Objectives'* • " • ' ' . ; Time Line 



form-a Task Forc6 ,to -develop a plan^ task force 
to be composed of. five team -member^ from vocational 
edutation for the gifted and talented worktop, 
secondary school vocational teacher, secoYidary^.^ 
school vocational counselor, state consultaitt for , 
•gifted/ talented, representative, from superinten- ^ 
dents association, -and representative from' State /v 
.Boarxl f»r Higher Educatlph. ' . . '3' 

Meet in BoiW or "Caldwell to identi#5bjectives, May. 2, 1977- 

^develop activities to achieve- these objectives'," 
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Objectives' 



requeslTproposals for pilot programs, discuss 
using EPDA' and/or the 19-77 -Summer Conference to 
develop an awareness of -vocational education for 

• " the gifted and talented in other vocational. 

. 4^ education^ personnel . • * > 

3.^ Call ..for proposals in above item. #2. , 



Field test 



•5, Evaluate and recycle 



Time Line 



October 1977 



Spring 1978 ^ 



1978-79 school "year 



Roger Sathre (Team Leader) 
Kris Beyers 
Bert W, tjixon 
4^oger ReynoTdson 
Mel Streeter 
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ILLINOIS 



POSITION STATEMENT 



The State Team concurfs on the following preliminary paper expressivevof their 
position on educationy education of the gifted'and talented, and the role of 
vocational, education. V..^..^ , > ( ^ ^ > ^ ^ , ^ 

The State of Illinois has a basic responsibility tq" provide eve/> individual . 
Wirth ec^aT .a-cqess tq p.ptimqm p^i^^sonal devjeloAent so thal^ eajch^inUj.vidual, ca/i ,^ 
contribute to a free, open, and democratic soji||ety in ai'responsiblfe, productive 
and human way. Specific standards for the purpose of recognition must include 
certain minimal, qualitative and quantitative measures whic'h are Important in 
these desired goals. These standards *are designed to encourage innovative 
.approaches, and include mastery' of basic skills, feeling of s^lf-worth on the 
part of all students, experiences which heHp students adapt to world of change, 
opportunities in training for the world of work, opportunities for students to 
express the full extent of their creativity, and experiences' which result in 
habits and attitudes associated witR citvzenship responsibilities: 

The State's position on the education of its gifted and* talented childr en is, 
-as follows: . . * ^\ ' L 

?\ * * * 

Gifted and talented children are those- children who<.can profit froiji^a 4 
differerttial educational program due to their exceptionjal mental 
^ capacities. The§^ capacities may manifest themselves in six talent areas; 
namely, ' . . ^ . ' ^ 

1. general intellectual ability - * 

2. spec^ific academic aptrtude \ 

3. creative productive titinking . . ^ 
' " ^ 4* leadership 

5. visual artd^perform-ing arts^ j * ' . " ^'*- 

6 . psychomotor 1 abi 1 i ty . <\ 

The'State of Illinois' funds progVams in all six areas for up to 5% of any 
-school district's average daily att;|ndance,' based^?)n a formula maximum. ' ^ 

This .conception ^f provisions for the gifted" is consistent^viTih the State's 
position in the whole area of special education; najnely,* that all ch.itdren whose 
performance is signif icantV deviant from tfie riormThould rcteive a differentia- 
ted educational program in the least-^re^trictive setting.. ^ . 

A program for the gifted shouTd consist of consideration folr at -least the . ^ 
following three 'factors: \ • . * . - .. 'm: 

- 1. A flexible methojd of br^aniration • . 



grouping opportunities 



/ 



3. 'Counseling and follow-up services. 

School district? applying for gifted'funds can, receive the services of an Area 
Service Center within their regional area. ASC staff provides in-service and 
consultative services to school districts working on -gifted programs. Nine 
such centers are funded throughout the State. - • ' . 

'-The StaVe's position ^on vocational edlicati(^' include^^the fcrllowing points: 

- . V^VatlODal' educA±ton_,i,s a h.i.g? priority of DVTE,- as expressed by the \ 
number of activities, projeets Ind pr^ograms i.t ^feJas funded, and the 
consul-ting services it has provided. ■ - ' • , ... 

Major thrusts of- vocational education at the secondary and post-secondary 
levels are in the areas of student counseling and guidance^ vocational 
training programs, and special projects. ^ 

There is a need to modify and correct the misconception of vocational / 
education held by §ome school personnel, students, parents, and the • 
. community as to the creative and expanding role, function, l^V^^lu 
xoniribution of this Vocational .education and its relationship to the 

total education program. • . _ . !x 

' . ' — f 

. There is a^general awareness-^f the purpose of. vocational educatioh- among. 
" the State's educators, bu/Tthi^wareness needs to be transTated into 

furth.^ action by: a clearer. updVstanding and commitment by more adminis- 
, trators and district level policy makers. 

The respDhsibility rale'of- .the-State to develop programs, workshops, acti- 
^via-efanS projects in v.ocat1ona| /gifted education is clear and articulated 

The fact that state-funded programs for the gifted emphasize an expanded defi- 
. nitio^of S-the gifted are a^d^^^haf kinds of programs are suitable for tfhem, 
t e ?mpacl f 5 ca?]onal educati^^Hn tf>is domain, is|/ery ^elpfu . Not only 
dnP<; this involvement imply a w4fcarfay- of. al ternaWve programs for the 
. neS'stuJentliraU 'prXvidesP^%tunity ^-/^reater eounse ing P^^^^^^ 
^ion«; than thev as -a group have. baerr.is^Wrded in the past. Thus, tne emergence 
of a conf?uenf mode? for 'vocational /^IfW educatt^h is a positive^ 

asset and expansion of concepts for tlifc^fotire f.ieW- ■ 



Objectives 



To support the development of inrtQVaftv^e 
programs, activities, and projeqts for 
vocational/gifted education demands the • 
development of a comprWiensive sU^te plan, 
which can include th'e following i . 

a. Needs analysis • ; _ -■■ 



Objeqtives 



b. Program planning* 

x:. Professional development - in-service ^ 
trainiri^ . 

V 

, d. Curriculum development* . . 
_ -InsJtruc^ijDn \ 1; ' / J 
Promotion arid dissemination 
g. Counsellng'and ^uidance^ 



'Evaluation 



I. 



Representatives from both the vocational and 
gifted ar^as wilVbe included in the develop 
ment of th'ese items so as to have maximum 
impact updn the state. The inclusion of 
community ''agencies, volunteer pQQj[3La.rid„ 



i 




parents is integral to successful implementing 
of this confluent model, and its need to 
represent edi.vers i f i ed targ^t-Uopul ati ons . 

The State'Taam is committed to initiating and 
developing such a plan, fnd to the establishing 
jof programs and activities which support and 
e%denc|'this positjion. 



i 



r 



^^;1ghtf Dctvi^K^^ leader) 
Rdb^rC R^b^ow 
JpyQ>%aa-mjs.el. ' ^ 
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INDIANA 



POSITION STATEMENT 



One of the aver^ll goals of education is to prepare individuals to assume, 
^ among other roles, tt=>e^se of wo^r,^ citizen, parent, leisure pursuer, and 
c(5fisimier. . , - p 

Vqcational Education lends itself ^td this major goal of education by: 



li beiFIg responsive to tRe needs of all ^individuals that wish 
to participate in occupational preparation; ^ 



^ 2, serving as a vehicle-^or exploring career potentials of 

special Vjeeds population's- whdch would include groups such "A 
as the disadva>i;baged, and handicapped, gifted and talented, ^ 
^ minorities, perslws-seekin^ non-trad,itional careers, and., • 

school leavers; ^ 
' * • * 

3, providing training th^t ranges from ba§ic competencies to . ' 
technical skill development as related to individual needs 
I and abilities, ^ * ' ' 

A concerted program of staff development must be pTamied to assist adminis- 
trators, guidance/counseling pe^ionnel, vocational educators* and other school 
per§onnel to* understand and utiltze the potential of vocational education in 
serving the unique i%terests and Abilities of special needs individuals. 
Business, industry, labor, government, ^community, and parents must be ac- 
tively included as a valuable ^ffd realistic resource in providing these . 
\/ocatiojial educa>tion programs .V 



GOAL /STATEMENT 



A 



Eduoational decision-makers . shall be encouraged to provide vocational educa- 
tion pro.gr*ains that allow fctr the unique interests, abilities, needsj career 
aspirations, and life goals, of the gifted and talked students. 

A state-Wide awareness will be fostWed among-^ducators, the public and the 
gtfted^xind talented student? to the potentially' life-satisfyini occupations/ 
carogrs av§iilable-throug^h vocational, education programs 

- V 



Objectives 



Meeting win be scheduled with the Division of 
Vocational Education Director and Executive Officer, 
State Board of VocationalvTechnical Education, to" 
share information gatherer from the conference on 



\ 



ERIC 
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Objectives 



2. 



ISrSS^SlatlS: as&s vocat1o-n,l education • ^ 
programs. ^ - \ . - ' 

. 'ni u« c^hJ^nipH with variously ivT^ions 

jhrtrdunifofpaitrt^Sf Pub, i c inn™^^^ 

■ffilch would ha« -policy f «t™"*=„^"f °J>fefld 
plans that would 1iave ireUvapce W.^f J n^d-a™ . 

t t thlfpo^icy 'tat»ent/plan,yould be ,n concert. 
With th'e ot»iet-s in the- Depart went . ■ ■. .. 

A revised pol'icy statement '^onc^ni^V^JS^wnf^ • 
gduralfon for gWdand.>alenladstu#nts, will 

be drafted. ' • • / ^ 4,. 

4.'4w-ii-TPQ>nnc£PfmTq vOeational education , 
Tr^^l^^i^^i^^^^ b^initiat-ed. 

■ cafeerTu^dance- conference, spj-iT-g special 

needs conference; • t : - 



b . Newsletter articl es on the topic ; 



d. 



frisiifr^irdferarfduSkn 

^ in Indiana; ' ^ ^ 

^^?K^S iSf sTa*tro»Fa1f^?^iat.s 
:^'d'Cn ta!l^-5i-icS::thi,-i^fo™3tion • ■ 

throiiahcrtiir the state, . ^ 

rt£VnT;erop?nrvjc.ti9 

for gifted and talented students. .• 

gi f tedahd -taA-enied^udeh ts . 




Roger ■Newnum -(Team Leader) 



H. StepherrHewiatt, 
44 

S5 



* KAilSAS 

POSITION STATEMENT 



In accordance with State Law, Kansas' Vocational Education Department is man- 
dated to work directly with Special Education to insure an equal education for 
all children. For this reason, the materials developed by the VE/6T will 
'become an integral part of the Vocational Teacher Education Program, <^(■ansas 
is in the process of working with their three vocational institutions ta develop 
courses to upgrade their existing vocational programs. One method of do^ng 
this is to make tHe VE/6T materials available to as many persons as possible 
tb make them aware of what is happening with gifted children. 



Objectives . . : Time Line 



1. Revi.ew of VE/6T materials. May 1977 

2. Reproduction of Slide/Tape Presentation . June 1977 
by -the Curriculum Center, Pittsburg, Kansas.- 

3. Dissemination of materials to three Voc'a- June 1977 
tional Teachers Trailing Institutions: 

Pittsburg State University, Imporia State 
• University, Kansas State University. 

4. Use* of materials "by these institutions for 1977-1978 
' extension courses and for sunnier, fall and 

spring .terms. / ^ 



5. Retain one set bf_ni^erials at the state „ June 1977 \ 

department for use on -r^equest. . ' • ♦ ^ 

» 6. Us&of materials for §rfea vocational meetings. • Fall 1977 



Dean Prochaska • 
Harold Anglin 
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KENTUCKY 



/ 

POSITION STATEMENT/ 



It is the position of the Kentucky Department, of Education that provisions 
will ma^de to provide a comprehensive edupation meeting the needs of the 
total K-adult population and leading to self-realization and life satisfac- 
tion ihrough the pursuip^f a 1 ife-satisi'ying career or occupation,- 

.Kentucky supports programs of career and occupational training as evidenced 
,'by its current efforts/ to implement the Kentucky Career Education law in* all 
districts through, planning; and infusion'into the curriculum, and the proposed 
formation of a Department, 'of Occupational Education which attemp.ts to meet 
the needs'^of vocational students, 'post-secondary students, and out-of-school 
adults. 

Educational programs appropriate for all exceptional children and youth must 
be provided either on the basis, of federal regulations' or State Board of Edu- 
cation policy. The children and youth include aTl categories of special 
educ^ition and the gifted and/or talented, , The State Board of Education has 
approved the U.S.^O.E. definition of the gifted: "those children and youth, 
identified by professionally qualffied persons, who by virtue of outstanding 
abilities are capable of high performance," These are children who require 
differentiated educational programs and/or services beyond those norm^i^ly 
provided by the regular ^school program in order to realize their* contribu- 
tion to self and society. The abilities, either potential or demonstrated, 
include: general iptellectual abil ity, specific ^cademic aptitude, creative 
or product^ive thinking, ^leadership ability, visuaVand performing arts and \ 
psychomotor ability. 

The State seeks to have all of its professional educators at all levels' to 
provide a comprehensive education leading towards self- realization and life 
satisfaction among individuals who are: 

1, capable of living in harmony with others, 

2, making decisions wisely, inr , 

(^T^lahning and implementing career a^nd life goals. 

The guidance counselor, because of the nature of their work, dnd the voca- 
tional educator,, because of their ability to provide practical experience 
for students play an especially 'important rale. in achieving thesq. ends. 

Every citizen ir| Kentucky has the right to 'and should be brought to face the 
need and responsibility iDf choosing aTife career. They should „prepare ^ 
themselves for tha£ career with assistance for career identification and 
preparation programs based upon input from the follo>^ing groups: business 
and industry, education, lay citizens, parents, students jQind community 
leaders. These groups currently comprise the advisory conkittee structure 
in Kentucky, By assisting, persons with identifying the nped for a life 
career, we must then .provide^he preparation programs for them, ' 

• ■ . 47 97 



The Bureau of Ins.tructioif, the Division of Guidance, and the Bureau of 'Voca- 
tional Education recognizes (as do all parts of the Kentucky Department of • 
• Education) the 'importance of vocational, education as a viable alternative in 
meeting the developmental needs of g^ted and kl^ented students. 

The Department. seeks to specificaTly ^aid the gifted and talented students in 
their exploration of vocational/education by: 

1. identifying those p,efrsons possessing special -abil ties, ' . ^ . 

2. "providing them viiih informatior^, 

3. seeking't-a id^fitify and meet their developmental needs, and 

4. providing, [)rograms for them. 

Thjs posvtion statement is consistent with the "Goals in Education in Kentucky" 
as approved by t^e State Board of Education and is also consistent with the 
policies of those 'Bureaus within the State Department of Education responsi- 
ble for carrying out the activities designed to achieve the goals. 



GOAL STATE;4I 



Tfie goaVof the Kentucky Department of Education is to create and/dr tncrease 
an awareness among students, educators, and citizens of vocational education 
alternatives available to gifted and talented persons in line with their 
unique gift or-tal^nts- in order to facilitate maximum development of their ^ 
potential , 



Objectives 



Time Lihe 



Prep^e initial > position statement on education 
of total K-adult population. 



2. Clar4/l7 position of Kentucky Department of 
edition' and State Bpard of Education. 

3„ Clarify position af Intrabureau office. 



4. - Clarify position* of Bureau of Vocatidnal 

Education. . T • * * 

5. Clarify position of Bureau of Instruction. 

6. Clarify positio-n of Division* of Guidance. 

7. , Clarify position c^f^Office of Career Education. 

8. .Refine and adopt position statement/ 



March 1977 

March 197.7 

March 197.7 

March 1977 

March 1977 

March 1977 

March 1977 

March 1977 
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Objectives 



4 



Time Line 

J 



9. Assess current program of -professional 

preparation for:, \administrators, vocational 

. ' education teachers, guidance counselors, and 
gifted and talented teachers. 

10. Assess offerings in vocational education available 
to gifted ^nd talented students. 

11. Assess resourtes available for curriculum 
. chanaes:\in vocational programs. , ^ 

12. Assess current -program offerings for gifted 
and talented students. 

*■ , 

13. Assess status of counseling program for 
vocationavl education* cfnd gifted and talented 
offerings . 

14. Identify members of State Education Agency 
• task force. 

15. Synthesize information from clarification 
meetings and assessment findings. 

16. ' Establish- Regional agency task forces. •. ^ 

17. 'Convene advisory meetings of representatives 
from the public and private sector. 

18. Develop comprehensive State Plan for yoca- - 
tional education of gifted^^and talfented* 

19. Conduct awareness training within the State t 
Education Agency through: Intrabureau ^ 

K meetings. Bureau meetings. Division meetings, . 
SEA sponsored conferences. , . • 

20. Conduct awareness training outside the 5±a,te >. 
Education Agency by utilizing: pro.fessional- ^ 
organizcitioas^ conferences, ^workshops, LEA . . 
in-service, and: ^community agencies. 

21. Disseminate information relative to vocatio,nal 



22. 
23. 



education of gl 



fted and talented through: 



publications -and SEA news services. 

As^sist LEAvthr|d'ugh providng consultative^ \ 
services. i • . ■ ' 

Identify model i programs. ' . . 



FY 1978 



R 1978 



FY 1978 



•FY 1978 



FY 1978 



4^ 



Marcb 1, 1977 

FY 1978 

FY 1978. 
» FY i978. 

. • June 1978 



August 1978 



-fj 1979 ' • . 



duly 1978 . 



'July 1978 ; 



FY 1979 
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Objectives - • ' Timeline 



24. 


Indicate organizational possibilities; 


FY 1979 




25. 


Develop levels of content to be included ^ 

iti nrnarams * * 


FY4979 




26. 


Develop identification procedures to select 
and screen students for programs. 


July^978 




•27. 


♦ 

Conduct regular evaluation of sta:tus of 
i Implementation of state plan- r 


Quarterly 
• beginning 
FY 1978 





^ ■ 



Carolyn "Van HoQ^e (Team Leader) 
Joseph T. Clark 
Milli^fn Gary Steinkilber 




The following portion of the f^ission and' Goals Stateinet]t of the Department o.f 
Educational and Cultural Services provides an explanation of why the educa- 
tion of Maine's gifted and talented' Students is an appropriate activity and 



concern . 



" M^jor PolivCy : Provide comprehensive educational planning and leader- 
ship so that high-quality educational services will be^ avail able .to all 
Maine people, relating those services to other social, economic, and 

• cultural and governmental programs and activities. Services should be 
designed so that each individual calh receive the knowledge, understanding 

■ and training td become a self-reliant', productive and satisfied citizen.. 
The-s.ervi"ces should be organ-ized and 'del i vered so that individuals may 
continue learning throughout life in order to be able to cope with 
"change. ■ . ■ 

Goal 1 :> Improve the breadth and qua-l.ity of pre-school, elementary and 
' secondary ,4duca£ion for all Maine youth. . * ' 

Objective #1 : Develop educational, processes that personalize and 

individualize school experiences from pre-school, activities through 

graduation from high school." ■ . " ' ' '\ 

. , 1 * , ■ ' \ 

The Mission and Goals Statement was ^approved by the State Board. of Eduqation 

on December 6,M973. " 
POSITION STATEMENT 

The Maine-State-^epartment of Educational and Cultural Servi.ces is committed 
to. the philosophy of providing opportunities for the gifted and talented in 
Grades K-12 in accordance. with existing statutes, guidelines, joals of the . 
Department, and'po.licy statements of the State Board qf Education. Further, 
i't is the position of the Department to actively promote and help develop 
opportunities fo'r gifted and talented students at all educational levels and 
in all curricular areas. ' . : . 

ASSUMPTIONS ' ' • . 

1. Gifted and talented children as a group d#fer from. others in learning 
ability;, they leam_ faster, remember more and think-mpre deeply. 

2. As adults,.|flifted ai^T talented persons properly identified and provid^^d^ 
. ' with appropriate educational programs' tend to perform beyond the average 

^and generally assume distinctive social roles as leaders in the recon- 
struction and advancement of whatever -lines of activity they^' ' 



3. The proportion of gifted and talented persons, in. any random population ^ 
is believed, to be between 35^ to. 5%; this number^wduld ^*how above-norm^V 
characteristics in one or more of the"' fol lowing areas: Academics, \ 
Creativity, Kin'?sthetics, and Psychosocial ' Behavior. ^ ' 

4, When gifted and talented students are not identified and allowed to 

' ' develop and ejcpress their characteristics freely, these characteristics^ 
. may be submerged or lost and the individuals- will frequently become . 

alienated from schaol aad from society. When 'this occurs, when these^ 
* characteristics are not permitted to grow and flourish, the. state' and 
the country suffer an trretrievable loss. , * 

5, The regular school curriculum only approximates the demands of ei^ther, ♦ 
the. greater learnijig capacity or the anticipated future social roles of 

> /gifted and talented persons. Educational opportunities car[ be devised 
• .that do more aqlequately meet these tjasic needs. Such opportunities, 
'being urtiquely suited for the gii'ted and talented, are, both, unnecessary 
and inappropriate for alT, students. - ' _ 

6. Diffe\at|ated educational provisions for the giffed and talented lead^ 
to the discovery of morefsuch individuals, improve their education and 
launch them earlier intouheir chosen *roles so that society, as well as 

• * the individuals themselve\, may enjoy longer thejruits of their ?)rodut- 
tive satisfying and creative labors. ^ " . 

* .* • • ' • 

Education of the- gifted and talented is^'an extension of adapting instnjction 
to the needs of the individual student. Education of the gifted and talente.d 
can be no better than the totality of educational provisions in the community. 
Neither tfie general nor the special case can be deal»t with' in the abslerice of 
positive attitudes on the part of the community towards education 'anl(y 11 
intellectual and creative endeavors. 

« * ' 

Opportunities on education for the gifted and talented sho.uld be formed fronL-- 
a general philosophy of education and with respect to the special aiins-^-ef^he 
c-urricula. Of primary importance are provisions for the identif+cStion of 
gifted and talented students, taking into account the limitations of both ; 
testing and observational criteria; also takiriaJ^ito account the differential 
effect on' children's development of theiji^eighborhoods and communities. 

Following identification, opportunities develop'ed for the gifted. and talented 
must be closely related to the full, program of the school, with«effective 
two-way communications between teachers and students, involved in the special 
offerings and those in the remainder of the school and the school system. 

The major emphasis in improving the learniiig^opportunities (both formal and 
informal)" of the gifted and talented should be placed on instructional tech- 
niques^ curriculum -alternatives, and counseling and guidance services, in 
order to produce a maximally .effective program. Continuity of planning and 
programm'ing i^ essential." Of critical imf^ortance is the rtiotivation of gifted 
and talented students so they may achieve results consistent with^ their 
potential. . . 
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Gifted arx^' talented students mu§t be viewed as children firs.t. They have 
normal developmental needs and face the same tasks in growing up in our 
society^as do a^l^ children. If a functional curriculum' is 6f 'value to alT 

, students, it should ^e pursued by,,gifted and talented studertts as well. 
Bright children have a heed ftrr mastery of fundamental s/butUheir earlier . 

.achievements should also be recognized. 

In subject matter areas, the aim ^should not be encyclopedic coverage, but 
rather the st>mu1gition of interest and arousal pf -motivation for continued 
study. A major goaVis the development of independence in learning; methods 
should deverop^ the a|)i11ty of the stOdents^to work byjthemsel ves and in smaM 
groups, and, should hot, be restricted to comt>}etion .of ever more detailed 
assignments made by the teacher. Critical thtnj<ing should stand high in the 
aims to be achieved, and as potential leaders in their future roles, gifted 
and talented students need a sensed of social /responsibility.. 

The program nature should be characterized 'by balance and breadth, buf ' ' 
opportunity for specialization in keeping y/ith the students interests should * 
appear early. Emphasis fin all-round <ieve]o^pments should te tempered by^ 
.recognition of the fact* that bright children may also have Special spheres of 
interest 'and special blind spots; they should not be depr^iv^d of the^oppor^ 
tunity to pursue their Special strengths because of poorer performance in 
areas of weakness. Such an approach to learning requires flexibility in the 
curriculum and in the teacher, and understanding on the part of the counselor 
and the community.' " . ' 

Continuity' in provisions for the gifted and talented involves continuity in ' 
instruction, in the currt.culum,* aocf in guidance. Recognition of the strategic 
ro4^ of instruction in' the education of the ^dfted and talented underlies the 
importance of the teacher' as the key figure in the total growth and^develop- 
ment of the gifted and talented student. . ' , * ' * 



DEFINITIONS 



^ "Gifted and talented" are those identified by professional ly*qual if ied persons 
who, by virtue of out^anding ability, are capable' of high performance. These 
ar^ children who require differentiated^ educational [Drograms and/or services , 
beyond 'those normally provided by the regular school ^program in-order to real- 
ize their contribution to s.elf arid society; 

"Children capable of high performance'* include those with demonstrated 
achievement and/ or 'potential ability in any of the following areas, singly or 
in combination; general intellectual >abiVity, specific academic aptitude, 
creative or .productive" thinking, leadership'abil ity, visual and performing 
arts, and psychomotor ability. 

"Professionally qualified persons" include such individuals. as teachers, ad- 
ministrators, school psychoTcrgists, counselors, curriculum specialists, art- 
*ists, musicians and others with special training who are also qualified to 
appraise pupils* special competencies. , ^ , 

"Dffferentiated educational programs" are those which display characteristics 
su0\ as: (a) a* differentiated curriculum which denotes higher cognitive and 



affeptive concepts and processes; (b) ir\structibnal strategies and curriculum - 

■ content which acconunodate the learning styles of the gifted and talented; (fc)^ 
special grouping arrangements which include a variety of administrative pror'' 
cedures appropriate..ie particular -children or geographic, areas; i.e., special 
classes, summer pro gra\ns, honor clashes, seminars, nwile resource rooms, men- 

■ torships, apjjrenticeships, and the like.-- 

* • 

SPECIAL TYPES OF GIFTEDNESS AHD TALENT- . \ * .. " 

The assumption that the gifted and talented are identical is erroneous. Al- 
though the gifted and talented share some fun-damental ct^aracteristics, the 
level of developtent and the manifestations of these characteristics can dif- 
fer significantly among individuals within the group of gifted and talented, 
personal interest, mbtiva.tion, values and self-awareness. ct|so interfere with 
the degree to which- these students are alike'. . 

'The older concept -of g'iftedness is related to -academic potlriVial or achieve- 
ment which has been aa^sed by -sl;andardized measures. The\n^w trend o> ulider- 

' standing g4ftedness proposes that giftedness is also the disbl^y of. specific 
aptitudes or skills related to.manjMareas of knowledge or'human undertaking. 
Bes-ides the academically gifted, there can tie the talented, tite creatively 
gifted, the psychosocially gifted and the kinesthetically gifted. Emphasis 
has also been placed on recognizirta , the* gifted and talented in the context of 
their own cultupe^ using the knowle<Jge and understanding of tbatyulture as a 
background for iden.tjfying culturally different gifted and^ laj ented students. " 

Any program for>th^ gifted and talented should consider the-many, rather than 
the singular, aspects of giftfedness.^The program must provide for the di^tin- 
•guishable needs of the particular types o.f -$iftedness and talent, while simul- 
taneously attending to those needs whicfi are similarly held by all gifted and 
talented students. If resources are available, .tbCe articulation of a Separate 
program should be{ anchored to the elements of a general program in order to- . 
' insure continuity for a total program for th'e g-ifted and talented. 7 . 




RELATIONSHIPS OF PROGRAf^S FOR THE OIFTED *AND TALENTED TO EXEMPLARY INSTRUC-^"^ 
•TIONAL MODES- ANa TECHNIQUES , ' , 

^ . r ^ • . 

The following -exemplary instructional. .tnodes 'and techniqufes ^e an integral- 
part qf programs for .the gifted-and ^talented: ' . . \ 

Pers onalized inst'rjuctipn — Instruction that is 'planned for the TndividuaJ child 
including resources and act,ivities specif icalTy:designed to mfeet that cjftild s 
individual abiVities.-and interests. . 

Ability Grouping- Subgrouping withifl-a group'to provfde for the varying capa- 
biilities of' members of that group. . * . ' 

Acceleration— In a non-gra(Jed school, acceleration means ftexibl? movements 
from grotip to group according to one's ability or pace. I,n a graded sth.ooI, ^ 
acceleration means skipping .a grade, advanced pi afcement, 'moving to an advanced 
'group, or pUcement in a composite- group. . . , 
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Enrichment— Provision for supplementing, replacing or extending the learnings 
of a student. 



i 



Independent Study— Individual study by a^^udent under the guidance or direc- 
tion of a<eacher or othfer ^designated person. 

Education for the, gifted and talented must include activities, or differen- 
tiated progratns, which provide for the learning styles lifted above. The 
gifted and talented represerrt a group of -students whose, learning styles and 
thinking dimensions demand ^^riences which are outside the educational main- 
stream. Even thoxjgh personalized' instruction acc'onk) dates the gifted and 
.talented to a greater degree than the traditional classroom operation may, \i 
cannot replace separate programs which expose the gifted and talented students 
to 1-earnings that ^xist beyond the confines of even the best personalized in- 
structed classroom. The idea that one type of provision will satisfy the 
needs of gifted children Is unacceptable. Jhe aremise that gifted and talent- 
ed children are still children does not meah they are like all o^ther children. 
Recognition of their capacities and potentials for learning (Characterizes^ 
them as deviating from the norm. ' • 

The argument that all chi,ldren sho'uld have educational experiences to a * 
greater or lesser degree as they relate to their ab*ility to. learh is one that' 
at least gives the giftecl and talented some special attention. Opportunities 
tailored to thg 'gifted and talented but applied to the average student will 
cause frustration, and failure; conversely, opportuaities designed for the 
' average .and fjres'eated tg the gifted and t&lented restri^ct sfelf-furfillment ' 
and can alsb^ cause frustration, bor'Bfdpm or failure. ^ ' 

•IDENTIFfCATION • • f " ' : , 

, I . - • _ - ' 

In plannijfg identification programs, it is'^T^qcessary ^ define gif.tedness, 
• This jfiay be done at the local level". "Defirfitions-inay^ vary, from community' to 

community, depending qn -what levels ^f ability and special talents are- to'be . 
••"included', onr"considerations to be made for environmental deprivations, on.thq. 
^number of childre;^ to be ser'ved, and on other factors. The definition agreea^ / 
upon by a majority 6f an advisory panel to the U. S. -Office of Education pro- 
vides general guidelines: ' ' '. ' » '. . '. • • 

Gifted ancf talented children are' those "identified by professional ly 
■ qualified persons who, -by virtue of outstawding abilities, are 

capable of high performance. TIjese are cRIldren who require dif* 
. 'ferjent.iated 'educational- programs and/or services beyond those ^ 
, normally .provided by the regular school program in order to real- 
i'ze their c6n;tribution to self and society. ', . • 

The« abilities, either potential or„ demonstrated', *to be'inclucled are genebal ( 
iritelleotuaL ability^ apeaifia aoademio aptitude^ areative qi> produaHv& - 
', thinking^ leadership ability ^ ability in ' visual and performing arta^^and 
peychomotor ability. '-^^^s definition of the gifted shouW result in identi- 
. fication of those .vchiTdren who n'ejpd ep^oial educational provisions in ordef ' 
to- learn and to use their canacitifes properly. ' . ■ ' 
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Identification of the gifted should be done as a series of steps. The first 
step" is screening through the use of multiple methods; the second is identifi- 
cation and case study. Screening includes some or all of the following: 
group tests of inteljigence and achiev^ement; creativity tests; teacher nomina- 
tionS; peer nomination; parent information; pupil data; pupil products; and 
teachef and parent no^tAtions of traits and behavior. Identification ifivolves 
individual tejsting and a complete case study and should-be followed by educa- 
tional plans. . - • ^ • * . ^ 



FORMATION OF AN ADVISORY COUNCIL AND 'APPOINTMENT OF- A STATE CONSULTANT , FOR THE 
G^FTEB AND TALENTED' • . 

-Following approval by the Commissioner and the State Board of Education of 
"Edu(;ation1)f the Gifted and Talented Position Paper" dated January, 1975, the 
Board was asked to^ppoint an Advisory Council. Members include parents, stu- 
dents, educators and occupational teachers, school administrators. Department- 
al .staff, and representatives of higher education. / 

.The Ptogram Specialist for the Eductition of the Gffted and Talented serves as 
"executive secretary of the Board. The Board is kept infcy^med of all program 
developments by the executive secretary and will be actively involved in the 
development of a State, "Plans and Priorities for the Education of the -Gifted ^ 
and Talented in Maine." , " , ' ^ 



Donald Marchildon '(Team Leader) 
Richard M. Knight 
Charles W. Ryan • \ 
William Wart^en 
George Willett 
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INTRODUCTION . * . 

1 

Education is the cornerstone of democracy- American achievement: is limited by 
tFje quality of its educational system- A sound educational system must' provide 
equal educational opportunity for all studer^ts by offering programs that respond 
to theVindividual needs, abilities, and potential of the nation's future citi- 
zens. For this reason, each student must have the optibn of a multiplicity or 
services .to. insure developmental growth- ^ . 

Special programs have been developed 4n vocationaf\ducat4on, early ch-ildhood _ 
educatioD, education of the physically and mentally^ handicapped, and other 
areas to meet the unique needs of many students. Yet for trie most part, chil- ^ 
dren with exceptional gifts and talents have 'been Ignored: Contr^ary to wide- 
spread belief, the potential of each student cannot »be realized without 
assistance. Children with great potential remain unidentified and u/iderstimu- > 
lated even in the best of schools. . ^* ' - 

It is not coincidentaT that'a. large percentage of our most potentially able 
students is found among 'today 's rapidly growing group of jouth wl\o have 
rejected contemporary society. We can only .speculate about, the relationship 
between "^this Jaehavior and the lack of mieaning in their school experience, but 
research indicates that gifted children differ markedly fi^om their -age peers 
"Tn ability, talent,, and interesTt. v This problem is particularly -acute for 
large numbers of minority group youngsters who unquestionably possess remark- 
able creative and leadership ecbilities. Too often only a 4iandful of these 
potential contributors emerge as builders of society. 

dEFl'NlTlONS * ■ - " ' ' ' V 

Gifted and Talented Students 

Gifted and talented are those preschool, elementary, or secondary students 
identified .by professionally qualiffed persojTS Who, by virtue df outstanding ' 
abjliti-es, arecapable of high performance'in .any of, the follovl%g ar>as,. ' 
singly combination: general intellectual abil ity, specific academic % 

aptitu'Se, creativ? or productive th-inkirig ability, leadership ability, ability 
*in visual and performing arts, and psychomotor ability. These are students 
who require services beyond those nprmally provided by the- regular school ' 
program in order to maximize /their contributioVto self and s.ociety. .Evidence 
of-,g3fted and .talented capabilities may be determined in many ways, Includ.ing^ 
both objective and subdec,Ji^measures,. such as, but not limited to, intelli- 



gence, tests, achievement tesjts, teacher nomination, pjrofessional adjudication, 
creativity tests, peer- nomination, or 'other measures." ■ ' , * • 

' ' . . . 

Differentiated. Educational Program • . ,- , * 

" • - • * - W 

A differentiated education program is unique in that it involves the use'of 
'curricula, metliods,, and materials beyond those practical or essential for - 



.children of lesser ability. Although considerable emphasis is plaped on the 
development of higher level cognitive concepts and processes (divergent, con- 
vergent, and evaluative thinkins), experiences in the affective and .psychomotor 
domain are eslervtial^ for the' 4evelopiiieat of. the^gifted' and talented student. 
In. some instances thfe latter dbraains may take priority emphasis f(^r specific 
talent deveTopment, . * 

In the gifted and talerfted curriculum,* planning is not the "?(5le 'domain of 
eclucators. Students are actjve^participants* in structuring their educational 
experiences . /A variety of currfcular approaches as well. as individualized and ' 
-group arrangefnents , whtch are qualitati\^ely different from general education 
j)rograms, are needed: flexible schedi^ling, modif4ed team teaching, ungraded 
sequencing of iriaterials , independent study on and off campus, seminars, insti- 
tutes ,'^^orkshops, study through travel, and mentor learning experiences/ ' , 

Successful implejfientation of a differentiated program is dependent upon the 
.development of appropriate learning experiences and ^al ternatives to match the ^ 
specialized talents and gifts of each student. 
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MARYLAND PLAN FOR GIFTED AND TALENTED PROGRAMS 



The purpose of the Maryland- Plan is to encourage and assist. the 24 ,local .scHool" 
systems, iji the initiation, development, and , -improvement of educational . Services 
forgifWand tal.entedj.studenis, . - " • . 

The responsibility for' providing educational 'programs to all on equal tem 
, .belongs to the local education ag,enc^. It is. recommended that eaclj lota'l edu- 
^ "cation agency develop plans and pVovide funds for programs for' gifted and . ■ , 

talented s^tudents. Each local education agency, wtth the assistance of the ' 
, State DepaKme'nt *f Education, should develop procedures;. and criteria for -. 
-identifying gifted and talented- studenlfs and develop schedules with pertinent 
* milestones to, achieve program implementation. ' *' V 



Objectives 




r;; To provide, leadership to the. 24 locaT school 
" , systerns in the initiati^on, development, and - 

implementation of ff)rograms for the gifted ancf^ ^ * ' - ' ^ 
talented. . , - ) , ^ 

a, ' EstabliSth position of consiiltallt for ' \ 

' , gifted and talented programs.^ 

b!/ Encourage the assignment of staff at the . ^ * , / ^ 
local level ^ to 'coordinate programs for i- 
-gifted and talented. ' . * ^ . / 

c. . Appoint a broadly representative State • - • . 

Advisory Council • 
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ecfejves. 



d. - Estab^lish.a Department working team for ; 

gifted and talented, 

. ■ • ; , i\ ^ ' , 

e. * Develpp long-range /5 years) and short- ^ ^• 

range' U 'year) action plans. 

To develop broad-based support for gifted and " - ' 
talented programs at all levels. The support 
of* all groups concerned wtth the education of 
gifted and' talented students should be sought, 
including but not limited to department of 
.education leaders, local, educaticm leaders, , 
school administr^itors, teachers, students, 
parents, Ijer^islators, college and university ' 
educators/ and others. 

a. ^ Establish a communi coitions network among 

designated representatives of the Maryland 
State Department of Education, LEA*s parent^ 
^ groups, and institutions of higher educa- 
tion. ^ ' "7' 

b. Disseminate information through print and 
graphic media, conferences, meetings, and 

* workshops to all persons and groups inter- 
. ^ ested in gifted and talent^ed, 

c. Encourage LEA's to involve teachers, stu- 
dents, parents, and citizen groups 4D.the 
development af programs for the gifted and 
talented. ' ^ 

d. Develop and conduct activi;ties for citizen 
groups to* foster awareness, understanding, 
and support for gifted and talented programs. 

To. collect;* organize, and develop info|T^ation, 
materials., and^statistical ^data necessary for^the 
develt)pment of, programs for the gifted, and 
talented. . . , 

9. 'Identify basa^'ine data on gifted- and talented 
students at all grade levels prior to the 
impleinenta1J6n of programs. . . 

' b. Collect, analyze, and disseminate "baseline 
data to LEA'S. ^ 

C. Compil e and dissemiha%# information on programs 
f i nanci al resources , and^pportuni t i es -avai 1 abl 
for gifted and talented students outside of the 

■■ • public. schoQls. ■ , > . 
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Objectives 



Compile and disseminate information on the 
' availability of interested professionals 
in various disciplines to work with gifted 
and talefited students. 

4v To develop 'effective procedures and instruments 
to be used in the identif ication*of gifted and- • 
talented students^ . ' , 

a. D^ermine a rationale f6r the identification 
of' gifted and talented students. 

b* Develop and disseminate general guidelines 
for the identification of gifted and talented 
students. • , 

c. Assist LEA*s. to develop comprehensive identi- 
fication procedures, including screening 
measures as well as. criterta.for persons 
qualified to selefit students for gifted and 
talented programs. ^ 

d. " /\ssist LEA'S to refine and evaluate screening 

procedures 1 

e. Disseminate refined screening measures and 

-guidelines. . ' - 

>. 

5. To'develbp an^l implement qualitatively differentiated 
curricular programs crt all grade levels. 

' \- ' 
a. ' Appoint State task forces to define differ- • . 
• ^entiated programs in various {curricular areas. 

1. Determine the- characteristics of gifted 
.and talented students in each curricular 

area. ' - 

2. Determine' the /leeds of gifted and terlented 
students tn each cyrricular area. 

• , * 

3» / Determine which of thesei can /be. met in- 
* . regular classrooms ahd which require other 

\ ' arrangements. * 

\ , b. Assist LEA'S in the development of plans for 
'^"^ qualitatively differentiated programs in 
curricular ai^eas. ' ' > 

. , 
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Objectives 



c. Aisis^ LEA'S to develop designs and 

gjliidelines for implementing and evalu- " 

ing differentiated programs in each 
furricular area, 

« 

Identi^, develop, and evaluate model 
^programs and ^demonstration projects 
in curri^ular areas which exemplify 
successful elements hi qualitatively 
differentiated programs, x 
<• 

e. Develbp resource centers to provide 
* continuous technical assistance to 
LEA's; students, and others for 
program development in curricular 
areas. 

- f . Identify and evaluate organizational 

patterns which enhance differentxated • 
programs. 

g. Assist LEA^s in the identification and 
development of differentiated instruc- 
tiortcil materials, equipment, and other 
resources in curricular ai^as. * 

Develop criter4a'^to evaluate learning ' 
processes, utilized in differentiated 
programs in curricular areas\ 

6. To develop and implement training programs and 
activities for administrators, teachers, par- 
ents, and other community leaders to allow for 
the development and continued irriprovemerit of 
gifted and talented programs. 



a. 



b. 



Cooperate- with ^institufions of higher- 
learni^ng in the development o| graduate 
programs for administrators incfteacHers 
in all identified 'areas of talent. 

Cooperate with institutions of higher 
learning in the development of graduate 
programs for teachers of gifted and ' 
talented students. 

Plan and conduct in-service programs and 
worlcshops for teachers in various-^ic^gions 
of the state, * 
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d. -Develop and conduct leadership training 
institutes for school administrators 
and supervisors. , , • ' 

e. Establish technical assistance systems 
for gtfted, and' talented programs' in/ 
each region. 

f. Arrange for edujgators^, interested citi- 
zens, androtheri* to observe exemplary 

\ programs for gifted and talented students. 

g. Develop and implement procedures ^f or ^ 
evaluating in-service training programs. 

h. Develop and implement procedures, to 
train volunteers involved in mervtorship 
programs. ^ ^ ^ * 

To assist in the development and implementation 
of resear^-rela^ted to programs for gifted and 
talented isl^udents. 

a. Identify Significant research dealing 
with all as|:reQts of programs for gifted 
'and talented stu^lents. 

b: Cooperate with LEA*^ and institutions, or 
• ' higher education in\the identification 
of needed research. . 

c. Cooperate with LEA*s and institutions of 
higher education in* the initiation of 

. - research activities related to' gifted 
and talented •programs. 

d. Disseminate research data on gifted and 
talented students and programs. 

To seek financial resources to assure. the 
planning, development, implementation, and 
evaluation needed to maintain programs to 
meet^the need^ of gifted and talented students. 

a. Provide for projections in the-Maryland 
State Department- of Education budget to 
Initiate ^nd maintain programs for 
gifted and' talented students* • 



Objectives 



^ . b. 

5 ."^^ ^ 



Search existing, federal legislatidn to 
deternjine what monies from discretionary 
aod \calegpric^lv^bu^^^ 
or "^intfiVeHly .-^r^Valed-^to-^^^ fqr 
t^e gifted and i;a1ea|ted. 

Develop a systematic plan to initiate 
needed legislation that shall provide 
State fun^s fbr programs for the gifted 
and talented.- ^' ^ 
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Appoint an ad hoc committee to; seek 
funds from .foundations, indust'ryi and 
busin^ess td' support identifiable regiona^l 
and State components* of a comprehensiv^e 
plan for programs for the gifted" and 
talented.^ State •components of a-compre- 
hensi.ve'pljan for. programs ^f or the gifted 
and talented. 

Establish procedures- to coordinate .the 
various resdurces of funding (federal, 
State, local, private) that maybe 
obtained to support a^^^^gmDjf^ehensiye, 
program for the gifted ar^ talgAt^d. 




To coordinate efforts for th€rfeducation of^. 
gifted and talented at,Mie local. State*, -arid 
national levels; 

Ideijjtffy^ various local, regional, and 
StSfte Educational resources available 
for^gifted and taVented students. 

Identify various locaU regional, and 
St^te cultural resources available for . 
gifted and talented students. " \ 

Develop cooperative efforts among 
various institutions having programs 
^for gifted ?ind talented' students. 

jJJevelo^ regional and State centers * wh i ch . 
extend=and eriiKich regular school programs 
for gifted and talented students. 

*e. I Participate* in interstate 'and national 
- IprojectS and activities., 
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Objectives 



Develop cooperati'Ve efforts among insti< 
tutlons of higher 'learning to provide 
flexible curricular opportunities 
reflecting the needs bf^gifje^nd * 
talented students in elementary and 
secondary schools, 




Harpl<rCott*{Teain Leader) 
Svid 'Kimmel O 
Joseph p. DeSantis 




MINNESOTA • 

> 

POSITION .STATEMENT 



iWe*iB HinnesoJI recogni;te»±hat-ai»the-present time there are'.M1f5rT6s;ota Sta1;e' - 
Board Approved Plans in Career Educatfon'and in' tflti^^to^1W"th"e^tteth-::1\' 
State Plan in Vocational Education is currently being developed. It is 
desirable -that a synthesis of these three plans be developed and that any 
activity involving the synthesis of these plans not be in conflict with any 
precepts included in any one of these individual plans. In" addition to this 
synthesis of the three state plans, we believe>that the role of the guidance 
counselor is pivotal to vocational education ot«the gifted and talented. 

This position statement will be in agreement with the Minnesota State Depart- ■ 
ment of Education's g,eneral philosophy of education which states that: 

In 1976 the Minnesota State Legislature passed the Bill (commonly known- as the 
PER Bill) which recommends that all school districts in Minnesota involve 
input from representatives from the community, adults, parents,' and students 
as well as educators^irr 'developing their schdol educational plans. Each. ^ 
educational* plan should include planning of the 1 ife/careers/o.cpupational 
education process. ^ 

The'following statement^ from the State Plan for Career Education (approved 
by the Minnesota State Board of Education on December 13, 1976) are applica- 
ble terthe neeiis-of the gifted and talented student: 

Minnesota education needs to provide adaptability skills required^ 
to keep pace with our .rapidly changing society i includii^ ^^^3^' 
of work. Many persons leave our educational systems athoii^^e 
secondary and post-secondary levels poorly .equippedjjHrttrthose 
skills which" are essential for making successful-^nsitions between 
school and work as a lifelong, pattern. 



1, 



2. 



fre 
leave 
'viho remain to 
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4. 



Students need 1^ 'see meaningful relationships between what 
being asked to learn in school and what they will d0^' 
the educ'ational system. This is true of botlith 
graduate and those who leave prior to graduation. 

fmnesota. education needs to§d«Cc[fefor the broadest range of career- 
options available to our soxfiety. ' " ' 

Persons nee^^^tTHecome familiar with the requirements and rewards 
of varietiicareers in order ^o make career decisions in theidr own 
interest. - 



There is a need for the elimination of all sterotyping^^'areer 
roles based, on income level,, sex, ethnic or minoES^^group member- 
ship, physical or mental attributes and cjUJ^trfal or religious 
beliefs which should be reflected ij3>ttifedu6ational and work- 
options typically pictured fpr-pfese persons through our educational 
systeiii. ' ) •• . - , . ' 



6. ^ The^public, including parents, student^ and the business-labor 
community, should be given the opportunity to participate in the 
development and evaluation of career" educational policy, 

r^"" , ' ' ' . 

, 7. Minnesota education needs to meet the special career development . 
needs of females,, minorities, economically disadvantaged, handi-- 
, , 15^PR^^ gifted and talented. persons in our society, 

'' ^.-S. Pa-rents have need for involvement. In the ^i^e^r^developme.nt of 
their children. This parental invol vement requires educatioYial 
-> support. • • \ ' 

Additional statements 'from the State Plan for Vocational Education will be 
included when it is available. . j 

r 

On April I?', 1976, the Minnesota State Board of Education* approved Experl-' 
mental Guidelines:* Gifted and Talented. 



goaI statements 



1.- Appropriate measures should be taken to insure that. the gifted students 
entering vocatipnal education coursed be pnxvi^led options consistent 
with their levels'^ of ability. ^ ^ ^ 



U5e of- competency 
nfumbers of hours 




criteria for course completion Vatfi&^ than 



c. 



2. 



Recognition of the necessity for subject-related couj^ses.at a level 
which enables th^e gifted students to bBCOjie prepared for career 
'choices beyond those currently*applied-*to the vocational offerings, 
(This concept is stressed in the, book Vocational and Career Educa- 
" tion: Concepts and Operations by Calf^ey Xajhoun and Alton Finch: 
Wadsworth PublisH-ing Co., Inc., 1976 as cited on page 46 of Voca- 
tional Education: A' Challenging Alternative for ^he Gifted and 
Talented Stuident ^by Bruce Miinelgnd others. Educational Research^ 
and Serv;ice Center, The-University^ South Dakota, VermiUion, ^, 
South Dakota, _,1976r^ * • ' . ' ' ' 

Modification/of the curriculum in vocational courses in order tb_- 
I meet the jnjferest^.^and nfeeds^of th^ gifted students within a given 
^vocationaTWea.^ ^In some cases it might- be necessary to involve^lhe* 
gifted students in the development of their own programs. 

After Goal Statement #1 (abovej^has been accomplished thprei^needs to be 
a program' which will establish a state-wide awareness among local and • 
Minnesota State Department. of Education educators, the public and the 
gifted students of the potentially life-satisfying occupations/careers/ 
available through higher education programs as well as v^ocat'iorwl programs 
at the secondary and post-secondary J evels. \ . ' 

, ^ / * - ^ ' 

In-service and pre-service training for guidance counselors', vocational ^ 
educators ^and other professional personnel shduld be provided in^onder 
to assist'them in:. ^ ' ^ ' ^ ^ 



[ 



a, ^d^tificati^n of gifted and""^Vente4s*fuderits 

b. development of individualized and d ted progri^i^for. the 
gifled tfnd talented students in app)co^T*^t^e^yocat^onal prograifis 

* ' - . ' - ^ • ' r 

recognizing opportunities for the^ giftesl\anrf talented, students , in 
vocational education, * • ^^5sv' ' / ^ 



Information will be presented to, school admintstra1iors $nd. guidance ^ ^ 
counselors about the opportunities avai.libJj rfoV gifted students in 
secondary vocational centers^; area vocational technical Institutes; 
private tr.ade, sphool^; corjimunity-based paregram? such as Experience- 
Based Career Education iVograms, Action-tearning in Minnesota, Business 
Economic Education Foundati(jn; other ilistitii^t1or>s*pf higher learning Sind 
Qth^ public and -private agencies,.: • . - ^ 



Objectives 



!• Presentation of 'plan to the Elementary and ' ' } 



.Secondary Education S.ection of the Minoesota, 
State'^Department of Education for recommendaCTon, - ^. 

Presentation of f)lan to the PuDil Personj^el 
Section of the f-linnesota Cfepartment of 

Education for recommendations. 



Presentation of plan to^the Division of Vocational 
Education: of the Minnesota State Departmew^f. ^ 
Education 'for recommendations. 



4. Revision of plan according to above recommendations. 

' " ^ - * ^ \ 

5, Submission of plan to Elementary and Secondary 
Education Section, the Pupil Personnel Sectibn^^ ' ' ^ 
§ind the Division of Vocational Education for ' ' \ 

- approval. ' ' ' 

6,, Submission pf plan to the Minnesota State Bcr&rd • ^« • y 
of Education for approval , ^ . * ' * i - • 



7, Implementation of Gioal #1 cooperatively wicth 
Division of Vocational Education, Elementary., 
and Secondary Education ^Section and the Pupil 
Personnel Section, ^ ^ ' ' * 

8, Implementation of Goal #2, - • , - 

9, Implerrtentation^of Goal #3, . 
id. Implementation' of Goal #4. 
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POSITION STATEMEMT 



' I - ■ - ^ 

The purpose of education for the gifteB and talented student (K-adult) is to' 
equip the student with tKe attitudes and understanding, the_^ vocational skills 
and abilities, and the knowledge-Whi'ch will enable the student, to'develop to 
the maxiinuni potential. This is considered to be socially sound and economic- 
ally practical. •. • ' 

By definitij)n, the gifted and^alented students are those identified by; 
pro^sstOnal'ly qualified persons who, by virtue of outstanding abilities, are 
capable of high performance. These are students who require differentiated 
'educational programs* and/or services beyond those normally/provided by the ^ 
regular sdhool program in order to realize the.ir eontri.butions to^elf and' 

•society". ' "• : y , ' • 

• ■ ' . ^ ■ • . 

Consiaeration is being given by the^ vocational division. of the State Department 

,of Education to implement all vocational education .programs beyond the secon- 
dary level on an open-entry, open-exit concejptl-which will, of necessity,, 
individualize all instructional jcagpam^renabling^students to^gcoeeed at 
their own level of competency. The vocational^ounselorr in collaboration 
with all instructional personnel, shall be committed to the role of assisting 
gifted and talented students in 4^entifying a program of study, .in all 
aspects of personal 4evelopment-s,. human relations and attitudinal skills in 
order to pravide-an easy transition into the- world of work. ■ 




'of the Mississippi "Department of Education to actively promote, help develop, 
and assist in evaluation of programs for gifted psxA talented studen^ts at the 
K through. adult levels. ' - « 



NEEDS STATEMENT 



Gifted and talented students and youth are a unique population, differing - 
■markedly from their age peers in abilities/ talents, interests, and psycho- 
logical maturity. . The most versatile and/complex of all hum^n groups, they 
suffer the neglect that is typical of aTl groups with special educ^itjonal 
•needs. There is an enormous i£dividija1- apd social cost when.' talent ^"long the 
state's students and yout-h goes^mtffscovered and undeveloped. These children 
cannbt*6rdinarily excel withou^ssistance. Special educational ' programs • 
provided to. gifted and talented students can and do produce signiffcant and 
measurable outcomes: ' ,* , ^ 

Recent figures gathered by the Bureau ''for tNe Gifted and Talented of the 
United States Office of Education show th*t about three. to five percent of 
school age youngsters can be characterized as "gifted." - On the basis of the 
1970-71 elementary and secondary school, population, the United States has . 
between 1.5 and Z.S^million giftgd students. • 



71 XI 8/ > 



According to the more conservative of th^se -Bat-iAnal percentage figures; there 
are' approximately 16,000- to 36,500 gifted students in. the state of Mississippi. 

'in 1974-75 nirTe^school districts applied for approval through the Div^ision. - 
of Instruction Education for programs for gifted and talented students. In . 
addition tliere were 2 Title III ESEA programs conducted for the gifted and 
talented. ' On an A^D.A. basis, there were approximately 400 stuj^ents* partici- 
pating—only one out of every 650 eligible chiWren who could have bfenefited - 
by special programs. This extreme distrepancy evidences an overwhelming need 

"to assist school districts in providing for their gifted and talenteb students. 



Objectives 



K Rfeview research on gjfted anB talented, | 

2. Assess needs. k i * 

3. Refine ^d synthesize individual state purposes 
''for gifted and talented 'students in vocational y 

education. - ^ * / 

4. ' Establish the vocational education for gifted 

and talented ^als in Mississippi, . " ' • 

5. Prpmote and coordinate the developmeH of , 

vocational programs for gifted and -tal'fented • ^ ^ 

students 1n the Mississippi Public Schools 

• ft 

.6. Develop a professional and community support ^ f / 

base for' this promotion of vocational programs 
'for gifted and talented students, . * • * - 

7. Build at mechanism for evaluation of ^ . - ' | - V 
vocational- program fdr gifted aricf talented 

students. ' ' 

* * ' ' • 

8. Provide^in-service' training for administrators, . 

"counselors, and instructors, • ^ » ' 

9. Establish a public relations ^program on the 
vocajtional education proV^ms Tor: gifted and v ^ - . 
talented students. ^ • < . ^ 

^ »V ^ ' 

10.. Establish Viteria for identifying gifted " ^ ' 

and felented students for vocational programs. . * 

11. Follow up on. studeHts'^in vocational education 
for gifted and talented program|^. 



James A. ^Reeves (Team Leader)"' 3oe McDaniel J. Max Munn 
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MISSOU 




POSITION STATEMENT 



The Missouri Department^or Elementary, and Secondary Education recp^izes that 
children and youth'^iiv-a demoGracy h,ave a^ right to a program of,^ucatioffai * ' 
experience which provfties opportunities for development to pf{^ full limit of 
their capabilities/ . ' r ^ ^ - 

...» * \ * *' 

The Missouri program for the gifted is established by enabling legislation 

which recogni'zes the obligation' of school districts to. provide education 

appropriate to the needs of special .populations. .Gifted and talented students 

"include those of generally advanced intellectual development and .also students 

with special t>al6nts.^ > . ' ' ' ^ 



Legislation enacted by the 77th Genera] Assembly provides state supports for 
gifted and talented students tp. include pne-half of the teacher's salary and 
one-half the cost-"Of reasonable materials for support. ' . ' ' 




With the^implementati^ of Title IJ of. the* Educational Amendments .of 1976, the 
state will develop^rfiye-yeiar plan describing the delivery system of career 
and vocational "education. " The five-year olcin should make.proyifnbns for an 
increased aw^^r€ness of opportunities for the gifted and talented in selecting 
'as well a^^^eparing for careers through vocational trxiining/ . Vocational 
train ingprograms should provide ca^eer opportunities and training to include 
moice^f the gifted. and talented., ' ' ^ . 



GOAL STATEMENT 



Missouri will increase the occupational, and/or career alternatives fof the 
gifted and- talented itudeats at the ^econ;lary and post-secondary levels by 
assisting them in selecting appropriate career choices and acquiring skill 
training compatible ^ith their needs through vocational education progr.am^ 
by 198^. . ' . 



Objectives^ 



Time Line 



ERLC 



2. 



^ 3. 



a: 



Formulate an Advisory Committee to include 
vocational educators, state,* local and gifted - 
and*talented personnel to develop or mpdify - 
a plan for delivery of services. 

Assess needs of potential gifted and tlilented 
students and identify, vocational resources/ 

Review status of gifted and talented education: 
ir\ Missouri. - 

. 120 ■ :.- 



Hay 15, 1977 



; • • • ^' " ' 
Objectives / 


Time Line 




4. Establfsh awareness and recruiting programs 
in state. • * ' ^ 


V 




9 r . . 




Nil a Hibd6ni4Y@am Leader) . . 
Miles Benchboard ^ ' - . 
Jean Hafbnel 

Bpuce Hiavacek , f 
)Ohn Patterson^, 



/ 
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MONTANA 



POSITION STATEMENT . 



14/ 



Through the educational processes in the state of Montana, the opportunity will 
^ provided for all students (elementary, secondary, post-secondary and. adult) 
tQ Ireach* their .maximum potential. 



2.. 
3. 



Work on .attitudinal changes of academic teachers, administrators and 
schc^lv|)oardt^ members* /. *^ ^ 

Up-cfitihg vocational information for those .desiring current- data. 



Develop an awareness program to make the public aware oj 
talented persons. / 



tfted and 



7. 



4. .As part of<#3--counsel gifted and tal ented^-udents into vocatiorfal 
as well as academic and general ediicatton programs. 

5. Develop an identiflcatiorp^ysten) to discover gifted and talented. 

6. For Montana-'-D^yetop individualized programs for gifted and talented 
studentsthatare within the frameworJc of existing vofcational .educa- 
tion^^jmJgrams or develop a- cooperative system of utilizing vocational 

Icati on programs on a regional, basis. * . ^ , 

Great iveness-- For gifted and talented, persons is a basic requireipent 
/for fulfil linent as an- individual (MasTow^s Theory of Self-Actualiza- 
' /tion). ; . ; _ - 

^J3. - Make voca*ipnal-gui dance '^C^w|el or s available to gffteTand ta\.ented 
/ ; ^ students, as well as to .allf^bth^er students.. / \ 

9.. As.tuclent should be encpuraged to visit counselors—even though they 
> '^'are doing 0;Ki ,wjth acardBfiiic courses. 

10../ Coordinate gffted and taViiited programs withi^^t^taria schools with 
* " the areas.^of art, prpfessiorial areas* general education and academic 
areas/ This would preyeni; "one-subject" specialjties from develofiing 



#p3£|r v^'/ cojpunfty. Involvement and peed to be able to sepd ^ 

If^^i^^ , . /" . '/gjfted anB,fal United studenjts out to. jthese cownunfty resource people 

^^'^/i^^' //: : ^forfii^ining: .arid involvement. • • 

^|aV.N-v/-^^lj: : V ^' - ^ . ' X , " . ^ - c ' 

: , X^^ . Injbojuf.age^.pqslb-'Secondary institutions to develop "mini" workshops, in 
W&^i 'Scf'-' ^•V^^'TVOcatlbhal educajion areas for gifted antl /talented students 

' yn,#P counselors with^^^time during the school 

^^ai^t£ j^^^^ vocational education ^programs at secondary 

atiqnal education. ^ 




Objectives 



Who is To 6e Invo 





Jspects of public and private schools in Montana, 

Wh»t Is To-ee Done ^ ^ 

develop a program of awareness of gifted and talented needs of students 
in vocational education, ' * . - . 

Plansjfor assessment and identification of student's will be discussed as 
well as means of carrying out assessment and. Identification, 



Resource aspects of gifted and talented education wilVbe discussed in. 
the areas of: ' * 



/ ^ 



•V 



1. staff selection 'arid testing; 

2, leadersliip; 

4, :| time, facilities and equifimerit, - • ^ ^ 

-When Are Action^ To Be Performed ^ 

, . <i 
Since Montana "^is a* large and rural , state> the actions will take place 
^ during.vthe 1977-78 school year. 



^ Why Are Hm Moving Toward This Goal 



Research shows that a segmente^.of students* in vocational education are 
gifted and talented. At the present time, the schools of Montana -are 
. doing very little to provide for maximum educational oppoftuhltfes for^ 
-this group of students. ^ , ' - 



James A. Golcle» (Team Leader) 
Cardlyn Miller 
'Ken Siderius 



■\ 
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NEBRASKA 



PeSITION- STATEMENT. . / ' • , * ■ 

The Nebr'^a Department of Education will, through the. combined efforts of the 
Division ofvVocational Education and the Division of Instructional Services v 
provide technical assistance to local education agencies throughout the State 
in conceptualization, design, implementation, evaluation, and follow-up of 
strategies which'will give gifted and talented students exposure apd^Idr train- 
ing in a variety of vocational- programs.* '"S. ' 



GOAL STATEMENT 



Immediate Goal , , . . 

!f!?^[!^ the funding of a proposal for inservice education (EPDA), a conference 
will be held far participant-tearas (2 persons) from 20 schools. A vocationaT 
•teacher and a guidance counselor are the suggested team personnel. ' 

SSf nM!!! 5!"^!^*' vocational, preparllion for gifted and talented 
students wilT^te the topi.c. Materials developed by the project for vocati6nal 
education for. the gifted and talented will be used to supplement the expertise 
of consultants knowliedgeable in the area of vocational education for the • ^ 
gifted and talented. ... 

CojTTmitments to operational ize the vocational education for the-gifteTand 
talented cbncepts will be Sjought from participating schools. ' • 

Long-lifanqe Goals ^---^"^ * . T 

The twenty project school's will serve as exemplary^ef forts in the attempt 6% 
the Nebraska Department of. Education to encourage expansion of the vocational 
education for. the gifted and, talented concept statewide. 

The State Department of Education Consultants in gifted education, guidance • 
f'^°„cpMnse:i1ng, 'and vocational education will provide the technical assistance' 
l!2^ expressing interest ..in developing the strategy for gifted 

and;%lente?l students. • J . . 



r Ob^fe^ctives 



S^Tfected teamSj (twp persons) consisting of a* vocational Educator and a 
HP^CO^nselor wi1*Vb6 expected '^o develop. a plan of action for implementing 

Ideal secondary vocational 
^educa tlon- programs; * ' 



'^S^:^-^^0^^0^WW^t :'Rroposar f oiMnservi ce f finds. • 




Objectives 



This will be accomplished through: 

i: 



2. 



Gaining input from the speaker/ consultants and 
curricular materials produced for the. conference. 

Implementing an awareness program based on the,, 
project title which; utilizes the mater ial^s^-afia 
ini'ormation provided at the conference 



Introducing plan for attrap^t-^ig, recruiting 
and enrolling gifted stujletf^s into: local 
vocational programs. 

Disseminatlorr^ plan with other teams for 
sharing purposes. Discernment of the criteria 
for the classification of gifted/falented 
students and regulations for approval programs 
as per State Board Policy, 




'Richard Campbell 
Roger Hudson 
Diane Dudley 



(Tegim Leader) 
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NEVADA ' 
lON STATEMENT 



In keeping with the general phltosopby of education in thif State ofjrevada- 
to provide equal educational opportunities for Nevadans (K-post secondary) as 

IJlfn^lH ^5h*' Vocational Education, Career Education°4?n4d 

Sllf elementary course of study; It will .be '.the position in 

Pd ^tHHSfH!! ^ increased emphasis upon opportunities for gifted and talent- 
ed students In vocational and career education. In support of this^general v 
^tlon. the following, more specific recommendations a?e appropriatl: ' 

^* ' IJnn^!!!??^ !;2"*'°?u^ plan and the five year plan'for'vocational educa- 
aJeSs of p?1omy.* '''''^'^ 3,^^^'^ '"^ youngsters as 

2. « Th'e def1n1t1on''of gifted and talented should be expanded in the state 

•plan for exceptional pupil education to include factors other than 
academic achievement. 

3. Criteria ^should be estal?! 1 shed for the identification .of talented, youngs- 
ters who are already Involved In vocational education. - 

4. Guidance and counseling tranlngj'planiring, operations should provide" ' - 
leadership In bringing students, paVents , teachers and the business com- 
talented focus upon the vocational needs of the gifted and 

5. Nevada community colleges, whfe^^ave a significant role in s*erving-'the ^ 
needs of gifted an^tal en ted youngsters, should increase their efforts at 
Improved articulations with Nevada Senior High Schools. . 

A.-staff development program should be estabVished to prepare vja^itional 
teachers to adequately meet the needs of '•gifted and talented youngs- 
.ters who-;are in their .programs', and who may be recruited to their programs. 

|Vocat1dnal education for gifted and talented youngsters should" provide 
f opportunities in all occupations- for which training Is available, e.g./' 
female students should Jbe enc^^ consider what have been non- 

traditional. occupationa1%,reas. • 

, it* is expected th'at necessary addenda will 
be^made to the state plan for vocational education' and the state plan for 
gifted and talented. These addenda to state plans will provide -the 'necessary' 
.enaW.ng policy changes in order .that the following '^ction plan may be imple- 



\ 



* 0 



•Objectives, • J • , Time Line 

PLANNING: . ^ 

1. A planning group will be established. . June 1, 1977 

2. The planning group will be representat,ive of, 
but not limited tp: vocational education, 
gifted education, business and-industry, 

- -conrnunity college, parent advocacy group. 

3. The planning .group will^establish general ^ 
guidelines aM/ort^tlme frame for an awareness 

program. - - • 

*» 

4. The planning group will draft modifications 
to the several state plans. 

GOAL SEHING: ' * 

5/ The general goal of the .gifted and talented/ ^ 
• , ' vocational pro,^ram shall be .to create an , 
increased awareness of vocational opportuni- • 
ties for gifted and talented students through ^ 
a systematic Informational program to school ^ 
boards, prdfessibnal educators, the general 
public and most importantly gifted and 
talented students and to more adequsftely mfeet 
the vocational needs of gifted and talented ^ 
• youngsters. • * . ' ' ' • - 

5. The more specjfic objectives -will -be set by 

' : the planning group aTid .winj.be responsive to 
the' recommendations loutllned in the position • 
• .„ statement < , ^.i ■ ' . 

/RROGRAM^^MPONENJS: • . ' 

7. The'^cttbn^^J.an in Nevada will include the 
fo'llowing Coiiporjents. The specifics of these 
components will be' refined by the planning 
groups. ' * ' 

a. ■ a model program in one district. 
bi ^ -estab,i1siw*nt of a statewide informative 
, ^r the state af Nevada, 
rmlhlrcbnfer'erice" modeled after the fi^e 
reglorial-.conferences'. . 
dv ' a/student feedback system. 
Tev ■ eifaluat^on :d^^^ - 
ftt'> ItafI; d^^^ ' ♦ 



l¥4v?vv,:ti'^ithonyi$a^^^^ Thomas 'Ogg. 
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NEW HAMPSHIRE 



POSITION STATEMENT 



In New Hampshire it is 
appropriate educational 
six through high school 
vocational training or 
needs of the areas and 

In addition to the deve' 
making 'Skills all studei 
and exploration activit* 
students will be encoun 
prjate to their individi 

'It will 6e;, th6 responsibility of the l5cal school district through its adminis- 
trative structure to organize its resources and assign responsibilities to assure 
that the individual needs of each student, handi^ped and/or talented; gifted 
and/or disadvantaged, are Provided the Opportunity to develop to the maximuin" 
extent of their potential , 



le responsibility 'of each school district to provide 
ixperlences, at public expense, for all studtents, age 
jfa'duation or through age 21, Beyond that^-potntv such 
itrjaining may be provided as is required to meet/ the 
»y be offered by either public or private support, 
( I ' ' if- \ 

opment of communication, computational , anrraecision- 
itsjwill participate in career awareness, orientation- 
esjas part of their basic educational program. Al^ 
iged to participate in vocational progra?nming appro- 
lal capabilities and needs, ' ' , 



-un 
je i 



lal. 
sas 



ique individuality.' It is the responsibility of thp 
ndividual characteristics and develop individualized 



Each student pd^se&ses 
school to recognize the 

• and differentiated progf'amnji ng to maximize the opportunity for each individual 
to- realize their potent . . . .- ^ . . . 

any of the following ar 
academic aptitudes, ere 
'-^and performing arts, an 
appropria.te to their ca 



Students who are capable of high performance in 
such as: general intellectual ability, specific ' 
tiVfi and productive, thinking, leadership ability, visual 
psychomotor abilities will be provided opportunities 
|!)abilities. 



Objectives 



The state of New Hampsh|ire responded to the 
conference on Vocationap Preparation of Gifted 
aad Talented Students ih thp'fdnowjng manner: 

1. Secured support of vocational education for 
, gifted and-talented stuJients^.-— ' 

2. Utilized training sessicns .in the state of 
Connecticut to prwrijde in-service training 
for ten persons. 

"T. Conducted a conference on education of the 
gifted and' talented students including a 
. sjaeclal section„.on vocational education. 

,.Wm continue to foster awar^eness of voca- 
■ ; tibhal education for- 'the Iglffed and talented 




Oobn E. BewV Jfi 
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NEW JERSEY 



POSITION STATEMENT 



A purpose of career educaticyf is 'to provide students with experience with dif- 
ferent career areas in order to help them make decisions concerning their 
future occupational choices. This is" also a purpose of the high school guid- 
ance counselor, i.e., provide students with information sp that the student 
can make career choices. "9 - 

The gifted and talented students, ifke all 'students, need 'information apon 
which to make their career choices. Howeveif, by definition the gifted and 
talented are not typifcal students nor are^rieir career information needs typi- 
cal. -Like the handicapped students, the gifted and talented have very special 
needs. Unlike the handicapped who buffer from a lack of ability ^nd career 
choices, the gifted suffer fr6m an abundance, of ability and over choice, 
choice often leads to the wrong choice or no choice. Gifted and talervtetT stu- 
d,ents need a variety of realistic, indepth experiences in various career 
clusters in order to make adequate caireer choices. 

The typical secondary education offers its gifted and talented students an 
academic program, i.e., math, science, social studies^_^. While this type - 
of program provides a student with necessary facts and information, the ex- 
perieriqe is all the same: reading, writing, speaking, listening. Based on 
this experience, gifted students have to make decisions concerning their fut- ^ 
ure careers and the necessary higher education needed to become a doctor, 
engineer, nurse, teacher, administrator, etc.f Very little of the high school ^ 
experience ha$ related to what one actually does when caring' for people, nan- 
aging a program, -design-inS a concept:, manufacturing avproduct, etc. Many of 
these experiences are availab'le in a typical area (vocational-technical high 
school); however, few of the gifted and talented students interested in pro- . 
.fessipnal careers elect or are encouraged to attend vocational schools' for ^ 
several reasons: . , ^ . * 

First, vocational programs are not always designed for a student ' 
intending to go to, a college or university for professional train.-- 
ing. 



'3. 



b¥ 



Second, vocational schools offer a more step-by-step in-depth 
education in a specific trade area which is not compatibTe with 
the typical learning style of gifted 'and talented students^ 
learning 'Style often; calls for a variety of experien^esrliot de- 
signed for mastery ;in a specific skill which tbe-styident then syn- 
thesizes into new concepts and understar 



Third i there is a social 
ichool which gifted 




attached to "attending a vocational 
and/or their family and frier^ds reject. 



M" ' — - ■ 



_^OAL STATEMENT . * ^< . , ' 

To propose the development of a pilot project in whieh gifted and talented 
students will be offered career experiences in a coiinty vb-technical high 
school -as part of their education in^a high school v«4;hin that county. *It is 
hoped that' gifted; and talented students will have a greater degree of know- 
ledge of tlie type of worfe; of various, career areas following their pre-prgfes- 
stonal internship and that they will use this knowledge as part of , the just4j| 
fication for the career choice, they make. ' ^ I • 



Objectives 




1. Contact county vocational schools to determine 
inCeres.t in project*, 

> 

2. detect pilot county vortechnical school. 

-* '* ^ . 

3. Contact other^high schools in county to 
determine which will participatef. , 

4. Meet with personnel from all inteiFested 
districts to explain the. project. 

5. Develop definition and identification , 
instruments/procedures for project students. 

6. Design program prototype. 

7. Begin i den t^ificatjonj)f -project students 

8. Develog..jfertrrnTna,.prograiTi for teachers/ 
^Hors/admirti^strators. involved in project. 

9. Imiflement.trainirtg. • • 



10. Design evaluation instruments and pr^'dures. 
, 11. Implement project and evaluation as de.si'gned. 

12. Write report on project results. 

^ 13. 'Present report to "State Board of .Education. 

•14. *'Obtain'State^?Bpafd of Education^ adoption of 
. resolution oW^^ational /career education for 
^, gifted and' talented. > . ^ 

IS., Pest|r);*clissen)i nation materials procedures. 

;.' 16i. ;ArVang^yfor tr^iini'ng of LEA in other counties. 



Time line 



<^™.x-;iS>.5i{t'w<-.,rv,-..,-, 



M 
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^arch 11 „ 1977 

Mych 15, 1977 " 
March 20, 1977 

April 1, 1977 * 

. April- 30, 1977 



May 30, 1977 . 
^ ^May- 1 , 1977 M ' 
, June 15, 15^^'- 

JurtejpO, 1977 
,.. July 30', 1977. 
September 1, ^7 
May 30, 1978 ^ 
June 30,. 1978 
July 30, 1978 

August 30, 1978^ 
^AuguSt'30, 1978 



Objectives .\ 




. Time Line 


17. Implement 


dissemination design. . 


September 1, 1978 


18. linplement 


training. : 

; /' - 


October 1., 1978' 





Thomas F. McNulty (Team, Leader) 
Theodore J. Gourley 
Robert J. Swiss! er 



r / 





NEW MEX1£0 ' - , • 

- POSITION STATEMENT , ' . 

I 

Th6 Legislature of 4^e State^of New Mexico r6)|*a^i;!ed the^need for appropriate % 
education for al\ children of this state in Sec. 77-11-3/ N.M.'S. A. as passed in 
1953, amended in 1972 and revised May 12i vl9^: . 

The St^te shall require school districts over a five year period to provide 
, a special education sufficient to^'meet the needs of all exceptional chil- 
dren, . ."exceptional clrildrfen" means the children whose abilities render 
regular services pf the public school tQ be inconsistent with their edu- 
cational jieeds. , ' 

The public schools of New Mexico are committed to the development and implemen- 
tation of educational programs which 5>recogni2e the individual needs and talents 
of all students. The free pubTic education offered will assist the student to 
. become a self-sufficient tind productive 'member of his society'. 

Explicit in the position of New Mexico towards the education of the individual 
Is the right of all ch^ldren to an effective, free education ^based on an edu- 
cational opportunity commensurate with individual need designed toward fuU'^ , 
realization of [iotential. Ijherefore prafessiOnal educators must be cogn^iza^t 
of the total child and be aware of hi^/her needs. - • - . 

Each. of the 88 schooil districts in New Mexico is basically an autonomous unilt 
which takes the responsibility_of assessing the needs of its students and^ 
^ community* Based .upon the^assessed needs the school will structure .a learning 
environment in ^hich the student may explore all .'options and assess their worth 
based on his/her value system^. Drawing upon state, and community resources at 
all levels, an educational program Ccrtrte restablished to enable individuals to 
'explore alternatives in life-satisfying- occupations/careers. 



Objectifies - ' ^ , ^ Timeline 



Object1v€|S 



Time Line 



5. Establish an^awareness and >ecrui ting pro- 
gram throughout New Mexico to include ^ 

|Mifted and ta Vented students in vocational 
Education programs. 

6. * ATert' gifted and talented students of the 

opfportanlties offered ^to ttiem through 
enrollment In vocational^ education programs, 

7. Reassess needs for vocational education 
of gifted and talented programs for; the \ 

» . State of New Mexico. 



strategies for Change " 



8. Establish ^oalp for vocational education of 
gifted and talented as seen by three 
disciplines. '\ \ 

/ \ • ^• 

9. "' Provide school districts with information 

regarding: ^ , 



, -^survey results 

-guides - • 

-national research review 

10. Provide training for teeichef'S. 
> : 



January 15, 1978 



January 15, 197&- 



May 1978 



December 1978 



Paige Galvin 



NEW YORK 




POSITION STATEMENT 



New York State's ^position on the education of Its total K-Adult population 
an*d the ultimate purpose of <educaJtion is articulated "in the document Goals for 
Elementary, Secondary and Continuing Educators in New York State, ^ 



V 



This statement defines the purpose of education as- the means by which an ^ 
individuaVmay use to his^ maximum fulfillment. • . i 

• * 15 
6dal slatenfents reflect desirable conditions necessary for one to reach maxi- 
mum fulfillinent. Educational outeomes that are the particular respansfbi^l ity 
of the school are listed with'^each goal.* * ♦ 

Briefly, .the ten goals are: ^ " ' * ^ 

L Mastery of bas^c skills 
^2, . Sustain lifetime learning 

3. Maintain mental, physical and emotional' health ^ 

4, ^Understanding p-^human relations * ^ 
5:^ Competence in the process of developing values . > ^ 

6^ . Know) edge of the humanities, social sciences, and natural sciences. / 

7. Occupational competence necessary to* secure employment comensurate 
\wnth ability, aspiration and that is gratifying to the individual ' 
ay^^to thos? served 

8» Know].edge*of our culture and capacity for "creativity, recreation, 

' - * and self -renewal ' • ^ ^, V. 

^^ ' ^ • 

^ 9^. ^Effective citizenship, participate .and contribute to government . , 

iO. KnowXedge of the environment and"4;he relationships between on^'s acts 
^ahd the quality of the environment. 

Position on^. Occupational Education . • ■ * ^ 



l:X^^- ^ ' The position af the Regents policy concerning occupational education are:' 

C r ' Jlf that New^York state develop a comprehensive system of occupational 

— "^education serving all persons in need of occupatiopal preparat^'oft- 

.................... . ^ ... . ^ 



' / WiMiglt,u^ of " all available resource's, public and pr 

fe^^ii^^^^'^:^:^^^^ such preparationr ^ ' »; . 
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; 2, that a comprehensive. occupational system maTc-es available to every 
, person a continuum Df educational opportunities beginning in early, 
childf:^6d and extending beyond higlf school for as long as that .per- 
^ son needs or desires such opportunities; 

3. that career education in the el emeritary/ middle, and early second- 
ary years-will prpvide all students with the basis for informed 
decisions regarding their occupational and educational plans for 
the immediate future; - ^ . 

4» that occupational edycation services fgr adults and out-of-school 
-youth be expanded and improved through more orderly arrangements . 
which eliminate wasteful competition and\duplicat4oji of efforts; 

5, that all occupational- education programs be -conducted within the 
framew^ork of a State Md regional planning process, coordinated " 
. ^ by thejta$e--as part of its overall ^responsibility for education, 
andvitiVolvin^ ajll levels of government and all agencies or groups 
which operate or are affected by occupational programs,; • 

-Posit ion^n Gifted and talented * • - 



A measure of the gt^eatness of an' educational system' is the extent to which it 
is able to provide a^^omplete* Education for all of -the individuals In its 
care. A universal system of education-^i^ ultimately tested a.t its malrgins. 

In the educating of the gifted and talented, we must recognise that the onTy 
natural aristocracy among humans is cirounded on talent and ability,, And 
eventual membership of the gifted'anil,4:alented in thi'S n&tural aristocracy 
must be anticipated in their early yffa« by according them the dernocragy of 
equal opportunity for grov/th^'and development commensurates with their capa- t 
; bilities and careers. But jequal opg^tun'ity does not mean the same length or. 
type of education. We must recognizP^that true equality consists in treating 
unequal talents unequally. ♦ ^ . ^ * - . 

We must identify the gi-fted and talented early artt nurture their fullest 
development and potential, continuously and system^tical3y. We must tielp them 
to, prepare for responsible and prpductlye roles io a democratit society^ We 
.must help them to be^ intellectually alive, .creatively capable and independent 
' Vife^long learners with an enlarged capacity to be concerned^ and compassionate 

- huttian beijigs. - ' . ^ . 

: ^ ' ' ' ^' \ 4 

We must help^ them to prepare for satisfying and self-fulfilling yocatioRs' and 
c,areers which are .coSnensurate with their capabilities, interests and spiritual 
concemsi We musi: provide them with the special guidance that they^fieed In 
making their' pwn\ choices and ifi developing fheir own plans for conducting their 

- own lives/ 1 . v . . ' ' ^ 

Me must do these things. -We can afford to do no less; 'their self-fuljpllment^ 
and achiev^ent, and the progress' of society' depend upon our success in this 
< endeavor: - . 



We reaffirm out concer^i and commitment for meeting 'these needs and we call 
for colla&brative action ahd^public support; .,J^^invite^ alV concerned*' 
citizens, educators and laymen alike,, parents^ public a'gencjes and private 
groups to 3oin in* the effor't to promote more equitable opportunities for the 
gifted find, talented in'New York State, ih the lilortheast, and in the Nation. 

The New'York State Education Department 's^ position on the roles of its* 
* professional educators at all levels, particularly' guidance counselors, to 
r assist afn. pupils' make decisions, clarify values, understand themselves,' 
^ process information, and make personal life-career plans is outlined in the 

pages of the publication Career Guidance: Foundation for . the Future . ^ 

The guidance pr6gram described recommends a K-12 developmental program that 
helped^ll pupils, develop and aCquire the skills, abilities, knowledge, and^^ 
attitudes necessary to plan for and implement plans for their futures. 

ilhe guidance curriculum hetps pupils develop skills "in: gather and use data « 
about oppArtun^ilies andV^ns; understanding self .jind others; value clari- 
fication; problem-deftj1ir\g., problem-solving and decision-making; developing 
personal plans for the'present and future, in and out^^gf school. 

Roles and responsibilities of school administrators, teacher*, qounselors, :^ 
other members of the pupil source's^ team, aisles ,*paraprofessional and cleri- , 
- caT staff are outlined. The^^if concept is that tKe implementation of the \ 
guidance program requir^^ team approach. ^ ^ \ 



The State Edu^atrSn Department has primary res pons ibiTity for leadership in 
a cdmpreflenstve educational system. State leadership is 'essential, not only, 
because education i^ a ,§tate function, but because a unifying force' is 
necessary to ensure that resources for education are utilized efficiently 
and effectively to provide for the nfeeds of all.-people. 

Widespread public unjlerstariding and support of career, educatififn and* the 
particular role. of occupational education in the career education process is 
required before the planning process can begin. All community 'groups must 
be involved, including businesSkarrd in.dustry, 'labor, government, teachers, 
parents, and students. . \ 

While. tlie state has baste responsibility for the education of all children, - 
major 'operational responsibility for providing education has been legally and 
appropriately delegated to local school districts. Local school dtstricts* 
should begin or continue their own^ planning, \nva/Iving appropriate partici- 
pation jjof all those affected by the plans. Thisns especially iftiportant 
because the concept of career education must be infused in the total educa- 
tion program for students at all levels if.j't is to* fulfill fhe promise 
attributed to it. . . 



Objectives^ 



Identify occupational education as' an acceptable 
pro'^gramming option for gifted and talepted- 
students. ^ ; 



Objectives 



2, Increase number of giftid^and talented students - 
in occupational education. . . \ 

3; Adapt tfr develop new approaches in occupational 
education to meet needs of gifted and 'talented 
- students-. . 

4.^ Stimulate and develop gjfted and talehtedness 

of pfesent occupational education students and . 
> extend occupational education to gifted and 
tal ented^ not already in the program:" 



Doug Adamson (Team Leader) 

John McCormick , 

Roger Ming 

J. PauVTonetti 



NORTH CAROLINA 



POSITIQN STATEMENT ^ . 



''From the gifted cHldren of today will be dram - - 
the ccrtiatBy muai&Uma^ writers^ ecientistQ^ ' '^ 
doctors J politiciane^ induetrialistSj^Bdubators^ - 
laXiSyerQ and craftamen of tomorroj))'^;'' 

. * -Unknown 

^ V ' : • '■ 

• Gifted and talen.te3 "students frequently have been guided towards college 
preparatory -prijgrains in' 1 ieu of occupa^tional areas. ^ """^ — 

In or^der for gifted and talented students .to have a more complete picture of 
expanding job opportunities in occupational education in which they could be 
successful, North Carolina should give serious consideration to .the imple- ^ 
mentation of a state-wide dissemination system to include the gifted and 
talented population In a program that covers the world of work, intellect and 
l.e1sure. Adaptation of a state-wide program would make occupational educa- 
tion programs more easi^lly accessible to 'the gifted, and talented student. 

North Carolina has supported efforts toward providing full, free, and 
appropriate edacatlonaf opportunities for all of Its children as Indicated 
by the adoption of the Equal. Educational Opportunity Act which Includes a 
definition and programming for the gifted as well as other exceptional chil- 
dren; the New. pioneers*' Program - title IX's anti-sex discrimination act; the 
Comprehensive Employment and Training Act which may include jolj skill train- 
ing for the out-Qf-school youth, and the career education concept—grades^ 
7-12 which emphasizes the Importance of basic education to occupational goals . 
'■/and preparation for adult life. • . \ 

^ Counsel ors^ln the secon^lary and post-secondary schools,-w1thin the state are 
charged wtth the- respo/slblllty of providing competent guidance and counseling 
services In the, following areas: self-actual tzatlon, decision-marking, career 
goals and. ob'jectives^ and uprto-date materials and inforption as it affects 
each student's 'social, educational, and personal life. 
. •••<^'. ■ • • - '•' . ■ ';- -■ 

In order to appropriately staff the State's prograi of guidance and .counseling, 
for the gifted and talented students. North Carolina should assess the ;.cpmpe- • 
. tencies bf. the present total guidance and- pupil personnel staff to ascertain 
, the discrepancies occuring .between the competencies presently held and those 
' heeded. in-§ervice ,pr^ the up-dating of needed competencies to . 

. saiisfy' the; iivebe needs ind interests of gjfted.and talented students should 
.ftv^b^tgjveni^ser^bus^cd^^ Also, administering. to tf^e needs of the 

:gMtld.;.andStalen requires clg.s§ coprdihation between gifted' and 

,,.J;ta3lefrted personnel and, t teadhers who must develop and utilize the require^ 
T teachihg«fc^mpetencies.gj. N through conferences and work- 

,isho^s:«?fta).-1dent1fy the -areas 0^ common concern between identifying the 



rwgilt^^ft^liai;ented...and :the teaching of gifted and taTeoted, (b) provide 
ly:5adej%jte&^^^^^ and pirbcedy res development, and (c) evaluate 




Lastly,' a plan of direction and unification should be instituted and appro- 
priate policies adopted^ as soon^as possible. 

The aBove written statements reflect the thinking of the North Carolina del- 
•egation to'"this conference and full, responsibility \for the contents of this 
paper is' taken by the delegation. The statements pnpsented herein do not 
necessarily represent the think-ing or pojsition of the ^tate Board of Educatio 
nor the State Department of Public Instruction. 



Objectives • • / ' . , Time Line 

1. Submit to t^he directors of Occupatiionat Education March ,23, 1977 
Exceptional Children; Pupil Serviced. 

2. Review status of: gifted and talented, occupa- April 16, 1977 
tional education, guidance and counseling in 

the state. - • _ 

3^ Assist the admin is tratton in establishing a * FY 1977 
^ delivery system for acceptance by the*State 

. Board, / • c • 



4% Appoint, a task forq^ composed of representatives JY 1977 (Fall) 
from*the disciplines needed to^accomplish • . 

•objectives, e.g., pupil personnel service?,, 
occupational' education, admihistratlon, general 
. ej^ucati on, administration,' etc. - . - 

5,- Provide orientation and pre-service* sessions for ' -FY 1977 (Fall) 

appropriate staff to develop\a)mpetencies needed 
' to conduct at least one worksnto in each of the 

eight educational districts for^^ounselors, . ' ' ^ ' > 

' occupational education teachers, librarians., 

attain istrators, general education teachers. 



* 6. Conduct statewide workshops for identified"^ school ^ ?^977 (Fall) 
personnel to br^ihg about an awareness, and compose 
faculty task. force to:. ^ . ^ 

-;,,ja. organize a program of in-service to devjelop 
% ^ needed oompeteneies* ' • * 

. b.\ develop 'strategies for educating the community, 
' , . e.g., P.T.A.'s, social and civig groups. . > \ ^ 

7. ;W6rk with local iinjts to address themselves to the FY 1977 (Spring) 
importance of gifted and talented chi;|.dren having 
' ^ocetipalional education easily accessible to them^ 



Juanita^-Tayl or (Team Leader >• * . * Henr^' L. Johnson 

Jay/Angelf ; • ' ^ "V * 1 q q Ouanita Query - 



NORTH DAKOTA • ' 

• ♦ 

POSITION STATEMENT • / , ■ ' ' ' . , , 

The legislative assembly sfiall make provisions for the establishment and 
maintenance of a system of public schools which shall be open; to all children 
of the state of North Dakota/ ancl free from sectarian control. In all 
schools. Instruction shall be given as far as practicable in those branches* * 
of knowledge that tend to lippress upon the mind the vital importance. of 
"truthfulness, temperance, purity, public spirit, *and -the respect for honest' 
labor of every kj^nd. • . - . 

North Dakotans support the^concept that career education-is the infusion into 
all educational curriculum and student counseling, of information aad hands- 
on experiences pertinent to real life jobs and world of work experiences. 

The main thrust of career education is to prepare all students, far a 
successful life of .work by improving the basis for occupational choice, by 
, facilitating the acquisition of joU sjcills, ,and most important, by enhancing 
educational achievement in all subject areas and at all levels. Career edu- 
cation' recogn;izes the critic'aj 'decision points in-life when students tnust be 
prepared. and equipped to decide whethei^ to pursue a job or further education 
or some combination of the .-two. ^ 

The North Dakota century^ code def*ines a gifted and talented child as "one who 
has been identified by professtqnalM qualified persons, who^, by virtue of 
outstanding abilities is capable of high performance and wHS requires dif- 
^ ferentiated educational programs and services beyond those normally pro) * 

by the,Tegular^school program In order to realize his contribution 
and^society." 

It is the responsibility oj educators to identify andde^^top special 
gifts that. each. 'Child may possess whether thajt chjJ^rDe talent^ed in: 

1. general intellectual ability 

. , 2. speei^^ci" academic 

< \ 3 . 1 eadershi p abj 1 i ty 

\ 1 4. psychomotor ability 





. / \ ■ visual and .perfomvlng arts ability 



6.: creative or productive thinking abtllty • . ; 

j^;u.=rt*,. ij- j^'JaU^ the educator's responsibility to assure the developmeht^of the" best 
jlril.ea^A chilli through a program of instruction that includes diagnolJs and 
Iprescriptioh in terms of, needs and talents. .Support of this concep^! however 



The ^administratoif^s and/or counselors of a school, must take the responsibility * 
for providing each student with a comprehensive education leading 'toward self- 
realization andnife satisfaction, through the pursuit of a life-satisfying 
career^ Each, vocational teacher has the responsibility^ for individualizing 
Instructftbn withfn the classrjDom to meet the cognitive and -affective needs of 
each student, and to provide him or her with the appropriate skills" and rele-^ 
vant Information. • , 



GOAL STATEMENT 



To develop a method of effectively serving gifted, 
vocational education programs. ^ 



talented students in 



Objective3<^^ - 





ntation from the state team* attending 
gifted and talented conference in Denver, 
ill meet.with the Nonpi Dakota Director for, ' 
ifted and Talented Programs.^ 

2. The state~^ted and talented team will be 
, ^ expanded to Include additional resource^^ , 
personnel to/form a North Dakota state task 
force for gifted and talented in vocational 
education. 

3/ Seek' funding from local ,j state. and/or federal 
s sources to projLide the aCtivitfes necess'ary to 
adequately serve the gifted and talented in r 
vocation/l education. \ ^ 

» ♦ 

4. General assessment of vocational education 

- programs in North Dakota to determine services 
-provided_gifted and talented' students.. 

5. Task force^ conference to plan activities .for 
develojplrfg guidelines to provide the necessary 

' servi^s to adequately serve tfje gilded and 
talented^^ln vocational education. ^ 



6^ 



7. 



Disseminate information through North j)akota 
professional education publications. ''^'^ ^ 

Materials and/or speakers will be provided at 
the fallowing conferences to ^inform administra- 
tors, teachers antf -counselors of the need for 
serving gifted and talented in vocational 
education programs: 

^ * ■* 

North Dakota Admin is?tfator's Conference 



Time Line 



April 1^^1977 



May,l, ia77 



Ongoing 



June.l, 1977 



Summer 1977 



►Fall 1977 



January 1978 
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ves 



' Time Line 



North Dakota Personnel and i^uidance Association 

, Council for Exceptional Children 

North Dakota Vocational EdtiMtioo Conference' 

North Dakota Education Association Convention 

8\ North Dakota colleges and universities will be 
^contacted to provide state^rwide^ in-service ' * 
'training, to vocational educatoips and other 
interested indivieluals, on gifted and talented 
. in vocational education. 

9. Ta^k force will evaluate ongoing activities to " 
determine the feasibility of direction, in 
programming. • < • 

10. Determine model programs available in other 
states' serving gifted and^.talented in vocational 
V education. 

11. Develop a model vocational program serving ^.^^ 
.gifted *and tal^ented in a school in North Dakota: 

12. Develop additional programs based -on model 
experiences. • - ' 



1^ Fe{)ruary 1978 

Febr^iary .1978 

. August 1978 

Octobeif^ 1978 
\ 

Fall 1978 • ■ 



June 1978 
(Ongoing) 



Ongoing 



School Year 
. 1978-1979 

Following - 
Y.ear 



Robert Lamp (Team Leader) 
Wayne Boekes 
Robert Hamblet 
Thomas Skarp 
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POSITION STATEMENT ' . t ' 

A basicpurpose of education is to perpetuate and to inlfove the culture in 
whi?h it exists. In our democracy, the dignity and worth the individual 

.are of .paramount importance. Each individual is expected to Participate, to 
the beit of his -or her ability. The mission of educatton in our country and 
our state, therefore, is to provide for ,the ^PO^sibJe develjment^^ 
the talents and potentialities- of our young people in order that mjf "lay par 
ticipate effectively in" the cultural, political, social, and economic life of 
6ur democracy... To accomplish this mission, an adequate program of education 
must be provided through oU^r system of school? for all individuals regardless 
of .race, creed, eolor. abiVity level, or the 'economic conditions of the area 

' in which, they live. . . • (V- 

lesponsibilities related to. this need include: ' . 

' 1. Provision for funding at the federal, state and local levels. 

2 Provision of services for students who requit-e special 'a^ssment and 
/ placement including those with all exceptionalities, thjase who require 

alternative educational programs for specific career needs. .^r)d tbose 
Mho require acceleration. enrtcWnent. or^other appropriate 'programs 
conmensurate with their individual needsw 

3 ^ No-^StCfcfeht shall be excluded from any program e)jcept as defined by limit-^ 

ations or constraints pursuant to federal or state law. ^ 

4. Encouragement to seek appropriate e\lucational programs shall be given to 
all students by all persons in the. Educational system. 

5. State Board of Education minimum standards shaW be established for . 
programs and shall be managed by the State Board of Education through 

-the Ohio Department of Education. * ^ , 

6. ImiSlementation of .programs at the local level shall b« strongly encouraged 
by the State Board of Education. 

V Comprehensive planning for 'all' student^^^ total jducaAlPml^ program shall be a 
ij^hared^respotts^blli'ty^ ^ « 



-professional educators at^'all levels. 
-boEirds of education. 

-parent and ,<other consumer advocate -groups, and 
-public and private- agencies. 



The -preserv-ice training-ot professional personnel -for plann ng. implementing. 
"^"^ inl evaluating . is important for, the success of any P^oQ^^m in -education 

Sreforei universities aha special service training agencies will be informed* 
vif^all^S edlcationafprograins supported by the Stat^oard of Ef f tion and 
k<:kedato.d4termine whafepart preservice training can have in meeting these 
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For the many practicing educators, inservice training, will be needed to under- 
stand the implementation techniques of new educational programs. Training i 
institutions and the Ohio Departitient of Education should work, together to 
insure that experienced teachers have the techniques needed to work with) all 
new programs- ^ * \' 

ASSUMPTIONS 



1. Vocational Education is available to all students within State and 
^ Federal Guidelities and Laws. - 

2'. Guidance and counseling is a supportive service for aTl students, 

3. Programs fo/gi'fted and talented students are available in many local ^ 
districts; state support is limited, but long-range plans and State 
Standards are being implemented in an orderly manner, 

%- 

4. Vocational Education Planning Districts have been implemeneted through- 
out the State for orderly administration, 

5. Coordinators of Programs for the Gifted and Talented have been employed 
on multi-district bases paralleling the VEPD, 

GOAL STATEMENT ^ 



The State Consultant for Gifted and Talented will explore and coordinate pro- 
gram through existing and planned mechanisms, as follows: 



Objectives 



J, Interface' program with VcScational PRIDE Program. 

' Coordinate _B3rltici paction in vocational gaidance ^ 
" \ 'summer seminars as, one component. ^ ^ * . 

> . - -\ * • ^ 

3. Explorex^latioTiship of 4)rogram for gifted and 
.talenl^with all divi^ons within the Department 



4. Explore need for' program -expansion in Tocaf 
districts and insure that all appropriate- 
support services are av^iTable. 

5. Explore Interfacing with currently operating 
vocational thrust on student services and 
resourcls, the final phase. Vocational . 
tdu(#ioii; State Plan? 
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Irene G. Bandy (Team Leader) 
George* Fichter - ^ 
> Geor§^* Kosbab 




OKLAHOMA 



POSITION STATEMENT 




.The posftion:of -the State of Oklahoma related to the Gifted and Talented . 
individuals is that these identified persofis should be pro)/ided the 
opportunity to develop their individual talents froni pre-schgol throughout 
adulthood. 

We believe that these individuals shoy\d be identified at the earliest age 
possible and the process of motivation begun with a program developed for the 
uniqueness>,of each individual. The identification process should encompass 
parents, teachers 5 counselors, peers, other involved persons with the indi- ' 
viduaf, and the gifted and talented individuals themselves. 

We believe that the talented or gifted should be involved irrthe development 
of jthe program to be prescribed by the educational system. The program shoyld 
includr^e^^elenients required to provide a career for the individual and 

Id contaTrTlEfie elements that are essential to n^intain stability in socie.ty 
as well as the elements that lend to self satisfaction for the individual. 

40^' 



Objectives 



Time Line 



L To provide for the coordination for Higher 
Educatioh, the State Department .of Education 
and the State Department of Vocational Education 
in developing programs for the gifted and talented 
persons of Oklahoma. 

2. To provide inservice training- of teachers, 
administrators, counselors and state 
administrative staff related to gifted and 

^ -^^ta^ented. ' - . - 

/ » — 

3. - To provide for the inclusion of gifted and 

^talented students in the State Plan for 
"^^'VocationaT Students. . 



Oune-1, 1977 



August 1977 
(on going) 



April 15, 1977 



Cha.ples 0. Hopkins 
Norma Bu swell 
Mary ^H. Cor ry 
Clyde Mathews 
J. D. Wilhoit . 



(Team Leader) 



GOAL STATEMENT^ 



All gifted and talented persons will have readily available opportunities to 
develop Awareness"' of and exercise option^ careers available^ through voca- 
tional-education. ' ,/ . . ^' / 



Objectives 



1. Recommend to state vocational edifcation director 
ths^t a vocational education education program for/ 
' thet?^gifted and talented task force tf& ^developed. 



2. Form a task force on vocational education for 
the gifted and talented. \^ ^, 

3# Assess vocational education for the gifted and 
^Ijf^ talented activities in the state, 

4^ Conduct an awareness campaign. 

•5.' Identify the needs of vocational education for 
^ the gifted and talented in Oregon. 

6* Develop a state plan for vocational education 
of gifted and talented students. 



r 



Le^ Martin {Team Leader) 
Daniel Grimes ^ 
Raymond 'A. McCue ^ . 
Charles Nelson 
Warren Rathbun 
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PENNSYLVANIA 

POSITION statement ' 



V 



Every person between the ages of six y^rs through 21 years has the right. to 
^participate in a comprehensive program of education, 'the Commonwealth is 
obligated to provide a program which meets individual educational needs for 
this group. . ' ^ ' • ' 

Students who have need of, and interest in a program of occupational (vocation- 
al )' education wi-11 be providM tlyit opportunity. . • ^ < 

The right of "due process'' is extended to^ll exceptional students, including- 
students identified^ as gifted .andf talented. A program for the gifted and 
talented will be implemented in every school district and/or*lntermediate Unit 
in the Commonwealth by October, 1977 for,K-12 grades. 

The preparation of an ^appropriate program for. the gifted and talented requires 
both a management commitment and an administrative strategy which utilizes the 
existing educational structure and the community irt accord with thd wishes of 
the parerjt and student .and further involves the appropriate* educational staff 
'in a coordinated individualized learning program. 

AVI studertts will be providec/^he oppoHunity to participate in a vocational 
education program of their croic'e-, at convenient times and locations through- 
out the Comrtonwealth. • ^ 

"PLANNING . . 



Assessment of needs will include identification of gifted and talented stu- 
dents using* muUi criteria (may include Intelligence Quotient assessment, ^ 
' ' creative achievement, peer nominations, student inventories, parental recom- 
mendations, pre-schoolv and elementary school- records), of model programs in 
^^.voca,tional education, and of three (3) geographical areas where pilot projects 
can be operated. . ^ . 

Local Educational Agencies and Intermediate Units have beea directed to iden- 
tify g-ifted and talented in the -C5niiionweal th by January 1977; this process 
. ., shouW reveal the number and location of such students throughput the Common- 
..' . wealth. - , . . 



0S 



is' 



'The status of Vocational Education programs in the CommonweaUh is contained 
1ri%lhe'. ^Rive '■Yea"r Assessment , VEMIS, and annual reports of the ^ate Adv.isory 
iV Gbmmi See for Vocational^ Educati on ? 



1$. . :A5sessme^Si%l be made of th6s^l1ty and quantity of professional staTf 

. , ..-^^ ay^ a'fid operate programs ^r gifted and-talented ^^tu- 

iSfv^'v. 1 v'-sftS^^^ conducted ir^the three targeted pilot/model 

'^^f "^C 1- /sm^ and public aware'ness-of the potential in 



j^ocajjonal ed,ucation for ^gifted and tainted students • 

Establish a mini-cgnfererice for key State Department of Educati^n^ersonnel to 
establish awareness, commitment to, and funding for t[\ree model projects. 

Engage project CONNECT and RARC't'b initiate, a" program of public awareness oi" . 
the mod^l project effort. ^ 

Present the model Project effort at the Sh^ippensburg Curriculum Conference and 
the statewide PVA conferLences-; and to the selected- personnel in the Common- 
wealth Universities. . C " * ^ ^ ^* ^ ^ 

Inform gifted and talented stuients, especially in the three targeted areas, 
of opportunities for development in wcational education through .Student For- 
ums, PRISE and VEIN servites. ' * . ^ ' ^ * ^ 

GOAL STATEMENT " ■ . * 

Develop a comprehensive educational thrust across the Coiroonwealth for -in- 
volving the resources, of vocational education in serving the educational needs* 
of gifted and talented students by September 1^81. 



Objectives- 



- 1. Implenient a comprehensive program of learning ' , v 
experiences for gifted and talented students 
involving yocatiofiaV. (education by:^ 

^a. . Obtaining a^managfemen^t coimitmeht to ^ . ^ (- z 

support the program as a priority * 
. throughout the Commonwealth.V 

b. Selecting thV*ee model'Jpr^o^i^am areas and * > ^- 

. ^ in servicing the prograjn staff ♦ ' ^ 



c. Initiatijvg, and evaluating pfografn 
- participants, 'staff and materials. 



d^ Disseminating^program informat|on for 
use in Comnwnwea^lth. ' \^ 

e. ' Emphasizing and encouraging implementation 

of sjmilar learning experiences statewide. 

f. Following arjit^.epo^-ing progress. 



Jertnan^'B, Moojbr y ; Al<na 'Evans 




RHODE ISLAND 



POSITION STATEMENT 



The Rhode Is! and Board of Regents for Education and the Rhode- bland Depart- • 
ment of. Education recogntze the, rights of all children and youth to a program 
of .educational experiences which^ provides opportunities for development to 
the full limit of their capabilities. The Board endorses the belief that edu- 
cation is a life-long process which should be mindful of resources, »?elevant to 
career preparation, sensitive to ^individual needs and equitable to all groupsf 
regardless of age, ethnic heritage, socioeconomic conditions, or gen^r. 

The Bo'ard recognizes that gifted and talented students are those whose abili- 
ties, potentiality and educational needs require programs and services which 
are differentiated' j)eypnd those narmally provided by the r'egular school program 
in order to realize their contritfiition ,to self and society. The Board accepts 
the letter arid^ intent of Title 16,- Chapten^Z,^ the Public Laws'" of Rhode 
Island governing- this special population an^^v^nniits itself to the establish- 
ment^of regulations which will delineate the roTes and responsibilities of 
state and local education agencies relative to gifted and talented students. 

As a life-long process, education- should be responsive to the intellectual, 
career, and social needs of ^ill Rhode Islanders: furthej, education should 
^emphasize the development of educational alternatives and which provide inf^r^ 
-tnatibn about and r^ady access to vocational training or retraining for the 
purpose of assisting -gifted and talented youth and adults; ' Education should 
notybe restricted or restrictive in i-ts attempt to provide a differentiated 
program to gifted and talented; rather it should explore how business, com- 
munity, and education can jointly and efficiently pool resources in guiding 
ahd promoting the personal and c.areer growth of gifted an^Stal ented . 

i 



ctives 



L To review the status of the gifted and 
- talented State Plan. - 



:Z.^ Jo explore how gifted arid talented cart • 
, ■ .be integrated into vocational- education 
jFlve-year plan. ^ 



To explore how vocational education can, 
^ blB integrated into gifted and talented ' 
• |,tate Plan and five-year State gifted 
' antJ talented consortium gr-ants. 



4: 



Tp conduct awareness sessions concerniim 
.gifted and ta][ented ^aiw;A/ocational *tl1jca- 
'^•^dff with memH^ers bfirespective Biireaus 
^: ln'^Def>artinent-bf Education. ^ ^ 
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Objectives 



^ To set up an appropriate^ task force under 
i a/i appropriate Bureau within the Department, 

' '6. Submit report to South Dakota. 



Karen Carroll 
Faith^^panmoyer 
Carolyn Hazard 
Gloria Swan 
Arthur Tartagli one, Jr. 




SOStH DAKOTA. 



POSITION STATEMENT - - • - » ^ 

Traditionally, the gifted and talented studerjt^h^ been guided away from vo- 
caMonal -technical type training programs, '"the gifted and talented student, 
as we>l as other individuals, has the right to' choose his/her occupation and 
be^given the information to. make a decision that is both intelligent Sind 
meaningful fbr the individual. ^ " - , 

In order to assure that the gifted *and talented student has the information 
available to make his/her decision, it is imperative that various education 
decisiort-makers are made aware of and support this position. 

\ ^ . 

The gifted and talented share common^ needs with other youngsters, but they 
also have special needs. In particular, they, should have the opportunities 

to: • • ^ , ' ; ; 

,1. acquire ba-sic skills and explore ideas and issues earli'er and in 
more depth than their agemates,; ' 

2. Satisfy their .unusually high desire for self-fulfillment; 



3- c n 

an 



ind productive ways of expressing their unusual Ty multiple talents 
irhighxapacity for versatility; 



4, , receive special guidance in making choices and plans appropriate to 
' their^ different rates of personal growth and development; 

5. be exposed. to a wide variety of learning experiences in and out of 
^ the formal school, setting. 

In oijder to^proyide these opportunities, it is necessary that the parent, 
teacher, counselor ,^administrator, and others concerned with the education 
of ^the gifted-an,d tjlented be aware of their special needs and abilities and 
make adjustments necessary to meet -these needs. • " ' , * 

gpal:statement- r ' ' ' ^ : '\ \ ' ^ ^ 

f)ie S^tale of South' Dakota must deveTpp educa^ona] |)i*ograliis thst Me commeft- 
• sVate.Wlth each child *s abilities ,'^aleilts, and pot^ial. In order to 
Achieve this .goal, the following sub-rgoals -are advajnced: • 



Objectives ) 

- ■ , . . . * iieSn ' 

. 2. Facilitate the development of local programs for the giftecj and talented 
student so they might be clevelaped to their fullest potential. 

3.- Collect alT^vailabJe information relating to gifted and talented in 
South Dakota. ' ' • < . 

'•4. Provide a base "for developing resources (human and curricular) for the • 
• education of gifted and talented'children. 

5. Obtain the involvement, input, and support for the education of gifted 
and talented from a variety of agencies and individuals. 



I \ Wendall Tisher (Team Leader) 
/ Robert Huckins ^' 

Richard Ziegler 



■ / 
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TENNESSEE 



POSITION STATEMENT 



The Tennessee Department of -Education recognizes its obligation to meet the 
needs of all children, youth and adults in its. one-hundred forty six scht^l 
districts.and to assist in developing educational programs which provide maxi- 
mum opportunities for all persons to fulfill their potential capabilities. 

The Department of Education .recognizes that many children, youth and adults 
have speci/il needs which, cannot be met in general eclucational programs, or 
l^egular vocational programs, but which can be provided through special .pVograms 
and/or services!^ These special programs and/or services are peeded by many 
types of, exceptional children, youth and adults ranging from t-be.seyerely 
handicapped_±Q the_liighly gifted andjtalented. . 

It is the Department's position that these children, youth and adults are found.; 
in every school, district regardless of age groups, ethnic groups, socio-economic 
conditions, and geographical^.environments. The gifted and talented know ndne 
of these barriers, and they, pos'sess the demonstrated and potential ability to 
become the futur^ leaders of Tennessee and the nation as a whole. 

Th? Department recognizes that the guidance counselor has a very important role 
in the assessment of gifted and talented students and in planning programs suflted 
to,th^ needs. 

The-guidance cpunselor should be an integral part of the team and should be 
** involved in screening, placement, program planning. and follow-up of gifted and 
talented students. ' . ■ 

The Tennessee Department of Education has adopted an evaluation process which 
prbvides tjie Vehicle to assist local School systems in providing appropriate 
educational opportunities for all stude#:s. It is a comprehensive program of 
pupil evaluation.*- ('A Plan for Implementing a Comprehensive Student Evaluation 
PUn, 1975) ' '"^ 



IDENTIFICATION OF GIFTED AND TAlENTED (U.S..O.E. 1972) 



Gifted and talented individuaTs -are" those'-identif ied by professionally qualified 
. * ,persons 'arid who,vby virtue. of their outstanding abilities, are capable of. high 
" performance. Theie are persons who Vequirer differentiated educational .programs 
and/or services b'yond thos^ normally provided by the regular, school prograra_in_ 

i-;,.., ■ ,order to reailize their-'Contribution to self and society. , 

X- It is believed that the evaluation f)rocess descrtbed above will serve adequately 

to identify gifted and talented students. 

L It is the position^f the Tennessee Dejjartment of Education that giving special 

^J^l , . attifttion'to the gifted and talented student, in no way minimizes or de-emphasizes 
fe;.'' * ' .the primary objective of Vocational -Technical Education which rs 'to prepare . 
g2^,-,,2..7, p^^ and prbductive- citizens ,in the, nation's work force. 
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PLANNING - , • 

The State Team recognizes that, 1f vocational preparation of gifted and tal- 
ented- students is to receive the attention that it should liave, xfertain pro- 
cedures-must be d^eloped to ptit the program into operation. 

GOAL STATEMENT ' ' - . ' - 



Encourage implementation; development, expansion and improvement of programs 
for vocational preparation of gifted and talented students in the public schools 
of Tennessee. 



Objectives" 



Timeline 



Planning: . - — 

1. Review- status 'of vocational programs for 
gifted jind talented students.. 

2. Establish task force on vocational . prep- 
^aration of gifted and talented students 

- ' at the state level. < \ 

3. Assess needs for programs for gifted and 
talented students. > 

4. Revtew available information on gifted 
and talented* programs ?oK vocational 

^, students. . ' 

Objectives*: ^ , , - / 

' ^ -r . . / . ; 

5^- Have, programs for. gifted .anp talented . 
vocational students included in State..^ ^ 
' Plan for Vocational Technical Education. 

6. PrepaVe guic(elines for dby^lbpihg pro- 
grams for gifted and talented students. 

7. Acquaint teadhers, admin istW tors, and 
others with the ne^ed ^for pVfeparation of 
.gifted and talented students in - 
Vocational Technical- Education 

'8. Establish one model program in each of the 
three grand divisions of^e state. 

9^^--EstabVish process^,of evaluating program. 

. . ' ^ ' <^ - ',114 .155 



May 1, i977 
May 1, 1977 

June 1, 1977 
June l</l977 



June 1, 1977/' i^' 



June 1, 1977 ,to 
June 30, 1977' 

' July 1, 1977 W 
July' 31, 1977. 



June 15, 1977 to 
. August 15, 1977 

August 1, 19,77 to 
JuBe 1 , 197§., 



Objectives 



Time Line 



10. Dissemination of resul|;s of model programs. ^ 
Programs: , 

11. Identify State Task Force members. 

12. . Acquaint Task Force members with p/ogram for 



gifted .and talented. 
Secure funding for model programs. 

14. /* Investigate alternatives which do not require 

^extra fundfng. 

15. Ijnplement three model programs, and any 
number of desired alternative programs. 

16. ^ Prepare and submit all necessary reports. 



June 1, 1978 to 
June 30i^ 1978 

* 

May I, "1977 
May 1, 1977 

May 1, 1977 

. July 1, 1977 to 
. -June 30, "1978 

April 1, 1977 




1 




Sam McClanahan 
Joel P. Walton - 



TEXAS ^ 
POSITION STATEMENT, 

The state's! position on the education of its total K-Adult population and the 
ultimate purpose of education is to help„each student to develop personal 
knowledge, skills and competence to maximum capacity and to learn behavior 
patterns which will fnake each a responsible member of society. 

By, 1980 career education will bejiotally integrated into the > elementary and 
secondary curriculum as approved % Stata Board of Education, June, 1975. 
Programs in occupational education and te^u^^ology prepa]^ students for employ- 
ment or for study in advanced or higRly technical and sCTlled courses, and 
help school raged persons and adults make informed vocational choices. 

In 1975, the State Board called for school districts to provide for the \ 
orderly development of the capabilities of those students whp exhibit superior 
academic achievement or ability, talent in any aesthetic area, mechanical 
ability, potential for leadership, arid qualities of creativity. si»ch talented 
individuals come from all races, socioeconomic groups,, geographic "locales and 
environments, irrespective of gen^er„ ' - / ' 

Profess'ionaT educators of all levels should ensure that the learning process 
take into consideration the personal goals of every student, and should be 
designed so that each could achieve the educational standards of the system 
and be encouraged to remain in school until ready for a post-high school , 
career. . This learning process should include: 

1. ' Intellectual Discipline. - ' 

2. Economic and Occupational Competence 

3. Citizenship and PoJitica,! . Understanding and Competence 

4. Physical and Environmental Health, Ecological Balance, and Safety 

5. Appreciation of<ulture, Language, and Lifestyle Diversities and 
Their Corresponding Aesthetic Values 

6. Competence in'^Personal and Social Relations 

7. Use of Leisure Time ' . • 

The Texas Public School System holds the philosophy tha,t Ibcal contV'oKis the 
best control, The people of Texas dOinot want their needs, met byi^aj state 
.imposed system of education. " Tfje State legislature places, the refponsibil ity 
for public education in the hands of lay .citizens, servin^as member^ of boards 
of trustees of independent or other school districts. The State, Agency goals 
for .public school education are guideposts to make sure*t|iat the pHblic educa.- 
tion system, is directed toward the targets Texas, ci*izens#§ant met., , Each - 
citizen is responsible for input iijta.the decision-making ,pr6cess for life/ . ' 
career/occupational education. .According to House Bill 1126 (the. durrent 
school fin&nce plani)5fi^ch child' shalT have access 'to an alppropriate .education. 



\'- -^~117l; • . ^1 



Objectives 



1. . Create awareness among decision-makers of 

^ vacationaf education, special populations, 
guidance and counseling, that vocational 
education is a viable educational choice 
for gifted and talented, students, 

2. Provide in-service education Which will 
. assist vocational education teachfej^ to 

identify the gifted and talented student 
and develop appropriate teaching' strategies 
for. these students. , , 

3. Effect state-wide awareness" among educators 
that vocational edupationjs a viable system 
for the gifted and talented student. 



Pat Lindley (Team Leader) 
Raymond L. Holt 
Nancy Tarlton 
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UTAH ^• 



POSITION STATEMENT - * % 

Two of our gri&atest needs today are for quality in our culture, and for strong 
leadership in° the future. Neglect of the gifted and jtalented minority has 
beeo instrumental in creating these needs, . . • • \^ 

To overcome these deficits we, must capitalize, on the 4ualities of gifted- a'^d 
talented who display exceptional, interest in exploring fundamental supposi- 
tions and issues, in creating new ideas and new uses for familiar and unusual 
materials, and in developing new and original interpretations of standard 
ideas, 'Gifted and talented people develop intellectual independence and inte- 
grity early in their lives and are more jconcerned than others of their age . 
with abstract concepts>^nd ethical problems. Making a contribution is often 
^more important to them l:han special recognition. 

If society capitalized on these qualities, -it is highly probable that we could 
*ad(l'to the quality of our culture and could elevate to leadership the kinds of 
people who are concerned wfth ethics and morality and^sound progress* 

There is a concern that many present learning experiences in^Utah Schools are 
not individualized or child-centered and thefefore are not adequately meeting 
the needs of gifted and talented students, who have abilities and potential 
for accomplishment so outstanding that they require a variety of special pro- 
visions to meet their educational needs. Such talents and gifts are found In 
'all races, socio-economic groups, and geographic environments, % 

Because these people are future "potential leaders, a democratic society should 
provide educational opportunities appropriate to each person's ability; 
therefore, the State Board of Education should be comrtiitted to the philosophy 
of providing challenging programs for all gittjd and talented students Jji_all 
areas 'in the public schools of Utah, 

The educational philosophy of €he team rests^Orf the belief that youth with 
gifts and talents should become accustome d t o their physical environment as 
weTl as to environments better designed for their potentialities. Part of the 
time they wil^l be provided with the differentiated, activities and knowledge 
'to nourish their high-level tal,ents an<i interests. 

The accepted definition for gifted and talented in Utah reads.: 

Children and youth' capable of ^^^'gh penfomanyce. include those.v\{xth v 
demonstrated achievement and/br potential ability in any of the ^ 
' following areas, singly or in combination: any of the, numerous 
intellectual abilities, special academic aptitudes, creative or 
productive. thinking; leadership abilities; manipulative talents; 
talents in the visual and performing arts ^ and various psycho- 
motor abilities. / " ^ 

TJie State of Utah has .accepted eight goals, for education, J>hey_are listed as 
.Ma|uritaes which include: \productive, emotional, aesthetic, .environmental , 
social, ethical^ intellectual, physical, and the Statewide Assessment is 

: 1: 915 9 ■ ; . .■ / 



4. T ' i 

providing measurement of student performance and qualities in a Variety of 
<«reas relevant to the identification of* the gifted in the maturities. This 
emphasis provides measures beyond the classical academic-domain. The assess- 
ment is based on the awareness of the great complexity of individuals, and 
•^e multiplicity of their talents as well as their non-intelleptual resources. 
In typical knowledge-focused classrooms , the characteristics needed to excel 
in high level career and vocational fields are not currently fostered. Conse- 
quently this wide spectrum of assessment procedures and related clas.sroom 
activities is needed to measure and to develop Individuals who function 
effectijfely. ' * . 

On January 21', 1977, -*the U^ah State Board of Education approved a new policy 
on high school graduation requirements and program of studies in secondary 
schools "These requirements call^or an individual educational plan for each 
student'during his or her membership in the school to be developed coopera- 
tively by the student, designated school personnel, and parents. This plan 
must include a tentative career goal, be reviewed formally at least annually, 
and attention given to an area of -concentratiori in a career cluster related 
.to the student's career goals. 



Gifted and talented students will be helped if these new requirements are im- 
.plemented, particuleirly if the individual planning is made the responsibility 
^of the parents, the-*student, and the student's teacher/advisor. Every teacher 
should be an advisor to a group of students who, preferably, would be a mul tr- 
aced group so that students could help other students both in a peer tutoring 
and couns£ling role. The teacher/ advisor would be responsible for knowing 
each advisee personally and witb-resx)urce help and consultation with school 
counselors be in the best position to identify gifted and talented students, 
help th'em plan an individualized program, and be their advocate with other 
members of the faculty and comnunity. 

At this time, we recognize that the youth of our nation are our greatest 
natural resource; therefore every gifted and talented child needs to De 
identified early in his or her educational experience. The students will be 
foqnd in all culture and^ethnic groups, all socioeconomic groups, an^ among 
the handicapped* « * - ^ 

Once identifiod^ educational opportunities must be provided for thetr special 
needs. ' . ' t ' ' < 

- Research findings of Calvin ft. Taylor, 0. P. Guiiford,. and E. Paul Torrance ■ 
shdw that students can-be taught in such a wdy that their creatj^^ and other 
thinking. abilities will be useful- ih*acquiring additional skil/s, thus tap- 

. K a vas? reservoir of potentials which the present system i^ not tapping. 
When these tale;its are recognized and developed, their application, will help, 
each student bec<ome a more cojnplete productive -individual. ■ , ■ ' ^] 

To the degVee tha^ the preceding general statements are accepted*, the state 

- should then specifically include a commitment to pr^ide programs for the 
career aspirations and life goals of .gifted and talented stude.jts who opt .for 
occupational career alternatives thr^ugfr vocational education; ^o establish 

: ^tate-wide awareness among educators-, the public, and the students of poten- 
tially life satisying careers; and to provide training for 94.^ Ja"'??.^^""^^!* 
ors and vocational-tiachers in the professional knowledge which will enablg. 

^- ■ ; ' ■ ISO : : , ' ' 



them to identify these students and see that they are directed to appropriate 
pjrograms for this purpose. 



I 4 • ; 

OBjectives . Time^Line 

1. The State Team will create an awareness of^the June 30, 1977 
needs of gifted and talented students in ' / ' 
vocations to public, administrators, guidance . 
personnel, vocational teachers and sti^entL 

2. The State Team will obtain commitments to*^ June 1977 
provide programs for the unique interests, ^ . ' 

abilities, needs, career aspirations and — 

life goals of gifted and talepted student^ , • 

who opt for occupational/cai^eer alternatives 
through vocational educatic 

- 3. Provision will be made to provide' training for July 1978 

guidance counselors and voc^LtHonal teachers 
to recognize gifted and talented students amd 
to make special provisions for their needed . 
specialized learning in vocations.* ' 

4. Provisions will be made.to present in a state January .1979 
•administrators conference the progress 

completed by this model and the method by 
which the model will be carried on. 

5. Influence current on-going projects into the 
new mode, vocational education for the gifted ^ 
and talented. 



'Jewel Bindrop (Team Leader) 
Keith Steck ^ 
Jed W! Wasden- 
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' • ^1 ' ' VERMONT 

POSITION STATEMENT 

7 ■ • \ ' ■ • • / ■ . 

It is'Vennont's position that all residents are entitled to.twelve years of 
education designed to meet their needs,. It encompasses- cognitive, affective, 
and psychomotor development and allows for the student's preparaiion in the 
•world tTf intellect, the world of work, and the world of leisure. The 'ultimate 

purpose is to foster the individual's development to the greatest "extend • 
.--possible. . ^ 

The role of e^h professional educator in Vermont is to enable each sttident to 
have a comprehensive education and result in a satisf)»ing life styleA- 

It en;:ourages ca,reer educators for all students ^nd vocational educators for 
the majority of eleventh and. twelfth grade ^dents. The minimal education is 
the fflastery of the basic competencies of reading, writing, mathematics listfeftv 
Ing, speaking and reasoning. „ , ' / \ 

Vermont's position is that the gifted and talented kudepts are those who have" 
-either potential or- demonstrated abilities inoone or ilibre of the following 
areas: general intellectual ability, specific- academic aptitude, creative or 
productive thinking, leadership ability, ability in the v4sual and performing' 
arts, or psychomotpr ability. These students require programs and/or services^ 
beyond those normally provided by the regular school program ii^ order to 
realize their potential contribution to self and^society. 

It is Vermojtis position that linkages nee^to be developed and two way ^ 
communication opened among students, educators, parents, community members, » 
business, labor and industry to enable improved programs and services for 
gifted and talented students in Vermo/it. • ° • 

' . ^ « e , 

^ ^ : ' — = : 

Objectives . ' , ' 



— ^ ^ 



1. iDefine gitted and talented in regard to 



vocational education. 

■2. identify tfre talen^s_^and gifts ;that mky be " \ 
- postered in vocational '^ucation. <■ 

.' ' . '-^'f " t \ ' ' ! S 

3. ^' Identify -tiie-students with thfese talents 

and g1 ft|^{ both, enroj led in Vocational- 
education and not enrolled), o . 

4. Identify the vocational education needs of 
. , these students and-determine if they are c 

currently be?ng met< 



Objectives 



5^ List recommendations for further developments 
regardflig gifted ahd talented students and 
vocational education. 



Barbara M.„Guthen (Team Leader) ' " • » 

Rpb^fert Fr'oh " , U ' " 

Herbert Tilley , ^ X 



i 



s * 
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VIRGINIA 



POSITION STATEMENT 

QTlie Standards of Quality and Objective^ for Virginia's Public Schools, is 
adopted by the State legislature, mandates provisions for the education of 
re^ujar students. Grades K-Atiult; of handicapj^ed students. Grades 2-21; and 
the adult 'population fe)r adult basic, ^general 'adult and vocational adult edu- 
cation. Special emphasis is beingvgiven to the development of the basic 
^earning skills, Grades K-12. Advanced occupational and technical education 
"at the coimiunity college level is a primary^ concern of the Commonwealth. 

thl Standards of Quality require that school 'divisions provide a program of 
career preparation which includes career education, career guidance, and the 
development of marketable skills for high school graduates and* early school 
leavers. The goal is to have all high school graduates prepared either to 
enter post-secondary. education or employment. In addition to this provision, 
legislation passed by the General Assembly requires each^ school division' to 
provide employment counseling and job placement for secondary students. - The 
major responsibility for implementing tfiis legislation, has been assignee to 
the*^ State Guidance Service. Guidelines for the Implementation have been pub- 
lished and distributed to school 'divisions. In it, the roles of all pro- 
fessional educators are defined. 

The standards of Quality further mandate provisions for the gifted &nd tal- 
ented. The Standards state that "each school division shall provide differ- 
entiated inst^ruction to increase educational challenges and to enrich the 
experiences and opportunities available .to gifted and talented students." 
These refer to both academic and vocational siudents. The Commonwealth oper- 
ates a summer program. The Governor's School for the Gifted, and assists with 
limited funds program efforts of school divisions. The Governor's School is 
headerfTTy an associate director in the Department of Education. Also, 
thr^iHigh the office of Federal Programs, Department of Education, funds are 
allocated to pilot programs for the gifted and talented under Sectidn 4C of 
the Elementary-Secondary Education Act, The Supervisor of Federal Programs, 
5peci§i^l Programs and Grants, works cooperatively with the' Associate Director 
of The Governor's School in approving these *pil6tprograi1te. 

In Virginia, all professional educators are responsible for assisting stu- 
dents in achieving the goals as set forth in the Standards of QuaTity, A 
specific" resporrsibility *of guidance counselors is to provide a comprehensive 
^ program- which includes a^'model for providifig career guidarrce services with 
the responsibilities of counselors and vocational educators cleaicJ-y defined. 
The major role of the vocational educator ijs to provide programs land services 
related to occupational preparation. The responsibilities of the guidance 
counselor and ithe vocational educator are to ensure that services. and pro- 
grams, appropriately adapted and differentiated, are made available to gifted 
and talented students. . • ... 
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MISSION STATEMENT _ • , 

* . , " . ^. • . 

The mission of the State Board of Educatiorr <)f Vocational Education* is, 
through joiat effort with local .school divisions and other agencies and 
institutions, to ensure that the, vocational education needs of all .youth and 
adults are met. 



GOALS STATEMENT 



Consistent With their abilities, interests, and educational needs: 

1.' Yftuths and .aduUs.will acquire the skills and knowledge needed 'for ' 
employment or self -employment in occupations of their choices and for 
which there are employment opportunities. 



1 



2. Youths and adults will acquire the competencies needed' as bonsumers of ^ 
goods and' services, for home and family living, and for personal use. 

3. Youths "and adults will be awarfi of employment or self -employment oppor- 
tunities and requirements for use in making career choices and in deter-, 
mining ^heir educational program. V • ' 

4. -' Youihs and adults will exhibit pride in work well done; confidence in 

ability to perform in the world of^work; and develop leadership abili- 
ties, responsible citizenship, and a realistic self-image in relation 
to work in their chosen vocation'. - - 

5. - YouthSj^nd adults will benefit from program improved and updated through 

planning, evaluation, curriculum 'manageme'nt and development, pers9nnel . 
preparation and development, research, use of conmunity resources and 
other ancillary activities. ^ ^ » *. . 

*6.' Youths and adults will benefit through the cooperative efforts of the 
■ Dejiartment of Education, Council -of Higher Education, Department of 
Community Colleges, Governor's Manpovier Services Council, Rehabilitative 
1^' School Authority, Virginia Employment Commission, ^and other agencies,. 
. institutions and organizations concerned with vocational education, from 
a coordinated vocational education system, which fully utilizes a'll re-, 
sources— publ id, private and proprietary. 

/ - '• ■ ^ ^ . 



Objectives 



'"^^ • Time Line 



1. Criteria" for identify.ing gifted and talented ' September 1979 

students Jor votatipnaj* edacation and their 
special need§;^w,ill be1?dissemi^nated to school 
divisions'. • ' . " -^r- ,,, , 



Objectives 



Time Line 



Each vocational service will have a guide of ' 
instructional gfitions in occupational preparation 
programs for the gifted and talented including 
such options as use of V-TECS an;d IDECCS catalogs 
iTi regulcur classes; internships,xindependent 
study; use of Sipecial services, njaterials* and' 
resources; vocational student organizations; and 
acceler&ted programs; and the guide will be 
distributed to all school divisions, 

. w ' r ^ ' ' * 



June 30, 1982 



Marguerite Crumley (Team Leader) 
Beatrice Gustafson 
John R. Cook 
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' WASHINGTON 



POSITION STATEMENT 



One of the major goals of education in Washington State is to insure that all 
s.tudents'are ready for their Jiext career step. ' ^ 

Car^>: education, vocational, education and career guidance and counseling are 
major vehicles by whifh students prepare for their next career step. 

All 'students' have the right to know about and, take advantage of all types of 
educational; delivery systems that w^ll best facilitate their- career development. 

All educators; have a r.espons'ibility to insure ^that all studlnts'^are ready for 
their next caVeer step. The majors role of the vocational teacheV is to. prj)v\de 
salable skilT training and vocational guidance. The role of guidance personnel 
is to manage career development programs, services and activities' to provide 
individual and group career counseling. 



Objectives ' Time Line 



1. 

"t 


' Prepare* Statement regarding the state's 
' responsibjlity in providing for the career 
development of gifted and talented .persons. 


April 30, 


1977. . 


2. 

♦ 


Identify, key decision-makers in the of-fice of 
the sup^'ntendent, the office of the state 
•board fq)r community college education and the • 
commission for vocational education who have 
the authority to e^bllsh a state task force. 


« 




3. 


Identification of state task force members/ 


April rs, 1977 


4. 


Inform state task foi^ce members -of mission and ^ 
intent of vocationa^educ^tion/gifted and*, 
talented conference.^ * 


April 20, 


1977 ' - 


5. 


Deyelop'a pUn of action for 77-78 school year. 


ydline 30, 1977 


6. 

< 


Implement plan of'action, • , ^ 


August 30 » 


1977 



Ron Berg * 



WEST VIRGINIA 

POSITION STATEMENT 

West Virginia recognizes: 

1 The existence of pducationa,! goals, for West Virginia, vocational edu- 
cation's state plan, and the education of gifted falls within ^these 
goals. ' . . , 

2. That vocational education needs to .address the needs for all groups, 
* slow» average, g"i-jFtad,and talented Jthrough appropriate- programs olr 

*^ through mbdif'icatn,on of existing prpgrams. ^ . , 

3. That vocational programs may serve as the first rung of a gifted and 
• talented student career ladder. ^ 

4-. Counselors need to be knowledgeable of opportunities for gifted and 
talented through vocational education. * 

5. Gifted* and talented students need to be aware. of vocational education 
programs and opportunities through vocational education. 

6. The need to identify different talented ^ireas that gifted students have 
and the inherent need of incorporating the^e into vocational education 
curriculum and career guidance programs. 

7 "That students need to.be cognizant: of the diversity^bf career 

clusfers and occupational levels within these clusters; of the oppor- 
tunity to apply abstract learning to problem solving; of the need 
•tor divergent learning experiences instead of convergent experiences 
which limit overall' breadth of choice. 

GOAL statement' • • 

"To establish a model program for gifted and talented students in one vocational 
education center fo^ twenty students, To create an awareness of opportunities 
for gifted and talented students in vocational education programs among counse- 
lors, school administration, vocational education director,, etc. 



Objectives 



1. To identify )30tential students. 

2. To devise selection c^rftTr'ia .and instruments. . 

3. To- develop gifted and talented programs in- 
vocational education areas. , 

V • . { 131 



Objectives 



4. To familiarize in-service instructors and others ^ 
regarding roles, gifted and talfented students, 

and the project. • ]\ - . 

5. To implement program, 

6. *To evaluate'and mgdify progf^am; • • ' * 

?• To transport program and finding? through a 

five-year plan. ' 1 * • 

8. To create an" awareness of o^^portunities for . \ ' \ 
gifted and talented students^ in vocational 

education programs among counselors, schooT- ' . 

administrators, vocational ed^ucation, etc. J 

Planning: ' . 

9. Appoint a task force to determine strategies-- 
for develojping a gifted and talented demon- 
stration project in vocational ^education 
(Boone County) . ^ • 

Reporting: 

10. » Prepare and' submit plan developed at ' . ♦ 

conference.* . - . ^ 

11. Program--5ubmit to project director. 



Doseph G. Freund (Team Leader) 
•William Mullett 
Michael M. Mwrphy 
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WISCONSRJ 



POSITION STATEMENT 



•Preliminary Position Statement— Learning is a life-long process**n which each 
■"individual should be provided equal quality educational opportunities, so he/ 
she may realize his/her fullest potential. 

With respect to the vocational education of gifted and tal'ented it is implicit 
in this position stateipent that there shall be cooperative and coordinated 

/ planning and development of appropriate-learning delivery systems and/or 
learning interventions among educators involved in vocational education ^ gifted 

, and^ talented education and guidance and counseling services', 

GOAL STATEMENT ^ , " 

Using national, state philosophies and goals, set forth regional goals for 
, vocational preparation of gifted and talented, under the leadership activities 
''^f guidance and counseling personnel: ; ^ 



Objectives 
Planning: 

1. Needs Assessment 



2. Define gifted and talented, guidance and ' 
' counseling, vocai|pnal education and inter- 
relationships in Ions i deration , of program 
development. ^ ^ , 

3. Identify regional program efforts. 
Objectives 

4.. For each goal s.tatement (program goal) set 
forth specific objectives leading toward 
^goaT attainment,. ^ . - 

' S. Build evaluation design related^to program v 
objectives. ' . ^ ^ , 

•Program: i ' 

* 6. It was felt that before, program implementation 
there needs to be developed, a* communicatj on 
o» rfiedel through which the level of awareness • 



#1 



could be raised 'for appropriate pub*lics<tp 
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Objectives 



assure their commitment to program philosophy, 
goals and objectives. 

7y Additionailly, a coordinating leadership team 
^ would, need to encourage cooperation among 
each of the participating groups. 



8, Thjere- would need to be a state-leveV commit- 
ment to ongoing evaluation of all program 

" ^ components, with a similar commitment to a - 
research component at the state level. This 
• would provide the necessary clearinghouse 
effort to ^accommodate implementation of new 
programs and modification of establfshed 
> fjrograms. l \ ' 

9. Staff development for oil involved. 



/ 



Thomas F. Diener 
Kathleen -Paris 
DonaJd Severson " 
Preston Smeltzer 
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■ i*- t ' * WYOMING ■ ' , . 

POSITION STATEMENT , . 

The goal of education is the development of* cognitive, affective and psychomotor 
skills to a level which allows the individual to function as an independent, 
sel.fr-supporting and contributing member of the social order. The level of 
achievement in each area will directly affect the self-realization and life 
satisfaction .experience by each {ndividua}-- rthat status which is generally 
referred to as "success" or Vhappiness." / ^ 

Vocation in our society provides individual icjentity, economic sustenance, and - 
one's position in the social order. Pubtfc education should provide a student 
a foundation in the learning skills and awareness of tf\e world in wh^ich he 
lives and it should prepare him foj f6rth6r educational experiences and the 
assumption of a productive life role. Vocationa.1 education provides development 
of a marketable skill. ^ ' ' ^ - 

Wyoming* s definition of the exceptional child is stated in terms of the handi-* 
capped child. Evidence must.be generated to show the need to include the 
gifted and^talented cbild. under Jthe definition of the exce'ptional childi* * 
especially in view of the recurrjent phrase afbout each child being entitled to 
and receiving a *free and' appropiriate educaJ;^on in accprd with his abilities. 

Gifted and talented students are those whose intellectual, creative, social, 
^nd physical talents are so oytstandifijly high that they require- special 
attention for optimm development. 



The State Department of EdJfcjition will serve in an advisory ca'pacity providing 
leadership, information, s^ncTother assistance when requested. ' Howeve^^,' the 
parti cular^jdjirection* of the program will.be dictated^by the needs and desiVes 
of the local education agency and will not be prescribed by- the state. 

' \ , - ' 

Objectives , " ' 

1. To/generate awareness as to vocationalT education ' ^ ' 
heeds of the gifted] and talented. - 

Z. To encourage LEfr's(to: ^ ' • ' * ^ 

a. Review status of gifted and talented, voca- 
tional education and guidance and counseling 
in their districts. 

•b. Identify gifted and talented students. 

Cr. Assess needs for programS^for .gifted and ^ 
vtalented students. 
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Objectives 



d. Utilize the State^tgency as an. advisor that 
( can provide leadership and assistance. 



Kathy Erickson 
J.im Anderson 
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. " • '~ PUERTO RICO AND THE VIRGIN ISLANDS 

Puerto R1co and the Virgin Islands are working directly with the Assistant 
Regional Commissioner for Region II, Dr. Charles O'Connor, in. the continuofls 
,^ developmfent of their vocational educational program. 

'Because of the uniqueness of the island settings and the diversity of the 
population, it is essential that all students, es'p^cially those with outstandinjg 
potential, be given individualized and differentiated instruat.ion.. Identi-fica- 
tion of the gifted will be conducted in the skill development process. 

' VIRGIN ISLANDS ' . . 

In the Virgin Islands, an effort to target high caliber programs in the area of * 
recreational/tourist trades and agriculture will be made. These areas are seen 
as the employment market for those who complete their "training. 

PUERTO RICO 

- » ' ' 

' Puerto Rico has experience^ several major staff reorganizations which have 
intervened irt the development of specific plans. /An attempt will be qjade to 
provide staffHraining and to establish ap exempHary program* in one of the 
islJind's vocational education centers. The develo|)mfent of such a program wi>l 

J, attract hfgh-ability students to the .center. No definite time lines have h/en 
V ^ established. 



^ Mr. Wilburn Smith - Virgin Islands 
' M^. Raphael Ortise - 'Puerto Rico, 
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GUAM 

PLAN OF ACTION / . , " 

^ • - • 

Before May 1, 1977 we will do the following; ^ 

1. rR^turn to Guam and present the^ "package'* to: 

^\ a. State Advisory Council for Vocational Education 

'b. Board of Education 

•Q. Aly.A. membership 

.d. Parent groups ^ . I 

e. Guidance counselors ' , 

f. G.F.T. 

gl Members of the 14th Guam Legislature 
leathers of gifted and talented 

^. Design an "Action Plan" for identificationof gifted and talented 

students. . ^ ^ 

3/ Design a workable program plan for those so-identified in Jhe area of 
vocatiohal education. ^ . . \ ^^^.--"^'^ 

4. Need to access secondary schools on Guam for /'hidden" vocational educa- , 
tion programs and/or curriculujn. ; - 

5. Appoint a Task Force for an awareness campaign, island-wide. 'This could 
be the Advisory Councifl for Vocatiofnal and Adult Education. 



Victoria T. Harp^ (Team, Leader) 

Johp L. Cruse, Sr. ■ ~ 

Ronald' B.'. Stewart ' - ' . 




WJHAT? 



WHEN 

AND 

WHERE? 



CONFERENCES ON THE VOCATIONAL PREPAT^ATION OF GlFTElb^ND 
TALENTED STUDENTS IN SECONDARY AND POST SEfcONDARY EDUCATION 




WHY? 



„ ^SaNUARY^O, 11, 12 - LOGAN HILTON IN BOSTON 

JANUARY^, FEBRUARY 1,2- CONRAD HILTON IN CHICAGO t 
FEBRUARY 23, 24, 25 - ATLANTA AMERICAN IN ATLANTA — 
MARCH 7, 8, 9 - DENVER HILTON IN DENVER 
MARCH 28, 29, 30 - TOWNE HOUSE IN SAN FRANCISCO 

Your conference is one of five Bi-regional conferences ^hich will be held across the nation to 
familiarize educators with the opportunities within secondary and post secondary vocational 
programs for gifted andl!alented students and to enable state teams to initiate plans of action 
to recruit and include gifted and talented students in vocational progrart>s. Gifted and talented 
.^udents frequehtfy have been directed by counselors and vocational educators into college 
pi^aratory programs rather than into programs which offer training in vocational areas jn line 
witriytheir long range interests and alillities. There are many exciting and potentially satisfying 
tfareer opportunities available through vocational educ'a^on which will attract andiutilize the 
outstanding ^ilities of the gifted/talented students. If these students^ran be made aware of 

, these educational alternatives, they may chose career laddeiss in the fifteen occupational clusters 
NA^hich offer opportunities for potentially satisfying jobs and life work in line with their unique 

^ gi^ or talents. Educators, particularly vocgfional educators and guidance/counseling personnel, 
need to be made aware of the oppb<;Ujnities in vocational programs and the recommendatiorfs 
for wopkihg with gifted youth in their career planning. 



WHAT 

WILL 

HAPPEN 

AT 

THE 

CONFERENCE 




Hi 



ilizin^ specially prepared awareness materials - a slide/tape presentation and resource 
- the recent developments and concerns in vocational education,, career education, 
guidance and counseling and gifted education will be s)«vthesizedJor-the participants. Resource 
persons, consultants and leadership trainers will ijileract with five-^erlSiTTteamsyfrom each 
state within the USOE Regions. Through input,and Sharing each St^te will develop a plan of 
action for including the gifted and talented students in Jocal and~area vocational progVams 
within their respective states. 



HO WILL 
QEON 
THE 

STAT€ TEAMS? 



HOW DID 

THIS All 

COME ABOUT? 



In order to accomplish the task of synthesizing vocaii^naLeducatiohr^uidance/^unselmg^n^ 
gifted/talented education, each state has beenjasked'to send a balanced te^m of persons witti 
expertise among these professional aic^s. Thpse decision-making leadel^s^ll intecact with each , 
dtt^er as a team, with other teams fro)T3 the tvvd regiojis.at.theirxanf6rence abdlheoiumecous 
consultants in attendance. \ / / 

V /\ / 

This Vocational Education project has been jr^kia ted by the Bureau of Occupational and Adult 
EducatjcffnXSrOTfic^ Education unHiTf^ar^ 

196^ in an attempt to fes^ohd^to the demandsbf Inclustry, Business and -^bor for a higher 
cajiber at skilled workej^' Thg School of Ed6catRm,!at the University of SouJJi^Qitlipjtaj^ • 
awarded^Wcoint^^ aqcapted the challenge to^^^pare the curricular nlaterials and br4ng 
toge^er the educational depisi^n- makers who wilLrnake it happen. Now i>is up to you and the 
othlr participants. r / 
f A ^ — — -| — 

Ejcb;.^ate*is aaKed to niak^'a commitm^t to/do,--.M^..M..y yi.tw aiiu wicdicu yuuui 

eOMMITWENT \Y^6w gh jhis vocation^ Icoication project Miiph hgs been sai d abou| /]^at ^ecfs to be dppie. 
Novy' iytRTIime to actT An/commitment is fruj^l^TunlSs it is accomj^anied 
Decision-makers who are wjltmg to act can make" ^positive contribution tdward theutilization 
o'^e of America's mo^>/aluable natural resou^<:es - -Its gifted and tabented youth. 



THE 



^ajc^'a commitm^t tojci6,sbrT|ethmg for its gjftjwfan^ you^ 




3/ 




■ .Dr.PriJcfeyG^^Mil^ 
I , Project mi/ctor| 



^ERIC 



University of South Dakota 
Vermillion, South Dakota SyQBg*' 
(605) 677-^451 " 



COI|lf ERENCE ^ 

ON THE VOCATIONAL PREPARATION 

01 Giri^ED AND TALENTED STUDENTS 



■i 



PRE-REGISTRATION FORM 



' SQCJAL SECURITY NUMBER, 
NAME _I '. 



HOME Address 

CITY 



STATE 



ZIP 



"TELEPHONE NO. 
ARRIVAL DA^E 



»DEPART.URPDATE. 



@ TIME- 
@»TIME 



Please dieck.appropriate entry: 

jPLACE^F. L0DGJNG: jCQISIFERENCE HOTEfe OTHER ; ^ . - 

MEANS OF TRANSP-ORTATION:' AUtO L .PLANE OTHER. 



EXPENSES PATD BY 



CONFERENCE _L 



STATE 



If you havf guesjs that wilf be attending noon luncheons, please indicate day and number- 
^ . Istday . .... ^ndday \ ' 3rd day 



•LUNCHEON; 



(Non^cbriference participants or guests' will be charged the cost of the luncheor!) 
PLEASE RETURN-THlSPRE-REGisf RATION FORM BY . 



V TO: , . 



) 



. , Dr. Bruce.^G. Milne ^ 
^Brojecj Directpr ' 
.School of Education 
. University of SoCJth Dakota 
Vermillion, South Dakota 57p6b ' 
' • ' to) 677-5451 ' ' 



EHIC ^■• y ^ 
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■I: 



CONFEREHCE SNIDRMATiOH 



t: 



M f 



DATES: ^ 

CONFERENCE.SITE: 



RESERVATION: ' 
t 

REGISTRATION: 



MEAUS: 



t » 



IIODGING: 



TRANSPORTATION: 



JANUARY 31, FEBRUARY 1, 2, 1977 

CONRAD HILTON - . 

720 SOUTH MICHIGANI AVENUE ^ 

CHICAGO, IL^LINOIS, 60605 . T 
(312)9^2-4400 

Complete the ^enclosed reservation card and 

return it to tfie Conrad Hilton prior 'to 

D6cerhber20, 1976. ' ^ 

Registration will be held on Sunday Evening; 
Januaf^ 30,1977 fropn 8:00-10:,00 p.m. and, 
on Monday morning prior to 8:30 a.m.- in the,^ 
foyer of the Lower Summit Jn the hotel, ^ 

The^three funded participants for each state 
team, consultants and speakers will be' 
reimbursed $2,50 for breakfast and $6,504or 
dinner.' The luncheons are a substantive par^, 
of the conference and the costs ay'e covered , 
-by" the conference funding for all participants. \ 
Non-conferertce participants or guest will be/ 
charged the cost ofTFfe luncheon. ^ . 

The tfiree funded participants, consultants 
and speakers will be reimbursed for the actual 
cost'^ of 'their lodging up to the conference* 
single rate including tax. 

V 

Limousine and bus service is available from ' 
the airport to the Conrad HlTton- Hotel, 



ADDITJONAL INFORMATION: CONTACT , 

/- Dr. Bruce G. MiIq^ 

V Project Director 

^^^^ _ -\ * 
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School of Education 
University of South Dakpta 
Vermillion, South Dakota &7069 
(605) 677-5451- 



CONFERENCE INFORMATION 




— 1-T- 

' i ' 



/ 



~ February 23, 24,25, 1977 . 

CONFERENCE SITE: . ATLANTA AI\rtERICAN MOTOR HOTEL 

Spring Street at Carnegie Way 
'Atlanta, Georgia.30303 
\ ' J4p4) 688-8600 



RESERVATION: 



REGISTRATION:^ 



V IP 




< 



Complete the .efidosed resen/ation card and return i.t to the Atlanta 
American prior to^January 15, 1977, 



Registration* wiirBe held. on Tuesday evening, February ?2, 1977 from 
8:00-10:00 p.m, and on Monday morning prior to 8:30 a.m. in the 
mezzanine area of the hotel. 



^MEALS: 



The'jhree funded^articipants for each state teamv consultants and 
speakers will be refmburseld $2.50 for breakfast and/$6.5t) for dinner/ 
The -luncheons are a substantive part of^the confef=e«ce and the costs are 
covered by the conference funding for all participants. ^Non-conference 
participants.br guests will be charged the cost of the luncheon. 



LODGING: 



The thre^ funded* participants,/ corisullants and speakers will be 
.reimbursed for* the actuaT cost of their lodging up to the cenfereince 
single'rateinpjudingtax, - . ^ • ' ' ^ ' - 



TRA.NSPORTATION: Llmousme service is available from the airport to the Amdrican Atlanta 4 

Hotel. . " ' r ^ \ ^ * 

.A!&J^!QNAL rNFORMA gONTAGT ^ / , " ' /I' \ ' 

' ^i>Dr. Bruce GV Milne " • ' * / ^ ^ 

V * ; . Project Director ' • - , ,^f^ < 

.... r * ; . SchoprpflEducatfor} / ^, * * . 

\ \\ * ' , Uniyersityof South J)^ . 

' ;: , ' . *' Vermluiof^^ ~ 



I 



CONFERENCE 
INFORMATION 




»DATES: 

CONFERENCE SITE: 



MarchJ, 8, 9, 197.7 

DENVER HILTON- 
1550C|;yrtPl^e 
Denver, Colorado 80202 
(303) 893-3333 - 



*. 



RESERVATION: 



REGISt [RATION: 



Complete the enclose^ reservation card and 
return it to the* Denver' Hilton prior to January 



15J977. 



MEALS: 



Registration will be heijd on 'Sunday Evening, 
March 6, J977 frorr. 8:0010:00 p.m. arid on 
Monday morning^ prior .to 8:30 a.m. in the 
\ mezzanine-lobby area of the hotel. 

The three 'funded participants for each state 
team,i consultants and '^eakers will Ibe 
I reimbursed $2.50 for breakfast and SaSO for 
s'dmner. The "luncheons are a substantive part of 
the conference and the tosts are covered, by the 
conference funding for all paricl5ipants. 
Non-conferfence participants or. guests wHI be 
charged the 2:ost^of the luncheon. ' . 

The thtree funded participants, consultants and* 
speakers will Jbe reimbursed for 'the actual cost ^ 
of their lodging up to the conference single rate 
including fax. ^ ^ • * . 
• » ^' 
TRANSPORTATION:^ Limousine and bus service is available from the 

airport to the Denver Hilton HbteU - ^ 



LODGING: 



J 



ADDITIONAL INFORMATION: 



7 



CONTACT 

"Dr. Bruce G. Milne • ^ 
Project Director > 
School of Education ' :^ 
University ofSouth Dakota 
Vermillion, South Dakota 570^^ 
(605) 677^5451 • T 



CONFER! NCE 
INFORMATION 




DATES: 



CONFERENCE SITE: 



RESERVATION: 



REGISTRATION: 



MEALS: 



LODGING:- 



TRANSPORTATION: 



March 28, 29, 30,- 1977 ' , ' ' . 

TOWNE HOUSf HOTEL ° ' 

Market at Eighth' 

San Francisco, Ca. 94 1(^ 

(415) 863-7100 

Complete the enclosed res^ation card and 
return it to be* the Towne House prior to 
January 15, 1977. 

Registration will be held on Sunday evening, 
March 27, 1977 from 8:t)0-10:0P p.m, a^d.on 
Monday rhorning prior to 8:;30 a.m. in the; 
mezzanine a(^a of the -hbteh 

The three funded participants for each stale 
team, consulftrtts and speakers wiH be 
reimbursed* $2.50 for breakfast and $6.50^ for 
luncheons are a si^bstantive part of 
the corjference and the costs are covered by the ' 
conference funding for all participants; 
Non-conference participants. oV guests wild be; 
charged the cost of .the luncheor^. . 

The three funded participants, cor^ltants and 
speakers will be reimbursed for the actual cost 
of their lodging up to tiie conference single rate 
including t?x. ^i- — 

Bus seryice available from- thi^ airport to the 
Alriipe§, Terminal Building. Taxi , service to the; 
hotel is available there. 



ADDITIONAL INFORMATION^ 



CONTACT ..... 
Dr. Brace G. Milne . 
f?roject Director ^ 
S'choof of Education 
University of South Dakota 
Vermillion; South Dakota 57069 
{6d5V 677-5451 



